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Message from the Vice Chancellor 

University of Kelaniya 

 

It is a great honour for me to give this 

congratulatory message for the “6
th

 Journal of 

Social Statistics (JSS) – 2019”, which 

publishes under STATICA – 2019, organized 

by the Social Statistics Students‟ Association, 

Department of Social Statistics, University of 

Kelaniya. 

Throughout the last six years, Department of 

Social Statistics has been a great pillar for the 

students, who are willing to share their 

research findings with others. Obviously, university itself encourage those 

who participate in this kind of work, and we hope that these research 

findings will do a great service to the future undergraduates also to improve 

their knowledge. 

University contains a culture, which is combined with researches, and 

research culture is a part when these undergraduates continue their post 

graduate studies. Therefore “JSS- the 6
th
 Journal of Social Statistics – 2019” 

will lead the new researchers on their way, in a correct path. 

As the vice chancellor of University of Kelaniya, I would like to wish the 

Social Statistics Students‟ Association members, organizing committee, and 

all the participants‟ success on their work. 

 

Professor D. M. Semasinghe 

Vice Chancellor 

University of Kelaniya
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Message from the Deputy Vice Chancellor 

University of Kelaniya 

 

It is indeed a great pleasure for me to give my 

congratulatory note on “6
th

 Journal of Social 

Statistics (JSS) – 2019”. The journal publishes 

by the Social Statistics Students‟ Association, 

Department of Social Statistics, is held under 

the “STATICA” program. 

As the university we are very grateful, to the 

Social Statistics Students‟ Association, 

Department of Social Statistics for organizing 

such a meaningful program, where 

undergraduates can open the opportunities to enter the world of research. 

Moreover, university is always willing to help those who have a favor on this 

kind of work. On the other hand, these organizing committees also help the 

university to uplift research works.  Therefore, organizing committee of the 

“STATICA” is always invited to ask for any help, regarding their program‟s 

improvement. 

Obviously, we encourage, Department of Social Statistics to continue this 

program in the future and give vital opportunities to more undergraduates. 

All the undergraduates are invited to take the advantage of this valuable 

program by sending your research findings. 

I heartily wish the Social Statistics Students‟ Association members, 

organizing committee, and all the participants‟ to be success on their work 

and I appreciate this tremendous effort of them. 

 

Senior Professor Lakshman Senevirathne  

Deputy Vice Chancellor  

University of Kelaniya
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Message from the Dean 

Faculty of Social Sciences  

   

It is with great pleasure that I issue this 

message on the occasion of the “6
th
 Journal of 

Social Statistics (JSS) – 2019”, organized by 

the Social Statistics Students‟ Association, 

Department of Social Statistics, University of 

Kelaniya. 

Training undergraduates to engage in high 

quality research is very important, as they are 

our future researchers. It is not only conducting 

research, but also publishing the research 

findings in reputed journals is equally important in order to use them for the 

enhancement of knowledge and national development. 

Therefore, the faculty of Social Sciences always encourage the researchers to 

take the best opportunities to have the best experiences which can make their 

carrier a success. Therefore “JSS-2019” will be a platform to those who are 

willing to develop their research skills. 

I congratulate head of the department, organizing committee and all the 

undergraduates who participate to the program and wish them every success. 

 

Professor A. H. M. H. Abayarathne  

Dean 

Faculty of Social Sciences 

University of Kelaniya
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Message from the Head  

Department of Social Statistics 

 

It is a great privilege for me to convey a 

message on the “6
th

 Journal of Social Statistics 

(JSS) – 2019”, organized by the Social 

Statistics Students‟ Association, Department of 

Social Statistics, University of Kelaniya. This 

is organized under the STATICA major 

program. 

The Journal of Social Statistics, is an immense 

support for the young researchers to develop 

their research skills and academic writing as 

well. As the Department we always dedicate in motivating researchers to 

publish adequate research findings. Throughout the previous occasions, 

Department of Social Statistics has opened many chances to young 

researchers to improve their knowledge on research culture. On this purpose, 

I believe, JSS-2019 will be simply remarkable among the others.  

I would like to offer my sincere gratitude to the Vice Chancellor, University 

of Kelaniya for his financial support towards this event. Finally, I wish all 

the members of organizing committee and all the participants their work a 

success. 

 

Dr. Manjula Gunarathna  

Head of the Department  

Department of Social Statistics 

University of Kelaniya
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Message from the Chairman 

Research Council 

University of Kelaniya 

 

It is with great pleasure that I convey this 

message to the “Journal of Social Statistics 

(JSS) – 2019” which is published under 

STATICA Program by the Social Statistics 

Students' Association, Department of Social 

Statistics, University of Kelaniya.  

Training undergraduates to engage in high 

quality research is very significant as they are 

our future researchers. It is not only 

conducting research, but also publishing it in 

a journal is equally important in order to use 

them for the enhancement of knowledge and national development.  

I congratulate the coordinator and the organizing committee for publishing 

the “Journal of social Statistics (JSS) 2019” successfully.  

 

Senior Professor N.P. Sunil-Chandra 

Chairman of the Research Council 

University of Kelaniya
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Message from the Editor 

Journal of Social Statistics (JSS) 

 

The Journal of Social Statistics (JSS), will be 

published its 6
th

 volume in 2019 by the Social 

Statistics Students‟ Association, Department 

of Social Statistics, University of Kelaniya.   

The aim of JSS is to provide a forum for the 

dissemination of original research, which 

publishes bi-annually in the multidisciplinary 

areas of research. We are keen to encourage 

publication of high quality evidence-based 

researches in all the categories of academia in 

a broad sense with a quantitative perspective, by authors who are doing their 

bachelor‟s degree in Social Statistics at University of Kelaniya. This helps 

young researchers to develop their research skills and academic writing skills 

too. 

I would like to express my heartiest gratitude to Dr. K. M. L. M. Manjula 

Gunarathna, Head, Department of Social Statistics for his enormous guide 

and support for this event. As well as I would like to thank all the Senior 

Professors, Professors, Senior Lecturers and Lecturers for reviewing articles 

and their guidance in this event. And I thank all our submitting authors, who 

have toiled in the production of their work.  

Finally, I would like to thank all those who helped us to make this event a 

success and I strongly encourage you to submit novel and enlightening 

manuscripts to educate and support the growing academic world and I wish 

all the participants to have a successful future.  

 

Ms. Lashini Liyanage 

Assistant Lecturer 

Department of Social Statistics 

University of Kelaniya



 

x 
 

iudc ixLHdkh úIh YsIH ix.uh 

ks,OdÍ uKav,h 

 

 

iNdm;s tï¡ fla¡ whs¡ ta¡ nKavdr 

Wm iNdm;s ta' ã' fiakdr;ak 

f,alï ã¡ hQ¡ mS' oikdhl 

iu f,alï fla' mS' jhs' l%sIdks 

NdKav.dßl tia' tka' fla' lreKdr;ak 

i`.rd ixialdrl wd¾¡ wd¾¡ ta¡ t,a¡ ví¡ rK;=x. 

lñgq idudðlhka î¡ Ô¡ à¡ ã¡ nKavdr 

 ã¡ tia¡ wfíisxy 

 B' mS' mS' y¾IKs 

 tia' ta' tia' ã' ch;s,l 

 tÉ' ví' fla' tï' t,a' pkaøfiak 

 tï' fla' ã' ú;dkjiï 

 

fcHIaG NdKavd.dßl wfmalaId weUq,afoKsh  

^wdOqksl lÓldpd¾h& 

 



 

xi 
 

mgqk 

 

Y%S ,xldfõ ck ixhq;sfhys jHqyd;aul fjkialï ……………………...…. 1 

fouõmshka úfoaY.; ùu mjqf,a wd¾Ólh yd orejka flfrys we;s lrk 

n,mEu……………………………………………………………………....13 

Time to First Employment …………………………………………………25 

Y%S ,xldfõ ck.ykfha uE; ld,Sk Wmk;Ska ……………………………39 

Y%S ,xldfõ fiajd úhqla;sh yd uE; ld,Skj isÿj mj;sk fjkialï …..... 49 

The Relationship between Job Satisfaction and Employee Performance..... 59 

w'fmd'i' ^W'fm<& 13 jeks fY%AKsfha isiqkaf.a mdi,a fkdmeñKSu .........…. 69 

úl=Kqï ld¾hh idOkhg wkqj mdrsfNda.slhd u; mokï jQ ikakdu fldgia 

j, n,mEu ……………………………….…………………………....….. 81 



 
 



1 
 

› ,xldfõ ck ixhq;sfhys jHqyd;aul fjkialï  

fla' tï' Ô' tï' vhia1 

ixlafIamh 

lsishï rgl ck ixhq;sfhys mj;sk jHqyh ms<sn|j wOHhkh lrk úg ck 
ixLHdfõ jhia jHqyh" mqñ;sß Ndjh" ck.yk j¾Ok fõ.h" ck ixLHdfõ 
>k;ajh yd ck jd¾.sl ixhq;sh wdoS wxYhka flfrys wjOdkh fhduq l, 
hq;= h¡ Y%S ,xldfõ ck ixhq;sh o m%Odk jYfhka fldgia y;rla hgf;a 
idlÉPd l< yels h¡ tkï jhia ldKav wkqj" cd;Ska wkqj" mqñ;sß nj wkqj 
iy wd.u wkqj fõ¡ fuu wOHhkh u.ska miq.sh j¾I lsysmhla ;=< Y%S 
,xldfõ ck ixhq;sfhys isÿ ù we;s jHqyd;aul fjkialï fln÷ fõo hkak 
fidhd n,d we;¡ ta i|yd m%Odk jYfhka by; i|yka lrk ,o fldgia 
y;r hgf;a o;a; úYaf,aIKh isÿ fldg we;' fuu m¾fhaIKh i|yd 
oaú;Sl o;a; Ndú; l< w;r ta i|yd ckf,aLk yd ixLHdf,aLk 
fomd¾;fïka;=fõ jd¾;d" › ,xld uy nexl=fõ jd¾;d" mqj;am;a" iÕrd iy 
m¾fhaIK ,sms wdosh u.ska o;a; ,nd .kakd ,oS¡ tfia ,nd .;a o;a; 
úYaf,aIKh lsÍug úia;rd;aul ixLHdk l%u fhdod f.k we;¡ fuu 
wOHhkh u.ska 1981 jifrys mej;s msróvdldr jhia jHqyh ld,h;a iuÕ 
l%u l%ufhka is,skavrdldr iajrEmhlg mßj¾;kh fjñka mj;sk nj;a" 
miq.sh ld,h ;=< › ,xldfõ iuia; ck.ykh wg .=Khlska muK 
j¾Okh ù we;s nj;a y÷kd .; yels h¡ tfiau wfkl=;a ishÆu cd;Skag 
idfmalaIj uqia,sï ck m%;sY;fhys j¾Okhla oelsh yels w;r wfkl=;a 
ish¨u cd;Skaf.a j¾Ok m%;sY;h my< f.dia we;s njg y÷kd .; yels úh¡ 
fuu ck ixhq;sfhys jHqyd;aul fjkialï fyd|ska y÷kd f.k tajdg wjYH 
m%;sm;a;s iïmdokh lsÍug lghq;= lsÍu fhdackd l< yels h¡ 

uqLH mo ( cd;Ska" ck ixhq;sh" mqñ;sß nj" jhia ldKav 

1' ye|skaùu 

lsishï rgl mj;skakd jQ ck ixhq;sh tu rfgys iEu ls%hdjla i|ydu 
iDcqju fyda jl%j n,mdkq ,nhs¡ fuu  ck ixhq;sh ms<sn|j úúO mqoa.,hska 
úúO woyia olajd we;¡ tkï ;ju;a ixj¾Okh fj; fhduq fkdjQ úYd, 
iïm;la f,dalh i;=j mj;sk nj;a th udkj iïm; nj;a h' tfiau 1970 
oYlfha f,daljdiSkaf.a oDIaáh jQfha ysÕlu iïnkaO .eg¨j W.% ùug 
ck.yk j¾Okh wys;lr f,i n,mdk njhs¡ 1992 oS mej;s ñys;, 
iuq¿fõoS m%ldY fldg we;s wdldrhg › ,xldj hkq wvq tal mqoa., wdodhï 
;;a;ajhla hgf;a jqjo ue; j¾I j,oS  b;d flá ld,hla ;=< m%cd 
úoHd;aul ixl%dka;sfha by< yd mßK; wjia:djkag wj;S¾K jQ rdcHhls'  

                                                             
1 iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 

diasmanuri@gmail.com 
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› ,xldfõ ck ixLHdj ms<sn| f;dr;=re ,nd .; yels m%Odk iy jvd;a 
ms<s.; yels uQ,dY%h ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=fõ ix.Kk 
jd¾;d fõ' oi jirlg jrla ck ix.Kkhla isÿjk neúka tu ld, 
mßÉfÊoh ;=< › ,xldfõ wd¾Ól" iudc yd foaYmd,ksl mßj¾;khka isÿ 
fõ' fulS ;;a;ajhka ;=< › ,xldfõ ck ixhq;sfhys fjkialï wOHkh 
lsÍu ld,Sk wjYH;djla ù we;'  

1'1 m¾fhaIK wruqKq  

› ,xldfõ ck ixhq;sfhys fjkialï wOHhkh lsÍfï oS ck.ykfha 
mqñ;sß nj" ckjd¾.sl ixhq;sh" ck.yk j¾Ok wkqmd;h" ck.ykfha jhia 
jHqyh yd ck >K;ajh wdoS wxY j,g wjOdkh fhduq l< hq;= h' miq.sh 
ld,h ;=< ,xldfõ fuu ixrpl j, isÿ ù we;s fjkialï fln`ÿ fõo 
hkak fuu wOHhkh ;=<ska úuid n,d we;'   

2' idys;H úu¾Ykh 

ueKsfla ^2017&" úiska 1871-2012 ld,h ;=< › ,xldfõ ck ixhq;sfha 
jHqyd;aul fjkialï ms<sn| wOHhkhla isÿ fldg we;s w;r miq.sh Y; 
j¾I tlyudr ;=< › ,xldfõ ck.yk ixhq;sfhys isÿ ù we;s fjkialï 
fidhd ne,Su uQ,sl wruqK fõ' tu.ska ck.yk ixhq;sfha .eUqre jHqyd;aul 
fjkialï isÿ ù we;s nj ks.ukh fldg we;' ta ioyd 1871-2012 olajd 
ld,h ;=< ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j isÿ lrk ,o 
ix.Kk jd¾;d" › ,xld uy nexl=fõ jd¾Isl jd¾;d fhdod f.k we;s w;r 
o;a; úYaf,aIKh i|yd j.=" m%ia;dr" f¾Ldxlsl is;shï iy idfmalaI 
ixLHd;Ska Ndú;hg f.k we;' tu wOHkh u.ska hïlsis ck ldKavhl 
iudc-foaYmd,ksl wjYH;djhka msrsueiSfuys,d wjYH NdKav yd fiajd 
b,ä u iy iemhqu ;SrKh lsrSfïoS tu ld, mrsÉfþoh ;=< tlS ck 
ldKavfha úYd,;ajh" ixhq;sh iy wjldYSh jHdma;sh hk idOl ms<sno 
wjOdkh fhduq l< hq;= nj;a" kj iyi%lfha kj n,dfmdfrd;a;= iuÕ 
WoaoSmkh jk Y%S ,dxlSh wd¾Ólh yd iudch" tlS n,dfmdfrd;a;= iM, lr 
.ekSug kï" tu wkd.; wd¾Ólfha fldgialrejka jk ck.ykfha ,laIK 
y÷kd f.k tu ck.yk wjYH;djkag irs,k m%;sm;a;s iïmdokh l< hq;= 
nj;a fuh m%udo jqjfyd;a tu m%udofha wksis m%;sM, ;j;a mrïmrd 
.Kkdjla úiska w;a ú¢kq we; hkak;a ks.ukh fldg we;'  

o is,ajd ^2012&" úiska › ,xldfõ jhia jHqy ixl%dka;sh iy ck úldYk 
,dNdxY ms<sn| wOHkhla isÿ fldg we;' fuu wOHkh u.ska ck.yk o;a; 
fhdod f.k Y%S ,xldfõ wd¾Òl ixj¾Okhg jhia jHqy ixl%dka;sh n,mdk 
wdldrh y÷kd .ekSu isÿ lr we;' 
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3' m¾fhaIK l%ufõoh 

fuu m¾fhaIKh i|yd oaú;Sl o;a; muKla fhdod .;a w;r tu o;a; 
ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=fõ jd¾;d" › ,xld uy nexl=fõ 
jd¾;d" mqj;am;a" iÕrd iy m¾fhaIK ,sms wdosh u.ska o;a; ,nd .kakd ,oS' 
o;a; úYaf,aIKh iy bosßm;a lsÍu i|yd úia;rd;aul ixLHdk úYaf,aIK 
l%u fhdod f.k we;' 

4' o;a; úYaf,aIKh 

4'1 jhia jHqyh 

jhia jHqyh wkqj ck ixLHdfõ ixhq;sh ú.%y lsßu nyq,j lrkq ,nhs' rgl 
jhia jHqyh hkq hï ksYaÑ; ld,hloS úúO jhia ldKav j,g wh;a ia;S% iy 
mqreI ck.ykh m%udKd;aulj fyda m%;sY;d;aul wdldrfhka oelaùuhs ^o 
is,ajd" 2004&' 

j.= wxl 01( › ,xldfõ 1981 isg 2071 olajd jhia jHqyfha fjkia ùu            

j¾Ih 
jhia ldKav ^wjqreÿ& 

0-14 15-59 60g jeä 

1981 35'3 58'1 6'6 

2001 26'3 64'5 9'2 

2006 24'4 65'1 10'5 

2011 22'8 64'7 12'5 

2016 21'4 64'2 14'5 

2021 19'4 63'9 16'7 

2026 17'5 63'6 18'9 

2031 16'1 63'2 20'7 

2036 15'4 62'3 22'3 

2041 15'2 60'0 24'8 

2046 15'1 57'7 27'2 

2051 14'9 56'2 28'8 

2056 14'6 55'2 30'2 

2061 14'4 54'3 31'3 

2066 14'5 53'2 32'3 

2071 14'8 52'0 33'3 

uQ,dY%h ( o is,ajd ^2012& 
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jhia ldKavh 

1981

2012

jhia ixhq;sh wjqreÿ 15 g wvq ^<ud&" wjqreÿ 15 - 59 ^jev lrk ck.ykh& 
yd wjqreÿ 60 yd Bg jeä ^jhia.; ck.ykh& f,i mq¿,a jhia ldKAv j,g 
fnÈh yel' fuu jhia jHQyh rfÜ iudc wd¾Ól j¾Okh i|yd n,mEula 
we;s lrhs' by; j.=jg wkqj jhi wjqreÿ 0-14 w;r isák ck.ykh 1981g 
idfmalaIj 2071 jk úg b;d iS>% f,i my< f.dia we;' tkï 1981 oS 35'3]la 
jQ ck.yk m%;sY;h 2071 jk úg 14'8]la olajd my< f.dia we;' thg 
fya;=j › ,xldfõ idM,H;djh oS¾> l,l isg wvq ùu nj 2012 › ,xld uy 
nexl= jd¾;dj u`.ska y÷kd .; yels h' tfiau jhi wjqreÿ 15-59;a w;r 
ck.ykh .;a úg 1981 oS 58'1]la jQ w;r 2041 jir olajd ck.ykh 
j¾Okh ù kej; tu m%;sY;h my< f.dia we;' jhi wjqreÿ 60g jeä 
ck.ykh .;a úg b;du;a iS>%j j¾Okh ù we;' tkï 1981 oS 6'6] la jq 
ck.yk m%;sY;h 2071 jk úg 33'3] la olajd j¾Okh ù we;s nj yªkd 
.; yels h' fuhg fya;=j idM,H;djh my< hdu;a iu. wdhq wfmalaIdj 
by< hduhs'  

2011 oS › ,xldfõ idudkH wdhq wfmalaIdj jhi wjqreÿ 74'9ls' fuf,i rgl 
jhia.; ck.ykh by< hdu ksid wkd.;fha rfgys iqNidOk úhoï by< 
hkq we;' kuq;a jhi wjqreÿ 18g jeä ck.ykh j¾Okh ùu yryd 
wkd.;fha oS rgl Y%u n,ldh by< hk w;r th rgl wd¾Òl j¾Okhg 
hym;a fõ'  

m%ia;dr wxl 01( mq¿,a jhia ldKav wkqj ck.ykh 1981 iy 2012 

 

 

 

 

 

 

uQ,dY%h ( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 

1981 § <ud ck.ykh m%;sY;hla f,i .;a úg ishhg 35'3 la jQ w;r 2012 
jk úg fuu w.h ishhg 25'2 la olajd ie,lsh hq;= m%udKhlska my< nei 
we;' 1981 oS jeäyssá ck.ykh 6'6] la jQ w;r 2012 jk úg th fo.=KhlA 
muK fjñka 12'4] la olajd jeä ù we;' 1981 § jev lrk ck.ykh 
58'1]la jQ w;r 2012 jk úg th 62'4] la olajd jeä ùula isÿ úh' jev lrk 
jhfia ck.ykh j¾Okh jk w;r;=r <ud ck.ykh wvq ùu yd jhia.; 
ck.ykfha m%udKh l<ukdlrKh l< yels uÜgul mj;sk úg wd¾Ól 

ixj¾Okhg ys;lr m%cd úoHd mdßf;daIslhla (Demographic dividend) Y%S 
,xldjg ysñ ù we;'  
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m%cd úoHd mdßf;daIslh hkq jev lrk jhfia ck.ykhg idfmalaIj <ud 
ck.ykfha wvq j¾Okhla we;s wjia:dfõ § ,nd .; yels iS>% wd¾Ól 
j¾Okhhs' fï wjia:dfõ § jev lrk ck.ykhg /l n,d .ekSug isák 
hefmkakkaf.a m%udKh wvq ùu ksid iqÿiq  wd¾Ól yd iudchSh m%;sm;a;s 
uÕsska rfÜ ÈhqKqj i,id .; yels kj ljq¿jla újD; lr .; yelsh' 
úhm;a ùu jeä jk úg jev lrk jhfia ck.ykh wvq ùu ksid m%cd úoHd 
mdrsf;daIslh RK w.hla .kS' ta wkqj m%cd úoHd mdßf;daIslh ixl%dka;s 
wjia:djls¡ Y%S ,xldjg fuu m%cd úoHd ixl%dka;sh Wod ù we;s w;r th 1990 
oYlfha uq,a jir j, isg 2030 oYlfha uq,a j¾I w;r jir 40 l muK 
ld,h ;=< mj;skq we;ehs wfmalaId flf¾' 

jhia msróvh u`.ska oelafjkafka tlsfklg fjkia jQ j¾Ij, ck.ykfha 
jhia ixhq;sh Wm;a" urK iy ixl%uK rgd wkqj fjkiajk wdldrhhs' fuu 
;;a;ajh › ,xldjg wod< my; oelafjk úúO yeve;s ck ixLHd msróv 
u.ska meyeos,s fõ' fuu jhia msróvhg wkqj 1963 oS msróvfha my<u 
fldgi mq¿,a ù we;' thg fya;=j <ud ck.ykh by< hduhs' 2012 jifrys 
jhia msróvhg wkqj <ud ck.ykhg idfmalaIj jev lrk jhfia 
ck.ykh jeä ù we;' 2021 jk úg jeäysá fyj;a úhm;a ck.ykh 
j¾Okh fjñka jhia msróvfha yevh ner,hl yevhg fjkia ù we;' 

m%ia;dr wxl 02( 1963 j¾Ih i|yd jhia úfYaIs; msróv 

 

uQ,dY%h ( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 
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m%ia;dr wxl 03( 2012 j¾Ih i|yd jhia úfYaIs; msróv 

 

 

 

 

 

 

 

 

 

uQ,dY%h ( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 

 

m%ia;dr wxl 04( 2021 j¾Ih i|yd jhia úfYaIs; msróv 

 

 

 

 

 

 

 

 

 

uQ,dY%h ( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 

4'2 mqñ;sß ixhq;sh 

mqñ;sß nj wkqj o ck ixLHdfõ ixhq;sh ú.%y lsÍu nyq,j oelsh yelsh' 
lsishï ck ixLHdjl ia;S% mqreI jYfhka fnoS we;af;a l=uk wdldrhlskao 
hkak ck.ykfha mqñ;sß ixhq;sh fõ' mqñ;sß wkqmd;h hkq hï ck 
ixLHdjl ldka;djka 100 fofkl=g wkqmd;slj isák mqreIhska ixLHdj 
fldmuKo hkakhs ^ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j" 2012&' 
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m%ia;dr wxl 05( mqñ;sß wkqmd;h 1971-2012 

 

 

 

 

 

 

 

 

uQ,dY%h( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 
igyk( osia;s%lal 18l o;a; muKhs 

2012 ix.Kkh wkqj Y%S ,xldfõ ia;%S ck.ykh msrsñ ck.ykhg jvd 
646"000 lska muK jeä fõ' miq.sh ck ix.Kk j¾I j, § mqñ;sß 
wkqmd;h l%ufhka my; nei 2012 § th ishhg 93'8 la f,i jd¾;d ù we;' 
mqreIhka yd iei|Sfï oS ia;S%ka by< wdhq wfmalaIdjla ,nd .ekSu fuhg 
m%Odk jYfhka n,md we;' 

4'3 cd;Ska wkqj 

isxy," fou<" uqia,sï" n¾.¾ iy uef,a hk ck j¾.hkaf.a ixhq;shla f,i 
› ,xldfõ ck ixhq;sh oelsh yels h' tfiau ixl%uKh jk iy fjk;a ck 
j¾. o fuu ck ixhq;shg wh;a fõ'  

m%ia;dr wxl 06( ck j¾.h wkqj ixhq;sh - 2012   

 

 

 

 

 

 

 

 

uQ,dY%h( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 
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1981
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› ,xldfõ uq¿ ck.ykfhka 74'9] la tkï ck.ykfhka y;frka ;=kla 
isxy, cd;slhkah' b;sß ck.ykfhka 11'2] la › ,xld fou< o" 9'3] la › 
,xld fhdakl o" 4'1] la bkaÈhdkq fou< o jk w;r 0'5] fjk;a ckhka 
fõ ^ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j" 2012&' 

1981 jifrys isg cd;Ska wkqj ck ixhq;sh .;a úg lsishï rgdjlg ck 
j¾.hkaf.a fjkia ùï y÷kd .; yels h' 2001 jir .;a úg ck ixhq;sfhys 
lemS fmfkk fjkila oel .; yels h' thg fya;=j tl, mej;s hqOuh 
jd;djrKh ksid W;=re kef.kysr m%foaY w;ayer osia;s%lal 18l muKla 
ix.Kk meje;aùuhs' ta wkqj 2001 jifrys isxy, ck j¾.fhys j¾Okhla 
oel.; yels w;r fou< ck j¾.fhys my< neiSula y÷kd.; yels h' 
tkï hqOuh jd;djrKh mej;s W;=re kef.kysr m%foaYj, jeä jYfhka 
fou< ckhd isg we;s w;r Tjqka fuu ix.Kk j,g yiq fkdùu thg 
fya;= fõ' ;jo iuia;hla f,i .;a úg isxy, ck m%;sY;h by< w.hla 
.kq ,nk w;r 1921 olajd isxy, ck m%;sY;h j¾Okh ù 1931 oS kej; tu 
m%;sY;h my< jeà we;s nj y÷kd.; yels h' fou< ck ixhq;sh .;a úg 
1981-1901 olajd ld,fha oS › ,xld fou< yd bkaoshdkq fou< ck ixhq;sh 
iudk jk w;r 1921 isg › ,xld fou< ixhq;sh j¾Okhka iy my; jeàï 
y÷kd.; yels  w;r bkaoshdkq fou< ck ixhq;sh o 1911-1931 olajd j¾Okh 
ù kej; my< nei we;' n¾.¾" uef,a iy fjk;a hk ck j¾. .;a úg 
tajdfha j¾Okfhys my< neiaula y÷kd .; yels h' 

m%ia;dr wxl 07( ck j¾.h wkqj ixhq;sh - 1981 iy 2012 

 

 

 

 

 

 

 

uQ,dY%h( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 

1981 - 2012 ld,h ;=< § isxy, ck j¾.h m%;sY; tall 0'9 lska iy fhdakl 
ck j¾.h m%;sY; tall 2'3 lska jeä ù we;' tfy;a › ,xld fou< ck 
j¾.h m%;sY; tall 1'5 lska iy bkaÈhdkq fou< ck j¾.h m%;sY; tall 
1'4 lska wvq ù we;' 
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70.10% 

12.60% 

9.70% 

6.20% 1.40% 
fn!oaO

yska÷

bia,dï

frdaudkq
lf;da,sl
fjk;a
ls%ia;shdks

4'4 wd.u wkqj 

› ,xldfõ wd.ï wkqj ck ixhq;sh fn!oaO" yska÷" bia,dï" frdaudkq 
lf;da,sl" ls%ia;shdks iy fjk;a hk wd.ï j,ska ixhqla; fõ'  

m%ia;dr wxl 08( wd.ï wkqj ck ixhq;sh - 2012 

uQ,dY%h( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 

› ,xldfõ uq¿ ck.ykfhka 70'1] la fn!oaOhka jk w;r 12'6] la yskaÿ o 
9'7] la bia,dï iy 6'2] la frdaudkq lf;da,sl jk w;r b;sß 1'4] la fjk;a 
l%sia;shdks fõ' 

j.= wxl 02( wd.u wkqj ck.ykh  ^2012&  

 
uQ,dY%h( › ,xld uy nexl=j ^2018& 

ix.Kk 
j¾Ih 

uq¿ 
ck.ykhZ000 

wd.u wkqj ^]& 

fn!oaO yskaÿ bia,dï ls%ia;shdks fjk;a 
1881 2"759'7 61'5 21'5 7'2 9'7 0'1 
1891 3"007'8 62'4 20'5 7'0 10'0 ''' 
1901 3"566'0 60'1 23'2 6'9 9'8 0'1 
1911 4"106'4 60'3 22'8 6'9 10'0 ''' 
1921 4"498'6 61'6 21'8 6'7 9'9 ''' 
1931 5"306'9 61'6 22'0 6'7 9'8 ''' 

1946 6"657'3 64'5 19'8 6'6 9'1 ''' 
1953 8"097'9 64'3 19'9 6'7 8'9 0'1 
1963 10"582'0 66'2 18'5 6'8 8'4 0'1 
1971 12"689'8 67'3 17'6 7'1 7'9 0'1 
1981 14"846'8 69'3 15'5 7'5 7'6 0'1 
2001 18"797'3 76'7 7'8 8'5 7'0 ''' 
2012 20"359'4 70'1 12'6 9'7 7'6 ''' 
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fuu o;a; j,g wkqj wfkl=;a wd.ï j,g idfmalaIj fn!oaO wd.u woyk 
ck.ykh jeä jYfhka isák nj meyeos,sj y÷kd.; yels h' yskaÿ wd.u 
woyk ck ixLHdj .;a úg 1881 isg 2012 ld, iSudj ;=< ck.ykfha 
j¾Okhka yd my; jeàï fndfyduhla mj;sk nj oel .; yels h' 
úfYaIfhkau 2001 jifrys yskaÿ wd.u woyk ck ixLHfõ úYd, my; 
jeàula mj;S' thg fya;=j by; cd;Ska wkqj ck ixhq;sfhys mßosu tl, 
mej;s hqOuh jd;djrKhhs' tkï hqOuh lghq;= mej;s W;=re kef.kysr 
m%foaYfha jeä jYfhka yskaÿ wd.u woyk ck;dj isàu;a tu m%foaY w;ayer 
osia;s%lal 18l muKla ix.Kk meje;aùu;ah' flfia fj;;a bia,dï wd.u 
woyk ck.ykfhys j¾Okhla we;s nj oelsh yels  w;r ls%ia;shdks 
ck.ykh iq¿ j¾Okhla oel.; yels h'  

5' iudf,dapkh 

lsishï rgl ck ixhq;sh tu rfgys iudc" wd¾Ól iy foaYmd,ksl lghq;= 
fya;=fjka fjkia ùï j,g ,lajkq we;' tu ck ixhq;sfhys fjkia ùu 
ms<sn|j wOHhkh lsÍfïoS idOl lsysmhla ms<sn|j wjOdkh fhduq l< hq;= 
h' ta wkqj fuu wOHhkh ;=,oS › ,xldfõ jhia jHqyh" mqñ;sß jHqyh" 
wd.ï iy cd;Ska wkqj iuia; ck ixhq;sfhys jir lsysmhla ;=,oS isÿù we;s 
fjkialï ms<sn|j wjOdkh fhduq lr we;' tysoS wOHkhg yiq l< ld, 
iSudj ;=<oS by; i|yka lrk ,o idOl tkï jhia jHqyh" mqñ;sß jHqyh" 
wd.ï iy cd;Ska hk idOlhkaf.a ck.ykfhys m%udKh úúOdldrfhka 
WÉPdjpkh ù we;s nj meyeos,sj y÷kd.; yels h' úúO jQ iajNdúl idOl 
iy fjkla ñksia ls%hdldrlï fya;=fjka fuu fjkiaùï y÷kd.; yels h' 
;jo fuu wOHkh u.ska › ,xldfõ úhm;a ck.ykh <ud iy ;reK 
ck.ykhg idfmalaIj by< hk nj .uH fõ' ta wkqj jeäysá hefmkakka 
jeä ùu rfÜ wd¾Ólhg nrm;, wNsfhda.hla úh yels h' thg úi÷ï f,i 
jeäysá ck;dj wd¾Ól lghq;=j,g iïnkaO lr .ekSu" úY%du ie,iqï jeks 
jevigyka fhdackd l< yels h' mqñ;sß jHqyh .;a úg ia;S% wkqmd;h mqreI 
wkqmd;hg idfmalaIj by< w.hla .kakd nj ;yjqre jQ w;r tu ksid 
ldka;djka i|yd jeä /lshd m%udKhla W;amdokh l< hq;= nj fhdackd l< 
yels h' ke;fyd;a th rfÜ wd¾Ól j¾Okhg iDKd;aulj n,mdkq we;' 
wd.ï iy cd;Ska wkqj .;a úg isxy, fn!oaO ck.ykh jeä jYfhka isák 
nj ;yjqre úh' tfiau uqia,sï ck j¾.h .;a úg Tjqkaf.a ck ixhq;sfha 
j¾Okhla o y÷kd.; yels úh' fï wkqj rfÜ mj;sk ck ixLHd 
ixhq;sfhys mj;sk fjkialï y÷kd f.k tajdg wod, úi÷ï ,nd oSu i|yd 
m%;sm;a;s iïmdokh l< hq;= fõ' 
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wdYs%; .%ka:  

ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j' ^2012&' ck yd ksjdi 
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Rpt.pdf 
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› ,xld uy nexl=j' ^2018&' › ,xldfõ wd¾Ól yd iudc ixLHdk" ,nd 
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fouõmshka úfoaY.; ùu mjqf,a wd¾Ólh iy orejka flfrys 
we;s lrk n,mEu 

wd¾' wd¾' ta' t,aa' ví' rK;=x.1" ä' ä' jhs' tka' .=Kr;ak" ä' ä' ví' tka' 
.=Kr;ak" fla' ã' ,shkf.a" fla' tï' Ô' tï' vhia 

ixlafIamh 

› ,dxlSh mjq,a ixia:dj ì|jeàug w;S;fha isgu úúO idOl .Kkdjla 
fya;= úh' újD; wd¾Ólfha n,mEu;a iuÕ úfoaY rgj,a lrd weoS .sh Y%u 
ixl%uKsl m%jdyh b;d úYd, úh' fï fya;=fjka foudmshka úfoaY.; ùu 
ksid mjqf,a wd¾:slhg iy orejkaf.a wOHdmkhg jk n,mEu fln÷oehs 
úuiSu wm wOHhkfha uQ,sl wruqK úh' ta i|yd › ,xldfõ iuia; úfoaY 
fiajd kshqla;s ix.ykfhka .ïmy osia;s%lalfha cd we, iy w;a;k.,a, 
m%dfoaYSh f,alï fldÜGdi foflys f;dard.;a .%du fiajd jiï wgl mjq,a 
y;,syla ksheosh f,i f;dardf.k we;' iïNdú;d fkdjk ksheos l%uhla 
jk ysufnd, ksheÈ l%uh mokï lrf.k f;dard.;a kshosh ;=<ska /ia 
lr.;a o;a; i|yd l,ams; mÍËdjka fhdod .ksñka m¾fhaIKh lr we;' 
m%udKd;aul o;a; /ia lsÍfï l%u f,i f;dard.;a kshosh fj;g 
m%Yakud,djla bosßm;a lsÍfuka o;a; /ia lrk ,oS' foudmshka úfoaY.; ùu 
mjqf,a wd¾:slhg iy orejkaf.a wOHdmkhg iDcqju n,mEï lsÍu fyj;a" 
foudmshka úfoaY.; jQ mjq,aj, fmr yd miq wd¾:sl ;;a;ajh iudk fõ hk 
l,ams;h" /ia lr.;a o;a; u; m%;slafIam jQ w;r úfoaY.; ùug fmr 
wdodhug jvd miq wdodhu idukHfhka fo.=Khlg wdikak m%udKhlska 
by< f.dia we;' ta ksid mjqf,a wd¾:slh hym;a ù we;' tu n,mEï wd¾:sl 
jYfhka hym;a jQjo orejkaf.a wOHdmkh iïnkaOfhka whym;a m%;sM, 
jeä ù we;' fï wkqj foudmshka úfoaY.; jQ mjq,aj, orejka flfrys mdi,a 
uÜgñka úfYaI wjOdkhla ,eìh hq;= w;r" Tjqkaf.a wOHdmk l=i,;d 
Tmakexùu i|yd jD;a;Suh idkqn, Tjqkag ,nd osh hq;= h' 

uqLH mo ( orejkaf.a wOHdmkh" foudmshka" mjqf,a wd¾:slh" úfoaY.; ùu 

1' ye¢kaùu 

isxy,hka ;rï wjxl yd ±ä iqyo mjq,a iïnkaOlï we;af;a ukqIH iudc 

w;ßka b;du állg fõ. ta iïnkaOlï ÿ¾j, lsÍug fyda fjk;lg fhduq 
lsÍug fyda ;=vqfok lsisjla fkdue;' iajfoaYslfhl=f.a wdorh tla /ia jk 
flakaøia:dkh f,i ie,lsh yelafla mjq,hs' we;a; jYfhka {d;s l%uh 
thg iïnkaO fm!oa.,sl kS;sh ms<sn| ixia:d iudcfha tallh f,i 
ie,l+fha mqoa.,hd fkdj mjq,hs¡ cd;Hka;r ixl%uK m%jdyhka úúO ;;a;aj 
hgf;a Y%S ,xldj ;=< we;s jQ Y%ñl ixl%uKh iudc jHqyh ;=< úúO .eg¿ 

                                                             
1 iudc ixLHdkh wOHhk wxYh" le,‚h úYajúoHd,h 

waruniranathnga9@gmail.com 
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/ila we;s lsÍug iu;a ù we;' 1977 újD; wd¾Ól l%uh hgf;a ú.uk kS;s 
,sys,a ùfuka úfoaY /lshd fCIa;%fha mq¿,a m%idrKhla we;s úh' jvd;a mq¿,a 
f,i jHdma; jQ Y%u ixl%uK" m%jdyh ye¢kaúh yelafla Y%S ,dxlslhka i|yd 
wdrïN jQ úl,am /lshd l%uhla jYfhks ^wur;=x." 2007&' /lshd i|yd 
úfoaY .; ùu ;u mjq,a j, ÿmam;alu yd ú/lshdj ksid we;s jk 
wjdikdjka; ;;a;ajfhka ñ§ug ldka;djka fukau msßñ mlaIfha o 
úi÷ula f,i jgyd .; yelsh' fndfyda úg ldka;djka úfoaY .; ùfuka 
;u orejkag jvd;a hym;a wkd.;hla ,nk wd¾Ól jdish úYd, jqj o ta 
uÕska Ôj;a ùug yd wOHdmkhg orefjl=g we;s whs;sh tu.ska W,a,x>kh 
fõ' fndfyda úg tu orejka iudc ie,iqï m%;sm;a;s flfrys fkd;ld yeßh 
jQjka njg m;a fj;s ^wur;=x." 2007&' 

fouõmshka úfoaY.; ùu u; mjq,a ixia:dj ;=< Woa.; jk fuu .eg¿ 
mjqf,a orejkag Rcqju n,mdk ksidfjka fïjd iudc.; m%Yak njg m;a ù 
;sfí' fï fya;=fjka mjq,a ixia:djg wd¾Ól ;;a;ajhg yd orejkaf.a 
wOHdmkhg t,a,ù  we;s m%;scdkd;aul fuka u ksfYaOkd;aul m%;sM, o 
mj;S' fouõmshka iy orejka w;r úYd, mr;rhla we;s lsÍug úfoaY .; 
ùu fya;= ù ;sfí' fï ;;a;ajh orejka nd, wmrdOlrejka ùu" ,sx.sl w;jr 
j,g ,la ùu" fukau úúO wmpdÍ l%shdjkag ,laùug fya;= ù we;' ;jo 
mjq,a ì£hdï" wkshï ,sx.sl iïnkaO;dj" jHdNspdrh jeks isÿùï nyq,j 
y÷kd .; yels njo úúO wOHhkhka ;=,ska  meyeÈ,s ù ;sfí ^wur;=x." 
2007&' tneúka foudmshka úfoaY.; ùu ksid mjqf,a wd¾Ólhg yd orejkaf.a 
wOHdmkhg ksfYaOd;aul n,mEï wju lsÍug lghq;= l< hq;=h' 

mjq,a ixia:djl h:d meje;au uõmshka iy ¥ orejka w;r mj;akd wka;¾ 
mqoa., in|;d wkqj isÿ fjkakd jQ wLKav l%shdj,shls' mjq,l idudðlfhl= 
úfoaY.; ùu tfia;a  ke;skï mjq,la i;= jk wjYH lD;Hhla jk fmdÿ 
jdih ;=,ska neyer ùu tlS in|;d ì£ hdug ;=vqÈh yelsh' tu in|;d ì| 
jeàu mjqf,a tla tla iudðlhdg we;s flfrk n,mEï úúO úh yelsh' 
tneúka fuu wOHhkfha m¾fhaIK .eg¿j jYfhka f.k yer ±laúh 
yelafla fouõmshkaf.a úfoaY /lshd kshqla;sh mjq,a ixia:dfõ wd¾Ól yd 
meje;aug iy orejkaf.a wOHdmkh n,mEula we;s lr ;sfí o ke;so 
hkakhs' úfoaY /lshd kshqla;sh fya;=fldgf.k mjqf,a idudðlhka w;r 
we;s iïnkaO;d ì| jeàu u.ska úúO jQ mßj¾;khkag n÷ka ùu meyeÈ,s 
ldrKdjla fõ' 

1'1 Y%S ,xldfõ úfoaY fiajd kshqla;sfha ld,Sk ;;a;ajh  

Y%S ,xld úfoaY fiajd kshqla;s ld¾hdxYhg wkqj" 2015 j¾Ifha § fld<U 
Èia;%slalfha by<u úfoaY fiajd kshqla;h  jd¾;d fjhs' bkamiq .ïmy" 
l=reKE.," uvl,mqj" hk Èia;%slal j, by< w.hla fmkajkq ,nhs' tfiau 
uq,;sõ Èia;%slalfha úfoaY .; ù we;af;a mqreIhka 14 la muKs' ;j o 
r;akmqr Èia;%slalfha o;a; ,eî fkdue;' tu ksid fuu Èia;%slal w;r 
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iei£u t;rï id¾:l fkdfõ' fmdÿ jYfhka niakdysr m<d;g wh;a 
fld<U" .ïmy" l¿;r hk Èia;%slal j,ska wfkla m<d;a j,g idfmalaIj 
by< úfoaY fiajd kshqla;shla fmkajkq ,nhs' 

1'2 m¾fhaIK wruqKq 

foudmshka úfoaaY /lshd ioyd ixl%uKh ùfuka orejkaf.a wOHdmkhg iy 
mjqf,a wd¾Ólhg we;s jk n,mEu ms<sno úuiSu fuu wOHhkfha uQ,sl 
wruqK fõ' óg wu;rj úfoaY fm%aIK mßyrKh lrk wdldrh mrSlaId lsrSu 
iy úfoaY .; jQ mjq,a j, wd¾Ólhg isÿ ù we;s n,mEu cd we, yd 
w;a;k.,a, m%dfoaYSh f,alï fldÜGdi weiqßka ikaikaokd;aulj mÍlaId 
lsÍu wdÈh o wruqKq w;r fõ' 

m%ia;drh 01: Y%S ,xldfõ úfoaY fiajd kshqla;sfha ld,Sk ;;A;ajh 

 

uQ,dY%h ( úfoaY fiajd kshqla;s ld¾hdxYh (2015) 

2' idys;H úu¾Ykh 

wdßhj;s ^1998&" úiska › ,xldfõ l¿;r osia;%slalfha u;=.u w.,j;a; 
wOHdmk l,dmh mokï lrf.k /lshd i|yd foudmshka úfoaY.; ùu 
orejkaf.a wOHdmk ^idOk uÜgu& flfrys jk n,mEu ms<sn|j wOHkhla 
isÿ fldg we;s w;r" tu.ska foudmshka úfoaY.; jQ mjq,aj, orejkaf.a 
wOHdmk ^idOk uÜgu& my< f.dia we;s nj fidhd f.k we;' 

l=,;s,l ^2002& úiska › ,xldfõ niakdysr m<d; mokï lrf.k úfoaY 
/lshdj, kshqla; › ,xlsl ldka;djkaf.a ¥ orejka iudcdkqfhdackh ùu 
ms<sn|j isÿ lr we;s wOHhkh u.ska orejka iudcdkqfhdackh flfrys 
uõmsh ióm iïnkaO;djka bgq flfrk nj;a" uõjre úfoaY.; ùu fya;= 
fldg f.k Tjqkaf.a iudcdkqfhdackhg n,mEula isÿjk nj;a ks.ukh lr 
we;' 
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úfÊkdhl ^2016& úiska › ,xldfõ uj úfoaY.; ùu orejka flfrys n,md 
we;s wdldrh ms<sn|j iudc úoHd;aul wOHkhla › ,xldfõ l=reKE., 
osia;%slalh mokï lrf.k isÿ lr we;s w;r" tu.ska › ,xldfõ mjq,a 
ixia:dj ;=< ìß| úfoaY.; ùu mjq, ;=< ieñhd flfrys n,md we;s nj;a 
uj úfoaY.; ùu orejka flfrys ksfYaOkd;aulj n,mdk nj fidhd f.k 
we;' 

3' m¾fhaIK l%ufõoh  

niakdysr m<df;a .ïmy Èia;%slalhg wh;a cd we, yd w;a;k.,a, m%dfoaYSh 
f,alï fldÜGdi j,g wh;a foudmshka úfoaY .; jQ mjq,a 20 ne.ska mjq,a 
40 l ksheÈhla iïNdú;d fkdjk ysufnd, ksheÈ l%uh hgf;a f;dard 

.kakd ,§. fuu ksheÈhg wh;a mjq,aj, idudcslhkaf.ka yd orejkaf.ka o 

wi,ajdiSka 10 fofkl=f.ka o m%d:ñl o;a; ,nd .kakd ,§. tkï ta ioyd 
m%Yakdj,S l%uh nyq,j Ndú;d l< w;r ;jo iïuqL idlÉPd l%uh iy 
ksÍlaIK o fhdod .kakd ,§' fuu m¾fhaIKhg wod< f;dr;=re ,nd 

.ekSug oaù;Shsl uQ,dY% o mßYS,kh lrk ,§. úfoaY fiajd kshqla;s 

ld¾hhdxYfha jd¾;d" uy nexl= jd¾;d" i`.rd" fmd;am;a o fï w;r fõ. 

4' o;a; úYaf,aIKh 

4'1 foudmshka úfoaY.; ùu ksid mjqf,a wd¾Ólhg jk n,mEu 

ksheÈfhka 52'5] la u úfoaY .; ù we;af;a ueofmrÈ. rgj,a lrdh' 
fojkqj w.aksÈ. wdishd;sl rgj,a lrd jeä msßila úfoaY .; ù we; 
^47'6]&' tfiau ´iafÜ%,shdj lrd 10]o" hqfrdamd rgj,a lrd 7'5]o úfoaY .; 
ù we;¡ 

 j.= wxl 01: úfoaY /lshd i|yd kslau .sh fCIa;% 

fCIa;% ia;%S mqreI uq¿ 
ixLHdj 

uq¿ 
m%;sY;h ixLHdj ] ixLHdj ] 

;dlaIKsl 
Ys,amSka 

0 0] 2 9'5] 2 5] 

.Dy Y%ñlhska 14 73'6] 0] 0] 14 35] 

kqmqyKqq Y%ñlhska 0 0] 3 14'2] 3 7'5] 

mqyqKq Y%ñlhska 3 15'7] 14 6'6] 17 42'5] 

fjk;a 2 10'5] 2 9'5] 4 10] 

tl;=j 19 100] 21 100] 40 100] 

 uQ,dY%h ( ksheos iólaIKh (2017) 
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4'2 úfoaY fm%aIK mßyrKh l< wdldrh 

ksheÈh ;=< mjq,a 40 la jQ w;r ta ;=< jeäu msßila .sKqul ;ekam;a lr 
uqo,a b;sß lrk wdldrhla olakg ,enqKs' th m%;sY;hla f,i .;fyd;a 30] 
ls' tfia u tjk ,o uqo,a j,ska wdodhï ud¾.hla ilid f.k uqo,a Wmhk 
whqre o wmf.a wjOdkhg n÷ka úh'  

j.= wxl 02: úfoaY fm%aIK mßyrKh l< wdldrh 

tjk ,o uqo,a mßyrKh lrk wdldrh uq¿ ixLHdj uq¿ m%;sY;h 

wdfhdackh lsÍu 9 22'5] 

wdodhï ud¾.hla ilid .ekSu 10 25] 

.sKqul ;ekam;a lsÍu 12 30] 

wOHdmksl lghq;= i|yd 7 17'5] 

fjk;a 2 5] 

tl;=j 40 100] 

uQ,dY%h ( ksheos iólaIKh (2017) 

tfiau fldgia fj<|fmd< ;=< wdfhdackh lsÍu jeks úYd, wdfhdackh   
jHdmD;s fkdue;s jqj;a 22'5] la tjk ,o uqo,a b;sß lrk wdldrhla o 
olakg ,enqKs' tfiau ;j msßila 17'5] l m%;sY;h;a tjk ,o uqo,a 
wOHdmksl lghq;= i|yd jeh lr we;s w;r wdydr îu" we÷ï me<÷ï jeks 
wjYH;d yd jqjukdjka i|yd uqo,a jeh lr we;' 

4'3 úfoaY.; ùug fmr iy miq uq¿ wdodhï úYaf,aIKh 

j.= wxl 03: úfoaY.; ùug fmr iy miq wdodhï úYaf,aIKh 

mjqf,a uq¿ 
wdodhu 

úfoaY .;ùug fmr mjqf,a 
uq¿ wdodhu 

úfoaY .;ùfuka miq mjqf,a 
uq¿ wdodhu 

uq¿ 
ixLHdj 

uq¿ m%;sY;h uq¿ ixLHdj uq¿ m%;sY;h 

10"000g wvq 18 45] - - 

10"000-20"000 9 22'5] 1 2'5] 

20"000-30"000 6 15] 5 12'5] 

30"000-40"000 2 5] 10 25] 

40"000-50"000 2 5] 14 35] 

uQ,dY%h ( ksheos iólaIKh ^2017& 
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fuu wOHhkfha ksheoshg wkQj úfoaY.; ùug fmr wdodhu re¡10"000g wvq 

mjq,a m%udKh idfmalaIj jeä w.hla .kq ,nhs' th 38% m%;sY;hls¡ tfiau 
úfoaY.; ùug fmr wdodhu re¡50"000 g jeä mjq,a fkdue;s ùu o úfYaI 
,laIKhls¡ ksheoshg wkQj mjq,aj, úfoaY.; ùug fmr wdodhu mjq,a jeä 

m%udKhl re¡10"000;a re¡40"000;a w;r fõ ^52%&' ksheoshg wkQj úfoaY.; 
ùug miq wdodhu re¡10"000g wvq mjq,a lsisjla fkdue;s nj oel .; yelsh¡ 
ksheoshg wkQj úfoaY.; ùug miq wdodhu re¡40"000 iy re¡50"000g jeä 

mjq,a m%udKh idfmalaIj jeä w.hla .kq ,nhs' th 60% m%;sY;hls¡ 

4'4 wdodhfï l,ams; mßlaIdj 

foudõmshka úfoaY.; jq mjq,aj, úfoaY.; úug fmr wdodhu" úfoaY.; 
úfuka miq wdodhug iudk nj fidhd ne,su ioyd isÿ lrk ,o l,ams; 
mßlaIdjg f;dard.;a ksheosh ;=, úfoaY .; jQ mqoa.,hska 40 la muKla 
f;dardf.k we;' 

HO :  foudmshka úfoaY.; jQ mjq,aj, úfoaY.; ùug fmr wdodhu" 
úfoaY.; ùfuka miq wdodhug iudk fõ' 

H1 :  foudmshka úfoaY.; jQ mjq,aj, úfoaY.; ùug fmr wdodhu" 
úfoaY.; ùfuka miq wdodhug wiudk fõ' 

ksheÈfha we;=,;a úfoaY.; jQ mqoa.,hska ixLHdj 30 g jeä ksid Z jHdma;sh 

Ndú;d lrk ,È' Z u.ska .Kkh l< w.h -1027'81 > Z j.= w.h 1'96 neúka 

Ho l,ams;h m%;slafIam fõ¡ tkï foudmshka úfoaY.; jQ mjq,aj, úfoaY.; 
ùug fmr wdodhu" úfoaY.; ùfuka miq wdodhug wiudk fõ' tkï úfoaY 
.;ùu ;=< mjq,a fndfyduhl wodhï ;;a;ajh j¾Okh ù we;s nj oel .; 
yels fõ' 

4'5 fouõmshka úfoaY.; ùug miq wd¾Ól o;a; úYaf,aIKh 

úfoaY.; ùfuka miq m%foaYSh f,alï fldÜGdi fol iei|Sfï§ j.= wxl 4g 
wkqj úfoaY.; ùfuka miq m%foaYSh f,alï fldÜGdi fol ixikaokh 
lsÍfï § tu fldÜGdi foflysu wdodhu jeä we;s kuq;a cd-we, m%dfoaYSh 
f,alï fldÜGdihg idfmalaIj w;a;k.,a, m%dfoaYSh f,alï fldÜGdifha 
wdodhu jeä ùula fmkakqï lrhs' 
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j.= wxl 04: úfoaY.; ùfuka miq mjq,aj,  wdodhï iei£u 

wdodhu cd-we, w;a;k.,a, 

10000 g wvq 0] 0] 

10"000-20"000 0] 4'3] 

20"000-30"000 11'7] 13'04] 

30"000-40"000 35'2] 17'3] 

40"000-50"000 35'2] 34'7] 

50"000 g jeä 17'6] 30'4] 

uQ,dY%h ( ksheos iólaIKh (2017) 

4'6 fouõmshka úfoaY .;ùu orejkaf.a wOHdmk uÜgug isÿ lrk n,mEu 

mjqf,a wd¾Ól wfmalaIdjka uQ,slfldg úfoaY rgj,a újdylhska fukau 
fouõmshka úfoaY.;ùu mjqf,a wd¾Ól iqn isoaêh Wfoid WmldÍ jkq 
fkdwkqudkh' kuq;a Tjqka furg ;kslr oud hdfuka ;u iajdñ mqreIhd 
fyda Nd¾hdj iy ;u orejkag oefkk udkisl msßjeh ms<sn|j úfoaY.; 
jk mqoa.,hdg fyda  wka lsisfjl=g fkdjegfya' mjqf,a wd¾Ólh by< .sh o 
;u uj fyda mshd <Õ fkdue;s wvqj msrùug ta uqo,g yels o hkak okafka 
ta l=vd orejka muKs¡ ta ksidfjka fouõmshka úfoaY.; ùu fya;= 
fldgf.k mjq, ;=, orejkag we;s jk n,mEu fln÷ wdldrfha o hkak 
wOHhkh lsÍu ;=<ska ,nd .;a o;a; úYaf,aIKd;aulj bÈßm;a lsÍu iy 
l,ams; mßlaIdjl ksr; ùu;a" mjqf,a fouõmsfhla úfoaY.; jQjdg miqj 
wd¾Ól ;;a;ajh iy wOHdmkhg jeh lrk úhou w;r mj;sk in|;dj 
l,ams; mßlaIdj fuys § isÿfõ¡ 

4'7 orejkaf.a wOHdmk lghq;= j,g whym;a n,mEï we;s lsÍu  

j.= wxl 5: orejkaf.a wOHdmk lghq;= j,g whym;a n,mEï we;s lsÍu 

n,mdk fya;= wjq 6 g wvq 6-13 ;a w;r 14-19 ;a w;r 

whym;a ufkdaNdjhka 4 6 3 

wlSlre nj 2 8 5 

lKavdhï .eisu  2 2 

wOHdmk lghq;= wvd,úu 1 1 1 

yqfol,d njg m;a ùu 0 4 0 

jerÈ l%shdj,g fhduq ùu 2 1 1 

,sx.sl wmrdO j,g fhduq ùu 0 0 0 

u;aøjH Ndú;hg fhduq ùu 0 0 2 

uQ,dY%h ( ksheos iólaIKh (2017) 
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m%dfoaYSh f,alï fldÜGdi 2 l ;=< uj fyda mshd úfoaY.; jQ mjq,a j, 
orejkaf.a whym;a n,mEï we;s lsÍug uQ,sl jQ fya;= w;ßka  wjqreÿ 6 g wvq 
<ore fyda fmr mdi,a wjêfha isák isiqka w;ßka jeä isiqka m%udKhla 
wh;a jkafka whym;a ufkdaNdjh kï fya;= idOlh nj m%Yakdj,s Tiafia 
,nd .;a f;dr;=re Tiafia wkdjrKh úh' ksheÈhg wh;a isiqka 78 w;=ßka 
wjq¡ 6 g wvq <uqka m%udKfhka 26] l m%udKhla ;u uj$mshd úfoaY.;ùu 
fya;=fldg f.k whym;a udkisl ;;a;ajhkag" tkï ÿ¾j, udkisl 
;;a;ajhkg m;a ù we;s nj oel.; yels úh' tfiau wjq 6-13 ;a w;r 
isiqkaf.ka 32] m%udKhla fouõmshka ,Õ fkdue;sùu ksid wlSlre nj 
we;sùu o" wjq 14-13 ;a w;r m%udKhla uj fyda mshd <Õ fkdisàu fya;=fjka 
wOHdmk uÜgu my< hdug o fya;= ù ;sfí' 

4'8 orejka wOHdmk lghq;= flfrys olajk olaI;d iy Wkkaÿùï 

uj fyda mshd úfoaY.; jQ <uqka wOHdmk lghq;= flfrys olajk olaI;d iy 
Wkakÿùï ms<sn|j wjOdkh fhduq lsÍfï § mshd úfoaY.; jQ mjq,aj, 
orejkaf.a wOHdmk lghq;= flfrys we;s Wkakÿjg jvd mjqf,a uj 
úfoaY.; jQ mjq,aj, orejkaf.a wOHdmk lghq;= flfrys olajk olaI;d iy 
Wkkaÿùu b;d wvq uÜgul mj;sk nj oel.; ^44]& yelsh'  

j.= wxl 6: orejka wOHdmk lghq;= flfrys olajk olaI;d iy Wkkaÿùu 

orejka wOHdmk lghq;= 
flfrys olajk olaI;d iy 
Wkkaÿùu 

mshd úfoaY.; jQ uj úfoaY.; jQ 

<uqka 
ixLHdj 

] 
<uqka 
ixLHdj 

] 

b;d wvq ie,ls,a,la olajhs 14 35 17 44 

idudkHhs 11 27 7 18 

ie,ls,a,la fkdolajhs 6 22 11 28 

b;d fyd|ska lrkq ,nhs 9 22 3 7 

tl;=j 40 100 38 100 

uQ,dY%h ( ksheos iólaIKh (2017) 

4'9 fouõmshka úfoaY.; úu fya;=fjka orejkaf.a wOHdmk lghq;= flfrys 
we;s lrk n,mEu iei£u 

ksheÈh i|yd f;dard .kakd ,o w;a;k.,a, iy cd-we, m%dfoaYSh f,alï 
fldÜGdi 2 ms<sn|j wjOdkh fhduq lsÍfï § ksheÈhg we;=<;a jQ mjqf,a uj 
fyda mshd úfoaY.; jQ mjq,a w;ßka w;a;k.,a, m%dfoaYSh f,alï 
fldÜGdihg wh;a jQ <uqkaf.ka 16] l m%udKhl orejkaf.a wOHdmk 
lghq;= flfrys whym;a n,mEï t,a, lsÍug uj fyda mshd úfoaY .; ùu 
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u; orefjla ;=< ÿ¾j, udkisl ;;a;ajhka we;s úu uQ,sl ù we;s nj o;a; 
úYaf,aIKh lsÍfï § oel.; yels fõ'  

tfiau ksheÈhg f;dard.;a cd-we, m%dfoaaYSh f,alï fldÜGdihg wh;a jQ 
<uqka 35 fokd w;ßka mshd úfoaY.; ùu ksidfjka wlSlre f,iska fkdukd 
l%shdj,g fhduq ùu" orejka ;=< fmr mej;s <ud jhfia ;Dma;sh oÕldr nj 
ke;sùu oel.; yelsfõ' ;j o óg wu;rj ;u uj fyda mshd úfoaY.; ùu 
ksidfjka orejkag wOHdmk lghq;= flfrys wys;rlr f,i n,mEï we;s 
lsÍu" orejka yqol,d njg m;a ùu" jerÈ l%shdj,g fhduq ùu" wOHdmk 
lghq;= wvd, jk ;;a;ajhg m;a ùu" u;a øjH Ndú;hg mjd yqre ù we;s nj 
wmg oel.; yels úfYaI ,laIKhls' 

j.= wxl 07: orejkaf.a wOHdmk lghq;= flfrys we;s lrk n,mEu ii|d 
ne,Su 

n,mEï lrk fya;= idOl 
<uqka ixLHdj 
w;a;k.,a,  

<uqka ixLHdj  
cd-we,  

whym;a ufkdaNdjhka 7 6 

wlSllre nj 6 9 

wOHdmk uÜgu my, hdu 11 7 

wOHdmk lghq;= wvd, ùu 1 1 

yqol,d njg m;aúu 2 4 

jerÈ l%shdj,g fhduq ùu 3 0 

,sx.sl wmrdO isÿ ùu 0 0 

u;ameka Ndú;hg fhduq ùu 2 1 

lKavdhï .eiSu  6 3 

tfia fkdfõ 43 35 

tl;=j 43 35 

uQ,dY%h ( ksheos iólaIKh (2017) 

5' iudf,dapkh 

foudmshka úfoaY.; jQ mjq,a j, úfoaY .; ùug fmr wdodhu iy úfoaY 

.; ùug miq  wdodhu wiudk fõ. ta wkqj foudmshka úfoaY.; ùug fmr 
yd miq wdodhu iudk fõ hk Wml,amkh m%;slafIam ùfuka fmkakqï 
lrkqfha" úfoaY.; ùug fmr wdodhu iy miq wdodhu w;r fjkila mj;sk 

njhs. fouõmshka úfoaY.;úu ksid ,efnk wdodhfï j¾Okh fiau úhou o 
j¾Okh ù ;sfí' fuh úfoaY .; ùug fmr l, udisl uOHhk úhoug jvd 
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fo.=Khlska muK by< f.dia ;sfí' úfoaY .; jQ foudmshka ;u mjq,a fj; 
tjk uqo,a ksis mßÈ mßyrKhg yd wdfhdackh lsÍfu § ;djld,sl  
wjYH;d tkï wdydr" we÷ï me<÷ï jeks foa flfrys uq,a ;ekla ,nd §u 
;=< uqLH wNs,dIhkag wjOdkh fhduq ùu ksid we;eï mjq,a j, wd¾Ól 
;;a;ajh" úfoaY .; ùug fmr wd¾Ólhg idfmalaIj j¾Okhka olakg 
fkd,enqKs' úfoaY /lshd i|yd fouõmsghka úfoaY .;ùu ;=< mjqf,a isák 
orejkaf.a wOHdmkh i|yd ;snQ Wkkaÿj yd olaI;d hï miq nEulg ,la ù 
;sfí' úfYaIfhkau uj úfoaY .; jQ mjq,a j, orejkag we;s jk n,mEu 
jeäh' foudmshka úfoaY .; ùu ksid orejka udkisl jYfhka .eg¨ j,g 
uqyqK Èu yd foudmshkaf.a ,efnk wdrlaIdj fkd,eîu ksid orejka 
yqol,d  njg m;a ùu we;eï mjq,aj, oel .; yels úh' foudmshka úfoaY 
.; jk úg orejkaf.a NdrldÍ;ajhg úYajdiodhS wfhl=g mjrd hd hq;= w;r 
ksr;=re orejd iuÕ iïnkaO;d mj;ajd .ekSug foudmshka lghq;= l, 
hq;=hs' l=vd orejka we;s foudmshka úfoaY .;ùu ms<sn| kS;suh mokula we;s 
l, hq;=h' mj;sk kS;s l%shd;aul lrñka úfoaY .;ù Wmhk wdodhu ksis 
f,i l<uKdlrKh l< hq;=h'  

foudmshka úfoaY.; jQ mjq,a j, wOHdmkhg jk ydksh foudmshka 
úfoaY.; ùfuka miq mjqf,a wd¾Ólh j¾Okh jqj;a mjq,a miqìug jk 

ydksh .Kkh l, fkdyelsh. <ore úfha orejka isák mjq,a j, foudmshka 
fndfyduhla úfoaY.; ùfuka idudcdkqfhdack ls%hdj,shg n,mEï t,a, ù 
we;' fï wkqj mjqf,a wd¾Ólh by< kexùug foudmshka úfoaY.; jQ 
orejkaf.a wOHdmk lghq;= j, ie,lsh hq;= miqneiaula isÿù we; foudmshka 
orejka ;kslr hdu fjkqjg orejkaf.a wOHdmk l=i,;d kexùug idkqn, 

,nd §u w;HjYH fõ. Y%S ,xldfõ cd;Hka;r ixl%uK w;S;fha isgu isÿ 
jqj;a" tu ixl%uK mjq,a ixia:dfõ meje;aug Rcq n,mEula we;s fkdl< 
nj meyeÈ,sh' Y%S ,xld iudcfha mjq,l tla idudðlfhl= fyda lsysmfofkl=  
úfoaY .; ùu tu mjqf,a fiiq idudðlhkag n,mEï  isÿ fkdlrk ,oafoa 
merKs iudch ;=< isá {d;s iuQyh ksidh' kuq;a j¾;udkh jk úg 
úia;D; mjq," kHIaál mjq, olajd fjkia ù we;s ksid mjq,a ixia:dj 
iudch ;=< idudðlhka lsysmfofkl=f.ka iukaú; tallhla njg m;a ù 
we;' fuejeks miqìula ;=< fouõmshka úfoaY .; ùu ksid mjqf,a 
wd¾Ólhg iy  orejkaf.a wOHdmkhg isÿ jk n,mEu mßlaId lsÍu 
w;HjYH jkakls' 

wdYs%; .%ka:  

wur;=x." fl¡a ^2007&" Y%S ,xldfõ mq;a;,u Èia;%slalh mokï lrf.k 
foudmshkaf.a úfoaY /lshd kshqla;h mjq,a ixia:dj flfrys n,mdk 
wdldrh ms<sn| iudc úoHd;aul wOHhkhla ^m¾fhaIK ksnkaOkh&" 
le,Ksh úYajúoHd,h" Y%S ,xldj 
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wdßhj;s" mS'fla' ^1998&" /lshd i|yd foudmshka úfoaY.; ùu orejkaf.a 
wOHdmk ^idOk uÜgu& flfrys jk n,mEu ^m¾fhaIK ksnkaOkh&" 
le,Ksh úYajúoHd,h" Y%S ,xldj 

l=,;s,l" ti¡a ví,sõ' ^2002&" úfoaY /lshd j, kshqla; Y%S ,dxlsl 
ldka;djkaf.a ¥orejka iudcdkqfhdackh ùu ms<sn| wOHhkhla 
^m¾fhaIK ksnkaOkh&" le,Ksh úYajúoHd,h" Y%S ,xldj 

úfÊkdhl" ví,sõ¡ mS¡ ^2016&" Y%S ,xldfõ uj úfoia.; ùu orejka flfrys 
n,mE we;s wdldrh foi iudc úoHd;aul wOHhkhla ^m¾fhaIK 
ksnkaOkh&" le,Ksh úYajúoHd,h" Y%S ,xldj 

Department of Foreign Employment. (2015). Female Departures For 

Foreign Employment By Manpower Levels 1996-2015. Retrieved 

from http://www.statistics.gov.lk/NCMS/en/AboutNCMS/Intro.shtm
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Time to First Employment 

(A special reference to University of Kelaniya) 

A. P. D. N. Perera1, D. K. M. Malagala, M. Rasanjalee, P. T. Pathirana,  

R. R. A. L. W. Ranathunga
 

Abstract 

Graduate Employability means that higher education alumni have developed 

the capacity to obtain work. The recent experience reveals that even talented 

graduates have to wait for a long time to be employed after the graduation. 

Under this circumstance, graduates’ unemployment has become a severe 

problem in Sri Lanka during the last few decades. Therefore, this study was 

conducted to investigate the relationship between graduates’ faculties and 

the time to first employment. The sample was chosen using stratified random 

sampling method. Under the proportional system, 5% of the total population 

was selected for the sample. The sample of the survey is only from the latest 

passed out 100 graduates of University of Kelaniya in 2017. Primary data 

was collected by giving questionnaires to the selected sample unit. 

Secondary data was obtained from the academic section of the University of 

Kelaniya and through literature survey. Collected data was analyzed using 

the SPSS software and MS Excel. Central tendency measures, Chi square 

test and Point & Interval estimation were used to analyze the data. Analyzed 

data was presented using tables and charts. According to the data analysis, 

the average time of getting the first employment of a graduate is about five 

months. According to the ANOVA table, P-value is 0.044. Hence it can be 

concluded that there is significant difference between average time to first 

employment and faculties at 95% confidence level. Finally, we could 

conclude that there is a difference between the faculty and time to first 

employment of graduates as per faculties. 

Key words: Faculty, First employment, Graduate Employability, Time 
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1. Introduction 

Education is a major criterion of measuring the development of a country. It 

is also a key determinant of the wealth and prosperity of a nation. One of the 

main objectives of the education, particularly of higher education, is to 

prepare students to pursue different careers in a country. University 

education is the core of the higher education. Universities are supposed to be 

social institutions which provide facilities for higher intellectual needs of a 

community as regards both academic knowledge and professional training 

(Watts, 2006).  It identifies multiple duties of universities which help to 

reach the objectives such as “conduct pure and applied research”, “protect 

the knowledge”, “exchange the knowledge”, “protect the culture”, “solve the 

social problems as a public service”, “help for the modernization”, “train the 

students for the academic and professional sectors”, “improve students‟ 

thinking skills, physical strength, control emotional feelings, obey the 

requirements, and enhance the brainpower”, “Improve students‟ 

requirements such as food, accommodation, medical facilities, guidance and 

finally, the job opportunities” (Watts, 2006).  Accordingly, it is clear, that the 

“employability of graduates” is a highly expected function of a university. It 

is said that the major objective of promoting children for higher education in 

most of Sri Lankan families is to ensure their employability. 

The goal of Graduate Studies is to develop in each student an appreciation of 

knowledge and to provide an intellectual stimulus for advanced study. 

Graduate study is offered in several fields for students who wish to increase 

their effectiveness in the arts, sciences, education, government, business and 

industry (Kevin, et al, 2011). Emphasis is placed upon current thinking, 

modern practice and research findings in academic and professional 

education. Generally, graduates are considered as one of the most important 

human capital in a country. They are expected to work in a middle or top 

management level providing services to society in various ways. Therefore, 

in Sri Lanka, there is a considerable demand for higher education. Hence, 

obtaining a place in a national university is a great challenge for students. 

However, many students, who are fortunate to enter the universities, have to 

face numerous challenges especially at the end of the graduation in seeking 

suitable employments. Employment is a relationship between two parties, 

usually based on a contract in which one person, the employee, agrees to 

perform work for another, the employer (Kaufman, 2004).  
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The concept of employability has been discussed for a number of years but 

there has been a growing interest in graduate employability over the last 

decade. As the interest in promoting graduate employability has increased, 

numerous studies have produced detailed breakdowns and taxonomies of 

particular skills and attributes required to promote graduate employability 

such as core skills; key skills; common skills; essential skills; functional 

skills and skills for life. Graduate Employability means that higher education 

alumni have developed the capacity to obtain and/or create work (Kinash, 

Crane, Judd et al., 2015).  

Employability also means that institutions and employers have supported the 

student knowledge, skills, attributes, reflective disposition and identity that 

graduates need to succeed in the workforce. Graduate employability has 

continued to attract more attention from scholars and policy makers globally. 

The recent experience reveals that even talented graduates have to wait for a 

long time to be employed after the graduation. Many of the graduates have 

passed out and obtained the graduate certificate, yet could not find suitable 

employments. Even if one of the main objective of the university education 

is to improve the skills of students to face the challenges in external society, 

they have to leave from the university without having sufficient self-

confidence and assurance for better employments. Under this circumstance, 

graduates‟ unemployment has become a severe problem in Sri Lanka during 

the last few decades. Therefore, this study was conducted to investigate the 

relationship difference between the graduates‟ faculties and the time to first 

employment with special focus on graduates in University of Kelaniya.   

1.1 Research Objectives  

The key objective is to study about the time to first employment of graduates 

as per faculties. The specific objectives are to judge that whether the 

internship training effects on the first employment of graduates and to 

investigate that whether the subjects of studying effects on the first 

employment. This study is important to the all the graduates of the 

university. Undergraduates can get knowledge about selecting of learning 

subjects. Policy makers can get information to minimize the unemployment 

time period of graduates. This study can be used to update the course 

contents and change the degree programme.  
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2. Literature Review 

Dawn (2002) has pointed out on graduate employability. This literature 

review explains about the employability, employability skills and lot of areas 

on employability. This is only a wide review on employability. The general 

conclusion of this research is that training for employability is important, 

both in terms of general education and more specifically for future 

employment.  

Ariyawansa (2008) has reviewed determinants of graduates‟ employability of 

Sri Lankan universities. This study used quality assurance judgement review 

results relating to the degree programs in Sri Lankan universities conducted 

by Sri Lanka Quality Assurance Council. It is found that there are many jobs 

for engineering/science and management graduates in current job market and 

fewer opportunities are available for graduates from humanities and social 

sciences. However, as far as quality of degree programs is concerned 

humanities and social sciences degree programs are better than even some 

degree programs offered by medical faculties in Sri Lanka.  

Toyese (2017) has investigated on graduate employability and 

communication skills which are an investigation of Nigerian graduates‟ 

proficiencies and areas of deficiencies in written English. Error Analysis was 

used for the identification and categorization of errors in each essay, using 

grammar, lexis, punctuation and content as major categories. The output of 

this study calls for remedial intervention by government policy makers, 

managers of higher education and professionals in the teaching of English in 

Nigeria. According to this review, one of the critical factors to work on is the 

communication skill of the graduates, and more importantly, English as a 

means of official communication. It is therefore recommended that the 

overall curriculum of all Higher Educational Institutions (HEIs) in the 

country should be overhauled to give more prominence to the teaching and 

learning of English.  

Galvan, Fisher, Casman & Small (2013) have investigated on assessing the 

impact of mandatory internships on employability of recent college graduates 

in Mexico. This research focuses on whether students‟ performance as 

interns and the number of internships they completed are significant in 

determining their employability in various labor-market conditions. This 

study revealed that the performance as an intern played an important role on 
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employment and that employability depended on the interaction of a 

graduate‟s personal assets, his/her family connections, and whether or not the 

labor market was contracting.  In accordance with literature reviews, we can 

identify that many of researchers have reviewed on graduate employability 

and related areas of that. Many researchers have concerned about the 

internship training and the graduates‟ first employment. But few researchers 

have reviewed on graduates‟ faculties and time to first employment of 

graduates.  

3. Methodology 

This study was based on graduate employability. So our main target was 

graduates who completed the degree. Population of this study was the 

graduates of university of Kelaniya. First, we had to select a sample from the 

population. So we selected the sample only from the latest passed out 

graduates of university of Kelaniya in 2017.   

A representative sample of 100 graduates was selected for the sample from 

four faculties of University of Kelaniya who passed out in 2017. This sample 

was selected because of the convenience of the study. The sample was 

chosen using stratified random sampling method. Under the proportional 

system, 5% of the total population was selected for the sample. 

Table 01: Selecting the sample under the proportional system 

Faculty Male Female Total 

Social Sciences [    
 

   
]=5 [    

 

   
]=33 38 

Humanities [   
 

   
]=3 [    

 

   
]=12 15 

Commerce [    
 

   
]=10 [    

 

   
]=16 26 

Science [    
 

   
]=10 [    

 

   
]=11 21 

Total 28 72 100 

Source: Sample Survey (2018) 

Primary data was collected using questionnaires to the selected sample unit. 

Secondary data was obtained from the academic section of the University of 

Kelaniya and through literature survey.  

 

 

Sample 
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Collected data was analyzed using the SPSS software and MS Excel. Some 

of analytical methods were used to analyze data. Central tendency measures, 

hypothesis testing, Chi square test and Estimation (Point & Interval 

estimation) were used as analysis methods. Analyzed data was presented by 

using tables and charts. 

Chart 01 : Sample Distribution 

 

 

 

 

 

 

 

 

 

Source: Sample Survey (2018) 

4. Results 

4.1 Time to first employment of graduates as per faculties 

The key objective of the research is to study about the time to first 

employment of graduates as per faculties. We calculate the average time by 

using Mean as a central tendency measure. According to the data analysis, 

the average value of getting the first employment of a graduate of faculty of 

Social Sciences is 6.38, a graduate of faculty of Humanities is 4.80, a 

graduate of faculty of Commerce & Management is 5.00 and a graduate of 

faculty of Sciences is 4.71. According to that, the average time of getting the 

first employment of a graduate is about five months. 
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Table 02: The average time of getting the first employment of a graduate 

Faculty Mean N Std. Deviation 

Social Sciences 6.38 32 2.166 

Humanities 4.80 15 2.513 

Commerce 5.00 26 2.546 

Science 4.71 21 2.591 

Average 5.37 94 2.497 

Source: Sample Survey (2018) 

According to the ANOVA table, P-value is 0.044. A lower P-value than 0.05 

is accepted to reject the null hypothesis. So we reject the Ho. Hence it can be 

concluded that there is significant difference on average time to first 

employment as per faculties at 95% confidence level. 

Table 03 : ANOVA Table 

ANOVA Table 

 
Sum of Squares F Sig. 

Between Groups 49.782 2.817 .044 

Within Groups 530.186 
  

Total 579.968 
  

Source: Sample Survey (2018) 

4.2 Estimation of Employability 

In the year of 2017, total of 2038 graduates have passed out from the internal 

degree programs. And, for this survey, 100 graduates have been responded.  

Thus,                 . Out of the sample of 100 graduates, 94 are 

employed (employed/engaged in volunteer service). Thus,      

The sample proportion of employed graduates are, 𝑝   
 

 
 = 

  

   
 = 0.94.  

Sample proportion is an unbiased estimator for the population proportion. 

Thus, population proportion of employed graduates are, 

𝑝   
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The variance of the population proportion estimator is, 

   ( )   
𝑝(  𝑝)

   
 

    (𝑝)          

Therefore, the 95% confidence interval for population proportion of 

employed graduates are,  

𝑝 ±  (𝑧 
 
√
𝑝(  𝑝) 

   
+
 

  
) 

Thus, there is a 95% probability that the population graduate employability 

of 2017 may lie between 88% to 99% That is, out of 2038 graduates, a 

number between 1810 to 2022 may employ by now. 

4.3 Relationship Between Time to First Employment and Faculties 

When studying about the time to first employment of graduates as per 

faculties, Chi square test was used to test whether the faculties effect on the 

first employment of graduates. Hypothesis were built as mentioned below. 

Ho: Faculty does not effect on the first Employment. 

H1: Faculty effects on the first employment. 

Table 04: Chi Square Test 

When regarding the null hypothesis which faculty does not effect on the first 

employment, Ho is rejected at 5% error level. Here P-value is 0.037. A lower 

P-value than 0.05 is accepted to reject the null hypothesis, which represented 

in the Table 4. Therefore, it can be concluded that faculty effects on the first 

employment. 

 Value df 
Asymp. Sig.  

(2-sided) 

Pearson Chi-Square 8.492
a
 3 .037 

Likelihood Ratio 8.718 3 .033 

N of Valid Cases 94   

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count 

is 7.34. 
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4.4 Relationship between the Internship Training and the First 

Employment  

When investigating whether the internship training effects on the first 

employment of graduates, Chi square test was used to test whether the 

internship training effects on the first employment of graduates. Hypotheses 

were built as mentioned below. 

H0: Internship training doesn't effect on the first employment. 

H1: Internship training effects on the first employment. 

Table 05: Chi Square Test 

 

 

 

 

 

 

 

 

When regarding the null hypothesis which internship training doesn't effect 

on the first employment, Ho is accepted at 5% error level. Here P-value is 

0.590. A higher P-value than 0.05 is accepted to accept the null hypothesis. 

Therefore, it can be concluded that the internship training does not effect on 

the first employment. 

4.5 Relationship Between First Employment and The Duration of the 

Internship  

When investigating about first employment and the duration of the internship 

training, Chi square test was used to test the relationship between the first 

employment and the duration of the internship training. Hypotheses were 

built as mentioned below. 

Ho: There is no significant relationship between the first employment and the 

duration of the internship training. 

 Value Df 
Asymp. Sig. 

(2-sided) 

Exact Sig.  

(1-sided) 

Pearson Chi-Square .006
a
 1 .937  

Continuity 

Correction
b
 

.000 1 1.000  

Likelihood Ratio .006 1 .937  

Fisher's Exact Test    .590 

N of Valid Cases 94    
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H1: There is significant relationship between the first employment and the 

duration of the internship training.  

Table 06: Chi Square Test 

 Value Df Asymp. Sig. (2-sided) 

Pearson Chi-Square 2.482
a
 2 .289 

Likelihood Ratio 2.575 2 .276 

N of Valid Cases 87   

a. 2 cells (33.3%) have expected count less than 5. The minimum 

expected count is 3.95. 

When regarding the null hypothesis which there is no significant relationship 

between the first employment and the duration of the internship training, Ho 

is accepted at 5% error level. Here P-value is 0.289. A higher P-value than 

0.05 is accepted to accept the null hypothesis. Therefore, it can be concluded 

that there is no significant relationship between first employment and the 

duration of the internship training. 

4.6 Usefulness of the internship training 

Chart 02 : Usefulness of the internship training 

 

 

 

 

 

 

Source: Sample Survey (2018) 

We investigated about the usefulness of the internship training to the first 

employment of the graduates at the university. According to the data 

analysis, 35% of graduates have expressed that their internship training was 

usually useful to the first employment. 16% of graduates have expressed that 

their internship training was not useful to the first employment.  
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4.7 Impact of subjects studying on the first employment  

Chart 03: Frist job related your degree 

 

Source: Sample Survey (2018) 

When studying whether the subjects of studying effects on the first 

employment, we could identify that the most of graduates who involve with 

their first job related to their subjects of studying are the Commerce 

graduates. The most of graduates of faculty of Social Sciences do not involve 

with their first job related to their subjects of studying. 

4.8 Impact of Faculty on the first employment  

When investigating whether the faculty effects on the first employment that 

related to the degree, Chi square test was used to test the relationship 

between the first employment and the faculty. Hypothesis were built as 

mentioned below. 

H0: There is no significant relationship between the first employment and the 

faculty. 

H1: There is significant relationship between the first employment and the 

faculty.  
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Table 07: Chi Square Test 

 Value df Asymp. Sig. (2-sided) 

Pearson Chi-

Square 
3.543

a
 3 .315 

Likelihood Ratio 3.570 3 .312 

N of Valid Cases 95   

a. 0 cells (0.0%) have expected count less than 5. The 

minimum expected count is 6.47. 

When regarding the null hypothesis which there is no significant relationship 

between the first employment and the faculty, Ho is accepted at 5% error 

level. Here P-value is 0.315. A higher P-value than 0.05 is accepted to accept 

the null hypothesis. Therefore, it can be concluded that there is no significant 

relationship between the first employment and the faculty. 

4.9 The Reasons for first employment 

Chart 04: Resons for the first employment 

 

 

 

 

 

 

 

 

Source: Sample Survey (2018) 

When finding the reasons for the first employment, we could identify that 

most of graduates have involved with their first employment based on 

educational qualifications it can be shown as a percentage value of 50.57%. 

According to the research, 8.05% of graduates have involved with their first 

employment based on computer skills. 
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4.10 Section of the first employment 

Chart 05: Section of the first employment 

 

 

 

 

Source: Sample Survey (2018) 

When finding the section of the first employment, we could identify that 

most of graduates have involved with their first employment in private 

sector. It can be shown as a percentage value of 66%. According to the 

research, 14% of graduates have involved with their first employment in self-

employment. 20% of graduates have involved with their first employment in 

government sector. 

5. Conclusion  

According to the data analysis, the majority of the graduates who were in the 

faculty of Social Sciences and the Faculty of Humanities have involved with 

their first employment at a low time after the graduation. According to the 

chi analysis, the faculty effects on the first employment of graduates. 

Regarding about the internship training and the first employment, we could 

identify that internship training does not effect on the first employment. And 

the duration of the internship training does not effect on getting first 

employment. According to the respondents, the internship training was 

usually useful to get the first employment. When investigating whether the 

subjects of studying effect on the first employment, we could find that many 

of graduates of faculty of Commerce and Management have involved with 

subject related job. Few of graduates of faculty of Social Sciences involve 

with subject related jobs. When studying about the factors of getting the first 

employment, we can conclude that many of graduates have involved to the 

first employment as per educational qualifications. When investigating about 

the section of the first employment, many of graduates have involved to the 

first employment in private sector. Finally, we can conclude that there is a 

difference between the faculty and time to first employment of graduates as 

per faculties.  
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We recommend to reduce the time to first employment through entering 

special training programs into the subject course units regarding the degree 

course and to develop the internship training further productively. We 

suggest to generate employments related to the degree through motivating 

private sector. Most of graduates have involved with the first employment 

accordance with the educational qualifications. So we recommend to develop 

the quality of the degree. 
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Y%S ,xldfõ ck.ykfha uE; ld,Sk Wmk;Ska 
ã' ta' fla' p;=rx.ks1 

ixlafIamh 

ck.ykh hkqfjka ye`Èkafjkafka ksYaÑ; ld, mrdihla ;=< f;dard .kakd 
m%foaYhl Ôj;a jk ish¨u ñksiqka ixLHdj fõ' ´kEu rgl ck ixLHdj 
hkq trg m%cd úoHd;aul idOl ms<sìUq lrk m%Odk;u idOlhla f,i 
fmkajd osh yel' rfÜ wd¾Ólh .ek ie,lSfï§ ck.ykh b;d ;srKd;aul 
idOlhla nj w;S; WodyrK rdYshlska Tmamq ù we;' YS% ,xldfõ ck.ykfha 
uE; ld,sk Wmk;Ska ms<sn|j wOHhkfha oS 1871 Y%S ,xldj ;=< meje;a jQ 
m%:u ck ix.Kkh jeo.;a jk w;r th fya;=fldg f.k tu ld, 
jljdkqfõ meje;s .;s ,laIKhka iy tu ,laIKhka j¾;udkh jk úg 
tkï 2012 wjidk ix.Kkh jk úg fldf;la ÿrg fjkia j we;a oehs 
hkak iy 2012 ix.Kkh mdol lr .ksñka Y%S ,xldfõ j¾;udk 
ck.ykfha y`ÿkd.; yels Wmk;Ska fudkjd o hkak fuu m¾fhaIKfha 
m%Odk wruqK fõ' fuu uE; ld,sk Wmk;Ska Ys% ,xldfõ bÈß ixj¾Ok 
.ukg t,a, lrk n,mEu fidhd ne,Su ;j;a Wm wruqKla f,i ±laúh 
yelsh'  fï i`oyd oaú;Shsl o;a; fhdod .kakd ,§' tkï ck yd ksjdi 
ix.Kk jd¾;d fï i`oyd Ndú;d lr we;' j.= yd m%ia;dr jeks ir, 
ixLHdk l%u u`.ska  o;a; úYaf,aIKh lrk ,§' 2001 j¾Ih jk úg 
ck.yk j¾Ok fõ.h 2'1] la jqjo 2012 ix.Kk jd¾;d wkqj th 0'7] 
olajd wvq ù we;' ta wkqj Ys% ,xldfõ ck.ykfha uE; ld,sk Wmk;Ska 
ms<sn`oj lrk ,o fuu wOHhkfha È ck ixLHd j¾Ok fõ.h l%ufhka 
my< neiSu" k.r lrd ckhd weos hdu" /lshd iy wOHdmk lghq;= i|yd 
úfoia.; ùfï ixLHdj jeä ùu" <ud ck ixLHdj wvq ùu" ck ixLHdj 
jhia.; úfï m%jK;djla olakg ,eîu" uq¿ ck.ykfhka ia;%S m%;sY;h 
by< hdu" wdoS m%Odk Wmk;Ska lsysmhla y`ÿkd.; yel' 

uqLH mo( Wmk;ska" ck.ykh" j¾Okh" Y%S ,xldj 

1' ye`Èkaùu 

´kEu rgl ck ixLHdj hkq" trg m%cd úoHd;aul idOl ms<sìUq lrk 
m%Odk u idOlhla f,i fmkajd osh yel' Okd;aulj fukau iDKd;aulj o 
iudchl ck.ykhla tu rfÜ ixj¾Okh yd ne`§ mj;S' Y%S ,xld ck.ykh 
ms<sn|j wOHhkfha § ck ixLHdj jeo.;a idOlhla njg m;a jkafka 
ixj¾Okh jk rgla f,i ixj¾ê; rgla njg m;aùfï wruqK idlaId;a 
lr.ekSfï§h' rfÜ wd¾Ólh .ek ie,lsfïoS ck.ykh b;d ;srKd;aul 
idOlhla nj w;S; WodyrK rdYshlska Tmamq ù we;' Y%S ,xldfõ ckixLHdj 

                                                             
1 iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 
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ms<sn| j úêu;a j o;a; tla/ia lrkq ,nkafka ckf,aLk yd ixLHdf,aLk 
fomd¾;fïka;=j úiska mj;ajkq ,nk ck yd ksjdi ix.Kk uÕsks' tA wkqj 
uq,a u úêu;a ck ix.Kkh 1871 j¾Ifha § mj;ajd we;s w;r idudkHfhka 
jir oyhlg jrla ck yd ksjdi ix.Kk mj;ajkq ,efí'  

YS% ,xldj" wd¾Ól jYfhka ixj¾Okh fjñka mj;sk rgla jqjo <ore urK" 
ud;D urK" wdhq wfmalaIdj" idlaIr;dj jeks ck ixLHdfõ we;eï 
.=Kd;aul ,laIK wkqj ixj¾ê; rgl ,laIK fmkakqï flf¾' tA wkqj 
ixj¾Okh fjñka mj;sk rgj,a yd ii|k úg úfYaI ;;a;ajhla Y%S 
,xldfõ olakg ,efí' wOHdmkh iy fi!LH lafIa;%j, m%.;sh fuu 
;;a;ajhg m%Odk jYfhka fya;= ù ;sfí' ck.yk j¾Okh wys;lr f,i 

n,mdk nj 1970 oYlfha f,daljdiSkaf.a oDIaáh úh¡ 1978 fuda,a;iaf.a 
ue,a;+ishdkqjdoh;a iuÕ th ia:djr u;hla njg m;aúh' tkuqÿ cq,shka 

ihsuka yd y¾nÜ Ldka ^1984& jekakjqka fuhg mgyeks woyila bÈßm;a 
lrñka lshd isáfha ;ju;a ixj¾Okh fj; fhduq fkdjQ úYd, iïm;la 

f,dalh i;= j we;s nj;a th udkj iïm; nj;a h ^Èidkdhl" 1998&' 
fuhska wk;=rej ckhd udkj iïm; fuka u udkj iïmf; ys .=Kd;aul 

nj j¾Okh lsÍu Wfoid o ish wjOdkh fhduq lrk ,oS' 1992 ñys;, 
iuq¿fõ § idlÉPd lrk ,o wdldrhg › ,xldj hkq wvq tal mqoa., wdodhï 
;;a;ajhla hgf;a jqj o uE; j¾Ij, § b;d flá ld,hla ;=, m%cd 
úoHd;aul ixl%dka;sfha by< yd mßK; wjia:djkag wj;S¾K jQ rdcHhls¡ › 
,xldj ck úldYk úoHd;aul úoHd.drhlah hk whqßka fgdan¾f.a lshuk 

fï woyi ;j ÿrg;a ;yjqre lrhs ^chfldä" 2008&' 

1'1 m¾fhaIK wruqKq 

YS% ,xldfõ ck.ykfha uE; ld,sk Wmk;Ska ms<sn|j wOHhkh lrk úg 
1871 j¾Ifha Y%S ,xldj ;=< meje;a jQ m%:u ck ix.Kkh jeo.;a jk w;r 
th fya;=fldg f.k tu ld, jljdkqfõ meje;s .;s ,laIKhka iy tu 
,laIKhka j¾;udkh jk úg" tkï 2012 wjidk ix.Kkh jk úg 
fldf;la ÿrg fjkia j we;soehs hkak iy 2012 ix.Kkh mdol lr 
.ksñka Y%S ,xldfõ j¾;udk ck.ykfha y`ÿkd.; yels Wmk;ska fudkjdo 
hkak fuu m¾fhaIK ud;Dldfõ m%Odk wruqK fõ' fuu uE; ld,sk 
Wmk;ska Ys% ,xldfõ bÈß ixj¾Ok .ukg t,a, lrk n,mEu fidhd .ekSu 
;j;a Wm wruqKla f,i ±laúh yelsh' 

2' idys;H úu¾Ykh 

Ys% ,xldfõ ck.yk j¾Ok fõ.h ;sridr ixj¾Okhg n,mdk nj ;yjqre 
fõ ^chfldä " 2008&' 2008 j¾Ifha ta' à' mS' t,a' wfífldaka Y%S ,xldfõ 
ck.ykh úhm;aùu iïnkaOfhka u;= fjñka mj;sk .eg¿ hk .%ka:fhka 
ck.ykh úhm;a ùu ksid ksid wd¾:sl j¾Okhg n,mEï we;s lrk nj 
olajd we; ^wfífldaka " 2008&' 1997 j¾Ifha wdßhjxY Èidkdhl" m%cd 
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úoHd;aul o;a; uq,dY% iy 1946 ka miq Y%S ,xldfõ ck ixLHd j¾Ok 
Wmk;Ska ms<sn| ú.%yhka hk lD;sfhka ck ixLHdfõ j¾Okh olajd we; 
^Èidkdhl"1997&' Tyq úiska ck.ykfha j¾Okhla fmkakqï lr we;' 2012 
j¾Ifha à' wd¾' m%sho¾Yk uy;df.a  ck.yk úhm;aùfï wd¾Ól yd 
iudÔhsh m%;súmdl hk lD;sfhka ck.yk úhm;a ùfï Wmk;ska olajd we;s 
w;r tuÕska Y%S ,xldfõ ck.yk úIau;d fmkakqï lrhs ^m%sho¾Yk" 2012&' 
2008 j¾Ifha" ví,sõ'whs o is,ajd"Y%S ,xldfõ úhm;a jk ck.ykh iy 
iudc wdrlaIKh kue;s lD;sh u`.ska by< hk úhm;a ck.ykhg 
idfmalaIj isÿl< hq;= iudc wdrlaIK jevms<sfj<j,a ms<sn`o woyia olajd 
we; ^o is,ajd " 2008&' 

3' m¾fhaIK l%ufõoh 

fuu wOHhkh m%Odk jYfhka oaú;Shsl uq,dY% mokï fldg isÿ lr we;s 
w;r tkï 1871 isg 2012 olajd" jir 140 lg wdikak ld, iSudjla ;=< isÿ 
lrk ,o ix.Kk wdY%fhka m%ldY lrk ,o jd¾;d Ndú;fhka isÿ lrk 
,os' fï fya;=fjka iEu ix.Kkhl u o;a; uÕska ta j¾I 10 g u wh;a 
o;a; ksrEmKh fj;ehs Wml,amkh lr we;' ckf,aLk yd ixLHdf,aLk 
fomd¾;fïka;=fõ 2012 j¾Ifha ck yd ksjdi ix.Kkfha m%Odk f;dr;=re" 
hk jd¾;dj weiqßka wd¾Óluh o;a; ,ndf.k we; ^ckf,aLk yd 
ixLHdf,aLk fomd¾;fïka;=j" 2012&' óg wu;r j Y%S ,xld uy nexl= 
jd¾Isl jd¾;d yd idys;Hh wOHhkhka ;=<ska o oaù;Shsl o;a; imhd .kakd 
,oS¡ o;a; úYaf,aIKfha § j.=" m%ia;dr" f¾Ldxlsl is;shï iy idfmalaI 
ixLHd;Ska Ndú;hg f.k we;' 

4' o;a; úYaf,aIKh 

Y%s ,xldfõ uq,a jrg ck ix.Kkhla isÿ lrkq ,enqfõ" 1871 jif¾oS h' tu 
jif¾§ rfÜ uq¿ ck ixLHdj ñ,shk 2'4 úh' flfia jqj o uq¿ osjhsku 
wdjrKhjk mrsos ix.Kkhla meje;ajqfha 1981 jif¾oS h' tfy;a 2001 
jif¾oS mej;s ck ix.Kkfha§ wdjrKh jQfha osia;%slal 18la muKs' 1981 
jif¾ meje;a jQ ck yd ksjdi ix.Kkhg miq wjika jrg uq¿ osjhsku 
wdjrKh jk mrsos ix.Kkhla meje;ajqfha 2012 jif¾oS h' 2012 ud¾;= 20 
meje;ajQ ix.Kkhg wkqj Y%S ,xldfõ uq¿ ck.yKh 20"359"439 f,i jd¾;d 
fõ ^ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j" 2012&' ck.ykh jd¾Islj 
l%ufhka jeäjk w;r 1871g idfmalaIj 2012 jir jk úg Y%S ,xldfõ 
ck.ykh wg .=Khlg jvd jeä m%udKhlska by< f.dia we;' j¾;udkh 
jk úg úYd,;u ck.ykh jd¾;d jkafka fld<U Èia;%slalfhks' th 
ñ,shk 2'3 jk w;r uq¿ ck.ykfhka 11'4] ls' .ïmy Èia;%slalfhka o ta 
yd iudk ck.ykhla jHdma; ù isák w;r tu m%udKh 2'3 jk w;r uq¿ 
ck.ykfhka 11'3] ls' l=reKE.," uykqjr" l¿;r" r;akmqr yd .d,a, hk 
Èia;%slal ;=< o ñ,shk tllg wêl ck.ykhla jd¾;d fõ' fuu Èia;%slal 
y; ;=< uq¿ ck.ykfhka Nd.hlg jeä m%udKhla tkï 54] la isák w;r 
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Tjqka Y%S ,xldfõ uq¿ N=ñ m%udKfhka y;frka tllg;a jvd wvq N=ñ 
m%udKhl jHdma;j we;' W;=re m<df;a uq,;sõ" ukakdru" ls,sfkdÉÑ iy 
jõkshdj hk Èia;%slal ;=< miq.sh ld,h ;=<u wvq ck.yk jHdma;shla 
jd¾;d fõ' uq,;sõ yd ukakdru hk Èia;%slal j, ck.ykh 100"000 lg;a 
wvq h' Èia;%slal w;r ck.ykh jHdma; ùfï úIu;djh ms<sn| wjOdkh 
fhduq lsÍfï§ úúO jQ me;slv rdYshla Tiafia idlÉPdjg n÷ka l< yelsh' 
tkï ck.ykfha úYd,;ajh j¾Okh iy jHdma;sh" újdyl;;ajh" 
idM,H;djh" idlaIr;djh" wOHdmkh" ixl%uK" kd.ÍlrKh" wdÈhhs' 
fuf,i .;a l, Y%S ,xld ck.ykfha uE; ld,Skj y÷kd.; yels Wmk;Ska 
my; mßÈ idlÉPdjg n÷ka l< yel' 

4'1 ck ixLHd j¾Ok fõ.h l%ufhka my< neisu' 

hï rgl ck ixLHdj j¾Okh ùu isÿ jkafka l%udkql,j h' 1871 m<uq 
ix.Kkfha § 0'9 la jQ j¾Ok fõ.h 1953 jk úg 2' 8 olajd by< .sfha h' 
bka miq jir 30g by< j¾Okhla fmkakqï l< w;r 1981ka miq j¾Ok 
fõ.h uola wvq úh' m<uq ix.Kkfhaos ,laI 24 l ck ixLHdj jir 60 la 
.;ùfuka miq tkï 1931 os ,laI 53 njg m;aúh' tys isg ;j;a jir 30la 
.;jk úg ,laI 105la njg m;aúh'  

1999 j¾Ifhaos 1'5 la jq ck ixLHd j¾Ok fõ.h 2005 os 1'1la jq w;r" th 
2007 os 0'6 olajd my; nei we;' ia;%Skaf.a idM,H;djh ck ixLHd j¾Ok 
fõ.h ioyd n,mdhs' 1953 os ia;S%kaf.a idM,H;djh 5'3 la jQq w;r" j¾;udkh 
jk úg 1'9 wvqlr .ekSsu;a iuÕ ck ixLHd j¾Ok fõ.h l%udkql,j wvq 
úh' ta i|yd ia;%Skaf.a wOHdmk uÜgu by< hdu" ffjoH úoHdfõ oshqKqj" 
l=vd mjq,a flfrys wjOdkh fhduq lsrsu" Wm;a md,k l%u wkq.ukh lsrsu" 
<ore urK wvqùu" ud;D urK wvqùu wdosh ksid 2'8 l ;snq j¾Ok fõ.h 
2001 jk úg 1'2 olajd o 2012 ix.Kk o;a; j,g wkqj j¾;udkfha tu 
w'h 0'7 la olajd my< nei we;s nj meyeos,sh ^ckf,aLk yd ixLHdf,aLk 
fomd¾;fïka;=j" 2012&' 

m%ia;drh 01 : ck.ykfha úYd,;ajh iy j¾Okh 1871-2012 
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4'2 k.r lrd ckhd we£ hdu' 

j¾;udk f,dalfha ixj¾Okh fjñka mj;sk rgj, kd.rsl ck ixLHdj 
fuka u kd.rsl uÜgu o l%ufhka jeä fjñka mj;S' Y%S ,xldfõ kd.ßl 
ck.ykh jeäu Èia;%slal 8 jkafka fld<U" lvqfj," foysj, .,alsiai" 
fudrgqj" ó.uqj" fldaÜfÜ iy leianEj iy uyr.u hk uyd k.r iNd h' 
uq¿ kd.ßl ck.ykfhka 50] la muK fuu k.r ;=< Ôj;a fõ' fuu 
m%foaYhka ish,a,u niakdysr m<d;g whs;sùu úfYaI ,laIKhls' bka 7la 
fld<U Èia;%slalhg o tlla .ïmy Èia;%slalhg o wh;a fõ' tneúka Y%S 
,xldfõ m%Odk kd.ßl l,dm fld<U Èia;%slalh jgd talrdYs ù we;' k.r 
lrd weo .ekSfï idOl f,i wOHdmk myiqlï m%idrKh ùu" há;, 
myiqlï m%idrKh ùu" k.rj, iemj;a Ôú;hla .; l, yels ùu" rdcH yd 
fm!oa.,sl wdh;k msysgqùu ksid /lshd wjia:d nyq,ùu" m%Odk fiajd 
uOHia:dk msysáu wdosh oelaúh yels h'  

fï ksid k.rj, jdih lrk ish¨u fokdg jeä jegqmla iys; /lshd ,nd 
.eksfï .eg¿jla mj;s' ;jo kd.rSlrKh wdY%s;j úúO iudcSh yd mdßißl 
.eg¿ rdYShla y÷kd .eksug yelshdj ,efí' tfyhska iuyre iq¿ uqo,la 
Wmhd .; yels wúêu;a wxYfha iq¿ fj<odu" úúO fiajd iemhsu" mosl 
fjf<odu jeks /lshdjka j,  ksr; fõ' kuq;a ;j;a fldgila ks;Hdkql, 
fkdjk ys̀.dlEu" ukqIH >d;k" .Ksld jD;a;sh" .eg lemSu" fidrlï yd 
u;aøjH wf,úh jeks wmpdÍ ls%hdjkays kshef,a' Tjqkaf.a wdodhu wvq h' tu 
ksid Tjqkag mosxÑhg iqÿiq ksjila imhd .eksu ÿIalr fõ' fudjqka w;rska 
jeäfofkl= wkjirfhka ;ekq me,am;aj, csj;a fõ' 

fuu me,am;a j, uqvqlal= wdosfhys úYd, ck ixLHdjla csj;aùu ksid mek 
k.sk ;j;a m%Yakhla f,i fi!LH .eg¿j oelaúh yel' fï fya;=fjka 
ksjdi ;=< ;onohla mj;sk w;r tu ksjdi ;=<ska neyer lrkq ,nk le<s 
li< ksis wdldrfhka neyer lsrSug ia:dk fkdue;s ùu yd ksjdi 
wdikakfha u bj;a lsrsu fya;=fjka kd.rsl wmsrsisÿ njla we;s fõ' ;j o 
j¾Idj;a iuÕ fuu le<s li< c,hg tl;= ùfuka ÿ¾.kaOh jykh jkjd 
fuka u ueis uÿre yd lDóka fndajk ia:dk njg m;afõ' th nrjd" fvx.= " 
mdpkh jeks Nhdkl frda. fõ.fhka m;=rejd yßhs' kd.rsl ckdjdij, 
l¾udka;Yd,d úYd, m%udKhla ia:dms; lr we;s fyhska fuu m%foaYj, c, 
ÿIKh" jdhq ÿIKh fukau" mdxY= ÿIKh jeks mdßißl .eg¿ /ila we;s 
lrkq ,nhs' ta w;r" fuu lïy,a j,ska neyer lrk ridhlsk øjH iys; 
wmú;% c,h we;=̈  wmøjH ta wjg c,dY j,g uqodyßkq ,nhs' tfukau fuu 
ridhksl øjH yd Lksc j¾. tl;= ùfuka fuu m%foaYj, N=.; c,h o 
wmú;% fõ' fuu m%foaYj," csj;ajk ckhdf.a YrSr fi!LHg o fuh wys;lr 
fõ' 
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4'3 /lshd iy wOHdmk lghq;= i|yd úfoia.; ùfï ixLHdj jeä ùu'  

ixj¾Okh fjñka mj;sk rgla jk Y%S ,xldj cd;Hka;r jYfhka isÿjk 
ck ixl%uK m%udKh w;s úYd,h' úfYaIfhkau ixj¾ê; rgj,a lrd we§ 
hkafka ixj¾Okh fjñka mj;sk rgj, jD;a;sh olaI;d we;s mqoa.,hska fõ' 
fï ;=<ska ixj¾ê; rgj, ksIamdokh by< hdula isÿjqj;a" ixj¾Okh 
fjñka mj;sk rgj,g jD;a;suh olaI;djhka we;s mqoa.,hska wysñùfuka 
Y%u n,ldfha ixfldapkhla isÿ fõ' th ixj¾Okhfjñka mj;sk rglg 
tkï Ys% ,xldj jeks rglg ksIamdokh yd wd¾Ól j¾Okfha miqnEulg 
fya;=úh yel' 2012 ck yd ksjdi ix.Kkhg wkqj  ;djld,Slj udi yhg 
jvd jeä ld,hla úfoaY.;j csj;ajk uq¿ ck.yKh 604"540la f,i jd¾;d 
fõ' fuu ixLHdfjka 59]la mqreIhka fõ' úfoia.; ck ixLHdfjka 47] 
wOHdmkh i`oyd weußlka tlai;a ckmoh" ´iafÜ%,shdj hk rgj,g f.dia 
we;s nj jd¾;d fõ' c;Hka;r ixl%uK Ys% ,xldj jeks rglg uqyqK 
mdkakg isÿjk ;j;a .eg¿jls' 

nqoaê .,kh ksid furáka ixl%uKh jk msßi w;r" W.;a fukau nqoaêu;a 
jD;a;sh olaI;d we;s msßi o úYd, h' fudjqkaf.a jD;a;sh olaI;d by< 
uÜgulg f.k tau i|yd wm rfÜ rch úYd, úhoula ord ;sfí' kuq;a 
fuu nqoaêh msg;g .,d hdu ksid Tjqka fjkqfjka furg rch úiska oerE 
úhouj;a mshjd .eksug wjia:dj fkd,eî hhs' ;jo fuu nqoaê .,khg 
fya;=jla f,i W.;a oekqug irs,k mros /lshd fkdue;s ùu wd§ fya;+ka o 
f.kyer oelaúh yelsh' tfukau nqoaê .,kfha § ixl%uKhg iyNd.S 
jkafka ;ks mqoa.,hkag jvd mjq,a tall fõ' tuksid Tjqkg fma%IK uqo,a 
;u rgg ner lsßfï wjYH;djhla we;s fkdfõ'  

;u ¥ mq;=kag Wiia wOHdmkhla ,ndoSug;a" wkd.; m%fhdackh i|yd Tjqka 
;uka Wmhk uqo,a tu rfÜu r|jd ;nd .ksS' th o wm rgg wjdishls' 
tfiau cd;Hka;r ixl%uK ksid we;sjk ;j;a .eg¿jla f,i iudchSh 
.eg¿ j¾Okh ùu oelaúh yels h' fujeks ck ixl%uK ksid foudmshka yd 
orejka ;djld,slj fyda fjkafõ' th mjq,a moaO;sh ÿ¾j, lrhs' ta ;=<ska 
wUqieñ m%Yak yd orejka iïnkaO m%Yak o we;s fõ' tfuka u foudmshka 
úfoaY rgj,g ixl%uKh ù /lshd lsÍu ;=<ska tu mjq,aj," wdodhï uÜgu 
by< hhs' ta ksid tu mjq,a by< uÜgfï úhoïj,g yqre fõ' kuq;a hï 
f,ilska fuu úfoaY /lshd wysñ jqjfyd;a wdodhu uÜgu my< jeà oeä 
wmyiq;djkag uqyqK mEug isÿfõ' fuf,i cd;Hka;r ixl%uK isÿùu ;=<ska 
we;s lrk iudcsh .eg¿ o yÿkd.; yels h' 

4'4 <ud ck ixLHdj wvq ùu' 

<ud ck ixLHdj f,i ie,flkafka jhi wjqreÿ 14g jvd wvq ck 
ixLHdjhs' th 2012 § 25'2] f,i jd¾;d fõ' nd, jhfia ck ixLHdj 
lsishï rgl m%cd úoHd;aul ,laIK w;r jeo.;a ,laIKhla f,i ie,lsh 
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yels jk w;r tys m%;sY;h wvq ùu hkq tu rfgys ck ixLHdfõ iS>% wvq 
ùula yd Y%u n,ldfha wvq ùula wkd.;fha§ we;súh yels njg fyd| 
idlaIshls' tfuka u f,dalfha úúO rgj,a wdY%fhka .skaian¾.a l< 
wOHhkhg wkqj fmkS f.dia we;s lreKla jkafka nd, jhia ck ixLHdj 
f,dalfha Okj;alu yd m%;sf,dau iïnkaO;djhka m%lg lrk njhs ^o 
is,ajd" 2008&' <ud ck ixLHdj wvq ùu i|yd n,mdk idOlhla f,i újdy 
ùfï jhi jeäùu yd mjq,a ie,iqï l%uj, Ndú;h o oelaúh yel' tfiau 
fuysoS iajNdúl j¾Ok fõ.h >DK w.hla o .eksug bvlv mj;s' tfiau 
wkd.;fhaos rfÜ Y%u ysÕhla we;s ù fjk;a rgj,ska Y%ñlhka f.kajd 
.eksug isÿjkq we;' wkd.;fha§ foAYSh ;reK msrsi wvq ùu;a ixl%uK 
wêl úu;a ksid rfÜ wdrlaIdjg ;¾ckhla we;s ùug o bvlv we;'  

j.= wxl 1( <ud yd jeäysá ck.ykh 1971-2051 

j¾Ih 
uq̀: ck.ykfha m%;sY;hla f,i 

<ud ck.ykh jhia.; ck.ykh 

1971 71'8 11'5 

1981 60'5 11'3 

1991 51'4 13'3 

2001 38'9 15'4 

2011 35'6 20'4 

2021 30'4 26'2 

2031 25'5 32'8 

2041 25'3 41'4 

2051 26'5 51'2 

uQ,dY%h( o is,ajd ^2008&     

jevlrk jhfia ck.ykh j¾Okh jk w;r;=r <ud ck.ykh wvq úu 
iy jhia.; ck.ykfha m%udKh l<ukdlrKh l< yels uÜgul mj;sk 
úg wd¾:sl ixj¾Okhg ys;lr m%cd úoHd mdßf;daIslh hkq jev lrk 
jhfia ck.ykhg idfmalaIj <ud ck.ykfha wvq j¾Okhla we;s 
wjia:dfõ§ ,nd .; yels iS>% wd¾:sl j¾Okhhs' j.= wxl 01 g wkqj 1971 § 
<ud ck.ykh 71'8 jk w;r th l%ufhka wvq ù we;' 1981" 1991" 2001 hk 
j¾I j,§ th ms<sfj,ska 60'5" 51'4" 38'9 f,i y÷kd.; yels h' 2021 jk úg 
o tu w.h 30'4 olajd o 2051 jk úg 26'5 olajd o <ud ck.ykh wvq jkq 
we;ehs m%lafIamKh flf¾' tfuka u <ud ck.ykhg idfmalaIj jhia.; 
ck.ykh l%ufhka jeäjk njla fuys§ y÷kd.; yel' 1981 jif¾ 11'3 jQ 
jhia.; ck.ykh 1991" 2001" 2011 hk j¾Ij, § ms<sfj,ska 13'3" 15'4" 20'4 
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olajd jeä ù we;' tfuka u 2021 jk úg 26'2 olajdo 2051 jk úg 51'2 
olajd o jeä jkq we;ehs m%lafIamKh flf¾' fuys§ 2051 jk úg uq¿ 
ck.ykfhka yß wvlg jvd jhia.; ck.ykh ke;skï uy¨ 
hefmkakka isákq we;ehs m%lafIamKh flf¾' fuu ;;a;aajh rfÜ bÈß 
ixj¾Okhg tl t,af,a n,mEï t,a, lrkq we;' 

4¡5 ck ixLHdj jhia.; ùfï m%jK;djla olakg ,eîu 

ck.ykh úhm;a ùfï m%cd úoHd;aul l%shdj,sh idM,H;dj wvq ùug 
iu.dój isÿ jQjls' idM,H;djfha iy u¾;H;djfha iS.% my< neisu" >DK 
cd;Hka;r Y=oaO ixl%uKh yd by< wdhq wfmalaIdjla meje;su ck.ykh 
jhia.; ùug fya;= fõ' Y%S ,xldfõ wjqreÿ 60 jeä jeäysá ck.ykh 2012 
jk úg ñ,shk 2'5 ls' fuh uq¿ ck.ykfhka 1$8 ls' 2012 ix.Kkfha 
ixLHdf,aLkj,g wkqj o< urK wkqmd;slh 5'7 la olajd my< nei we;s 
wdldrh y`ÿkd.; yels h' fï i`oyd ck;djf.a fi!LH ;;a;ajh yd 
fmdaIK uÜgu j¾Okh ùu n,mdkakg we;' urK wkqmd;h my< uÜgul 
mj;sk fyhska jhia.; jQjka ioyd wd¾Ólfha jeä m%udKhla fjka lsrsug 
isÿùu ksid wd¾Ólh wjodkï uÜgul mj;S' fuys§ uy¨ hemqï wkqmd;slh 
12'4 olajd by< f.dia we;s nj yªkd .; yel' fuu ;;a;ajh ixj¾Okh 
fjñka mj;sk rgla jk Y%S ,xldjg wys;lr ;;ajhla njg m;a jkafka 
ixj¾Ok lghq;= i|yd fhoùug we;s uqo,ska úYd, m%udKhla jhia.; 
jQjkaf.a iqNidOk lghq;= ioyd fhoùug isÿ ùu fya;=fjks' fuh 2041 jk 
úg ñ,shk 5'4 la olajd jeä fõ hehs wfmalaIs; h' tfia jqjfyd;a uq¿ 
ck.ykfhka m%;sY;hla f,i .;aúg ishhg 24'8 ls' tkï 2041 jk úg 
ñksiqka y;r fofkl=g tla wfhla úhm;a ñksfil= njg m;afõ ^ckf,aLk 
yd ixLHdf,aLk fomd¾;fïka;=j" 2012&' 

m%ia;drh 02: Ys% ,xldfõ jhia.; ck.ykh 1946 - 2012 

 

uQ,dY%h( ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012& 
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4¡6 uq¿ ck.ykfhka ia;%S m%;sY;h by< hdu 

ix.Kk b;sydifha m<uq ix.Kkh jk 1871 isg 1981 olajd mj;ajk ,o 
iEu ix.KkhloS u uq¿ ck.yKfhka mqreI m%;sY;h ia;%S m%;sY;h wNsnjd 
jd¾;d ù we;' 1946 os 46'9] jQ ia;%S ck.ykh 1981 jk úg 49] f,i o 2012 
ix.Kkhg wkqj th 51'6] f,i o j¾Okh ù we;' óg m%Odk jYfhka 
n,md we;af;a mqreIhka yd iei`oSfï oS ia;%Ska by< wdhq wfmalaIdjla N=la;s 
ú£u" ud;D u¾;H;dfõ iS>% my< neisu wd§ idOlhka h' ia;%Skaf.a Ôú; 
wfmalaIdj mqreIhkag jvd jeä neúka jeäysá ck.ykfha jeäfldgil 
ksfhdackhla ia;%S mlaIhg ysñ ù we;' tfia u 2015 os ia;%Ska 100 fofkl=g 
isák msrsñ ixLHdj 93 la fõ' 

4'7 újdy ùfï jhi by< hdu' 

újdyl ;;a;ajh hkq ck.ykh fjkia ùu flfrys m%Odk jYfhka n,mdk 
idOlhla f,i o ie,lsh yel' rgl idM,H;dj flfrys iDcq f,i o 
u¾;H;djh iy ixl%uK flfrys o újdyl ;;a;ajh n,mdhs' ta yereKq úg 
wOHdmk ;;ajh" Y%u n,ld iyNd.S;ajh jeks iudc iy wd¾:sl ,laIKhka 
flfrys o mqoa.,fhl=f.a újdyl ;;ajh n,mdkq ,nhs' jhi wjqreÿ 20-24 
w;r ldKavfha muKla 1971 isg 2012 olajd újdyl m%;sY;h b;d iq¿ 
jYfhka jqjo l%u l%ufhka wvq fjñka mj;s' uQ,sl wOHdmkhg wu;rj 
ldka;djka úYd, jYfhka mQ¾K ld,Sk Wiia wOHdmk lghq;=j, fhoSfï 
jeäùula uE; ld,fha olakg ,eîu fï i`oyd fya;= ù we;ehs Wml,amkh 
l< yel'  

2012 ixLHd o;a;j,g wkqj ldka;djkaf.a újdy jk jhi 23'4 f,i jd¾;d 
fõ' tfiau 2012 j¾Ifha oS újdyjk mQreIhl=g jvd iA;%Ska jir 4lska muK 
,dnd, fõ' újdy jk wjia:dfõ oS mqreIhd iy iA;%sh w;r wvq fjñka 
mj;sk fuu jhia mr;rh i|yd uQ,slju n,md we;af;a ia;%shf.a újdy jk 
jhi by< hdu nj meyeos,sh' 

4'¡8 m%Odk k.rj,ska neyerj wjg m%foaYj, ck ixflakaøK ìys ùu' 

úfYaIfhkau fuh o j¾;udkfha oelsh yels m%jK;djla f,i y÷kd.; 
yel' m%Odk k.rfhka neyerj ta wjg m%foAYj, ckhd ixflakaøKh jkqfha 
k.r wdY%s;j mj;sk oeä l,n,ldÍ núka ñ§fï wfmalaIdfjks' tfuka u 
fuu m%foAYj, ckhd wfmAlaId lrk fiajd iy wfkl=;a myiqlï N=la;s 
ú£fï wfmalaIdfjka fudjqka fï m%foAYj, ck ixflakaøK we;s lr .eksug 
fm<öfï m%jK;djlao olakg we;' fuf,i Y%S ,xldfõ ck.ykfha uE; 
ld,Sk Wmk;Ska y÷kd.; yelsh' 
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5' iudf,dapkh 

Y%S ,xldfõ ck.ykh uE; ld,Sk Wmk;Ska ms<sn|j wOHhkfha § ck 
ixLHd j¾Ok fõ.h l%ufhka my< neiSu" <ud ck ixLHdj wvq ùu" 
jhia.; ck.ykh jeä ùu" ia;%S m%;sY;h by, hdu" ixl%uK wd§ Wmk;Ska 
yÿkd.; yelsh' tfiau by< Ôjk ;;ajhla iy ksis wOHdmkhla ,nd Wiia 
/lshdjl kshe,Sfï wruqKq we;sj úfoia .;jk msßila o j¾;udkh jk úg 
by< w.hla .kak nj y÷kd.; yelsh' flfia fj;;a Y%S ,xldfõ 
ck.ykfha ,laIK wkqj ta ;=< ;jÿrg;a úúO Wmk;Ska isÿúh yels nj 
lsj yelsh' 

wdY%s; .%ka: 

wfífldaka ta' à' mS' t,a' ^2008&' Y%S ,xldfõ ck.ykh úhm;aùu 
iïnkaOfhka u;= fjñka mj;sk .eg¿ j,  wd¾:sl úuiqu' Y%S ,xld 
uyck nexl=j" Y%S ,xldj 

ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j' ^2012&' 2012 ck yd ksjdi 
ix.Kkfha m%Odk f;dr;=re" ck f,aLk yd ixLHdf,aLk 
fomd¾;fïka;=j' fld<U 

chfldä" fla' tia' ^2008&' Y%S ,xldj ;srir ixj¾Okh" wNsfhda. iy m%;spdr" 
l;D m%ldYk" Y%S ,xldj 

o is,ajd" ví,sõ' whs' ^2008&' Y%S ,xldfõ úhm;a jk ck.ykh iy iudc 
wdrlaIKh" wd¾:sl úuiqu" Y%S ,xld uyck nexl=j' 

Èidkdhl" ta' ^1998&' Y%S ,xldfõ ck ixLHdfõ j¾Okh" wd¾Ól úu¾Ykh" 
135-154 

m%sho¾Yk" à' wd¾' ^2012&' ck.yk úhm;aùfï wd¾:sl yd iudÔhsh 
m%;súmdl" igyk" uyck nexl=j" fld<U 

Malthus, T. (1798). An Essay on the principles of population. London: J. 

Johnson in St.Paul's Church-Yards. 
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Y%S ,xldfõ fiajd úhqla;sh yd ue; ld,Skj isÿj mj;sk 
fjkialï 

wd¾' mS' tia' tia osikdhl1 

ixlafIamh  

´kEu rgl wd¾Ól j¾Okh r|d mj;skafka tu rfÜ Y%u n,ldh u;h' 
rgl Y%u n,ldh mq¾K Wmfhdackhla fkdue;s úg wd¾Ól j¾Okh ySk jk 
w;ru fiajd úhqla;shla ks¾udKh fõ' ta wkqj fuu mÍlaIKfha .eg¿j 
njg m;a lr .kakd ,oafoa Y%S ,xldfõ fiajd úhqla;sh hkak, 2011-2018 w;r 
ld,h ;=< fjkiaj mj;sfka flfiao hkak wOHkh lsÍuhs' tu .eg¿j u; 
mokïj 2011-2018 w;r ld,h ;=< fiajd úhqla;sh fjkiaj mj;sk wdldrh 
y÷kd .ekSu fuu m¾fhaIKfha wruqK jYfhka fhdod .kakd ,oS' fuysoS 
mÍlaIK lghq;= ioyd wjYH o;a; /ia lr .kakd ,oafoa oaú;sl o;a; uQ,dY% 
u;h' tfukau o;a; úYaf,aIK ld¾hh i|yd fhdod .kq ,enqfõ  SPSS yd  

MS-EXCEL  hk uDÿldx.hka jk w;r tjd u; mokïj j.= igyka" 
m%ia;dr igyka" uq,sl ixLHdk úoHd;aul l%u Ys,am yd mrdñ;sl mßlaId u; 
mokïj o;a; úYaf,aIKh isÿ lrk ,oS' fuu úYaf,aIKh lrk ,o o;a; 
u; mokïj ks.uk yd fidhd .ekSu lsysmhlg t<öug yels úh' tkï Y%S 
,xld wd¾Ólh ;=, 2011-2018 w;r ld,h ;=< ia;%S yd mqreI jYfhka .;aúg 
fiajd úhqla;sfha oejka; fjkila mj;sk nj ks.ukh l< yels úh' 
tfukau 2011-2018 w;r  ld,h ;=< jhia uÜgï wkqj .;a l, o Y%S ,xldfõ 
fiajd úhqla;sfha fjkila mj;sk nj ks.ukh l, yels jQ w;ru Y%S 
,xldfõ fiajd úhqla;s wkqmd;slhka .;a l, ue; ld,Skj iq¿ 
WÉPdjpkhka muKla isÿj mj;sk nj y`ÿkd .ekSug yels úh' tfukau 
wOHdmk uÜgï wkqj .;a l< o 2011-2018 w;r ld,h w;r;=r fiajd 
úhqla;sfha fjkialï mj;sk njo ks.ukh l< yels úh' fuu wOHkh 
;=<ska úfYaIfhkau Y%s ,xldfõ fiajd úhqla;sh ioyd idOl .Kkdjla 
n,mdk nj yÿkd .kakd ,o w;r ta ioyd m%Odk jYfhka fhdod .kq 
,enqfõ oaú;Shsl uq,dY% jk ue; ld,Sk ,sms" mqj;am;a j¾;d" wd¾Ól úoHdj 
yd iïnkaO ue; ld,sk .%ka: wdosh Wmfhd.s lrf.kh' tajdg fhdod .; 
yels úi÷ï .Kkdjla mj;sk njo wod, uq,dY% yd idys;Hh úu¾Yk u; 
fidhd .ekSug yels úh'  

uqLH mo : wOHdmk uÜgu, jhia uÜgu, fiajd úhqla;sh, Y%S ,xldj  

 

  

                                                             
1 iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 

shanakasandaruwan40@gmail.com 
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1¡ye|skaùu  

fiajd úhqla;sh rgl mj;sk m%Odk wd¾Ól yd iudcSh .eg¨jls' wd¾Ól 
m%;s,dN wfmalaIdfjka lsishï wd¾Ól lghq;a;lg Y%uh iemhSug leu;s 
tfy;a tA i`oyd wjia:djla fkd,en we;s mqoa.,hka ú/lshdfjka fmf<k 
mqoa.,hka f,i y`ÿkd .kS' fiajd úhqla;sh hkqfjka woyia lrkafka l=ula o 
hkak úúO u; bosßm;a ù we;' Bg m%:u fiajd kshqla;sh ms<sn`o o< 
wjfndaOhla ,nd ;sìh hq;=h' ta wkqj" fiajd kshqla;slhka hkqfjka woyia 
lrkafka" fiajh lrkq ,nk meh .Kk ( /lshd kshqla;slfhl= ùu i`oyd 
wvq ;rñka fhduq i;sh ;=< meh 20la j;a lsishï wd¾Ól ls%hdj,shlg 
iïnkaO ù isáh hq;=h' jev lrk jhfia ck.ykh ( jhi wjq( 15 ;a 65 ;a 
w;r Y%u n,ldh' mjqf,a wd¾Ólhg Woõ lrkakd ( mjqf,A wd¾Ólhg Woõ 
lrkakka /lshd kshqlA;slhka f,i fkdie,lsh hq;=h' jegqma fkd,nd 
mjqf,a wd¾Ólhg Woõ lrkafkl= /lshdjla wfmalaIdfjka isákafka kï 
tjekafkl= relshd úrys;j miqjkafkls' tf,i fkdjkafka kï wd¾Ól 
jYfhka ls%hdYS,s fkdjk ^Y%un,hg wh;a fkdjk& wh úh hq;=h' tfyhska 
/lshd kshqla;slhska f,i ie,flkafka fijlhska" fiajd fhdaclhska iy 
;udf.au jev lghq;= lrkakka muKs ^ckf,aLk yd ixLHdf,aLk 
fomd¾;fïka;=j" 2012&'  

fiajd úhqla;sh hkqfjka ckf,aLk yd ixLHd f,aLk fomd¾;fïka;=fõ 
ks¾jpkh kï oekg /lshdjla fkdue;sj" /lshdjla fidhñka isák" 
iólaIK i;shg fmr i;s y;rl ld, jljdkqjloS /lshdjla fiùug 
mshjrla f.k we;s" tfiau bosß i;s fol we;=,; ,efnk /lshdjla Ndr 
.ekSfï yelshdjo we;s mqoa.,hska /lshd úhqla;sh hg;g .efka' /lshd 
úrys; mqoa.,fhda jYfhka cd;Hka;r lïlre ixúOdkh olajkafka kshñ; 
ld,h ;=,oS ^fiajd úhqla;sh uek ne,Su i`oyd Ndú; jk ld,h& mqoa.,hd 
jegqma ,nk fyda iajhx /lshdjl fkdfhoS isáh hq;= njhs' tfiau /lshdjla 
,nd .ekSu i`oyd ksrka;r W;aiyhla ord isáh hq;=h ^w;m;a;=" 2011&' 

YS% ,xld uy nexl=j úiska mj;ajkq ,enQ mßfNdack úhoï yd iudc wd¾Ól 
iólaIKj, oS fiajd úhqla; mqoa.,fhl= jYfhka ks¾jpkh lrkq ,enqfõ" 
wod< ld, mßÉfPaoh ;=< jegqmlg" fõ;khlg" ,dNhlg" mjqf,a wdodhu 
jeä lsÍug lsishï /lshdjla fidhñka isák fyda /lshdjla 
n,dfmdfrd;a;=fjka isák" tfy;a /lshdjla fkdue;s mqoa.,fhl= jYfhks' 
^w;m;a;=" 2011&' fï wkqj fiajd kshqla;s wjia:d fkdue;sùu iy wd¾Ólfha 
wvq wjfYdaIK Odß;dj fya;=fjka Y%u n,ldfha m%fhdackhg fkd.;a mx.=j 
fiajd úhqla;sh f,i i,lhs ^fyafkf.or" 2007&' 
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1¡1 fiajd úhqla;sfha m%fNao 

fiajd úhqla;shg fya;= jQ lreKq mokï lrf.k fiajd úhqla;sh m%Odk 

m%fNao 4 la hgf;a j¾. lr we;' tkï" >d¾Isl fiajd úhqla;sh ^frictional 

unemployment), jHqyd;aul fiajd úhqla;sh ^structural unemployment), jdrsl 

fiajd úhqla;sh ^seasonal unemployment& iy plS%h fiajd úhqla;sh ^cyclical 

unemployment& fõ' tosfkod isÿjk ls%hdj,ska ;=<ska we;sjk fiajd úhqla;sh 
>d¾Isl fiajd úhqla;sh f,i yeoskafõ' jHdmdßl wdh;k fjf<`ofmd,ska 
kslauhdu kj wdh;k we;=,aùu yd mqoa.,hska kj /lshd fidhd hdu 
wdosfhka fuu fiajd úhqla;sh we;s fõ' wd¾Ólfha mj;sk >¾IKhka fuu 
ú/lshd ;;a;ajhg fya;= fõ' jHqyd;aul fiajd úhqla;sh we;s jkafka we;eï 
jHqyd;aul fjkialï ksidh' ;dlaIKsl l%u b;d iS>%fhka oshqKq ùu ksid 
we;eï Y%u j¾. kj l%u bosßfha oS h,amek .sh tajd ùu óg tla 
WodyrKhls'  

lv idmamqj, ì,a ,sùu" uqo,a .ekSu i`oyd Y%u tall lsysmhla fhoSu 
fjkqjg hdka;%sl l%u u.ska tu lghq;= lsÍfïoS we;eï msßia fiajd úhqla; 
úh yelsh' b;du;a whym;a ;;a;ajhloS jqjo fuu fiajd úhqla;sh we;s fõ' 
jdßl fiajd úhqla;sh hkq jdßl jYfhka we;sjk wjYH;d wkqj we;eï 
l¾udka; ls%hdlrf.k hdu yd k;r lsÍu ksid we;sjk fiajd úhql;sh hs' 
wmrg isxy, wjqreÿ yd k;a;, iuh wjidkfha oS r;sCoaCod l¾udka;h;a" 
f.dhï lemSfï ld,h wjidkfhaoS f.dhï lemSfï l¾udka;h;a YS; rgj, 
YS; iD;=fjka miq ysu lS%vd l¾udka;h;a wvq Odß;jhlska lghq;= lsÍu 
fïjdg ksoiqka f,i fmkajd osh yelsh' jHdmdr pl%j, mßydks iufhaoS 
oelsh yels fiajd úhqla;sh plS%h fiajd úhqla;sh f,i ye¢ka fõ' wd¾Ól miq 
neiSula fyj;a m%;s.ukhla yg .kakd wjêfha oS fiajd úhqla;sh by< 
uÜgul mj;S'  

1¡2 m¾fhaIK wruqKq  

fiajd úhqla;sh hkq j¾;udkfha Y%S ,xldj uqyqK fok m%Odk .eg¿jla jk 
w;r tu m%Odk .eg¿j 2011 - 2018 ld,h ;=< Y%S ,xldj ;=< jHdma;j 
mj;skafka flfiao hkak yÿkd.ekSu i|yd lrk ,o fuu m¾fhaIKfha 
uq,sl wruqKq lsysmhls' tjd kï" 2011-2018 ld,h ;=< Y%S ,xldfõ fiajd 
fjkialï ljf¾o" tu ld,fha Y%S ,xldj ;=< fiajd úhqla;sh mej; we;af;a 
flfiao hkak úu¾Ykh lsÍu" Y%S ,xldfõ fiajd úhqla;shg n,mdk 
m%dfhda.sl fya;= y`ÿkd .ekSu iy Y%S ,xldfõ fiajd úhqla;shg bosßm;a l< 
yels m%dfhda.sl úi`ÿï y`ÿkd .ekSuh' 

 

 

 



 

52 
 

2¡ idys;H úu¾Ykh 

fuu m¾fhaIKh isÿ lsÍfïoS lrk ,o miq úmru u; fï yd iu.dó 
wOHkhka yd fmd;a m;a lsysmhla ms<snoj wjOdkh fhduq lrk ,oS' tu 

mßlaIK w;r „Martín Rama‟ úiska lrk ,o „The Sri Lankan 

Unemployment Problem Revisited‟ hk mßlaIKh mokï lrf.k Y%S 
,xldfõ fiajd úhqla;sfha iajdNdjh yd fiajd úhqla;shg n,mdk fya;= yd 
fm!oa.,sl yd rdcH wxYfha /lshd w;yer hdug n,mdk idOl ms,snoj 
ukd meyeos,s lsÍula isÿ lr we; ^ ud¾áka rdud" 1999&' w;m;a;= ^2011& úiska 
rpkd lrk ,o wd¾Ól úoHd m%fõYh hk .%ka:h o fuu m¾fhaIKfha 
idys;H úu¾Ykh i|yd odhl lr .kakd ,oS' thg fya;=j fuu m¾fhaIKh 
hgf;a uq,sl jYfhka wd¾Ól úoHd;aul ixl,am lsysmhla .ek l;d lrk 
ksidh' tu ixl,am ms<sn|j ksjeros kHd;aul lreKq lrkd Wlyd .ekSug 
fuu .%ka:h ukd Wmldrhla úh ^fyafkf.or" 2007&'  

YS% ,xldfõ Y%uh iy fiajd kshqla;sh ms<sn`o iudf,dapkh hk lD;sh ;=,skao 
fiajd úhqla;shg m%;súreoaO woyi fok Y%S ,xldfõ fiajd kshqla;sh flfia 
jHdma;j mj;so hkak ms<sn`oj ukd wjfndaOhla ,nd .; yels úh' fiajd 
úhqla;sh .;a l, th yqfola Y%S ,xldjg muKla n,mdkakd jQ uQ,sl wd¾Ól 
w¾nqohla fkdjk nj y÷kd.; yelsh' f,dalfha fndfyda rgj,a fuu 
w¾nqofhka .e,ùu i|yd igka lrñka isà' kuq;a f,dalfha we;eï rgj,a 
fuu ;;a;ajh ch f.k we;s w;r Tjqka wo jk úg f,dal n,j;=ka njg 
m;aù we;s nj fkdryils ^fyafkf.or" 2007&' iuia;hla f,i wvqu fiajd 

úhqla;shla j¾:d lrKq ,nkafka fldf,dïìhd rdcHhs' tys w.h 0.1% la 
f,i oelafjhs' tfukau jeäu fiajd úhqla;s wkqmd;hla j¾;d jkafka 

isïndífõ rcHfhks' tu w.h 95.0% f,i oelafjhs' fuu igyfka wvqu 
fiajd úhqla;shla we;s rgj,a 10 h;= ;=< isx.mamQrej yd l=fõÜ rdcHka isà'  

3¡ m¾fhaIK l%ufõoh  

Y%S ,xldfõ fiajd úhqla;sfha uE; ld,Sk m%jK;d tfia;a ke;akï fjkialï 
ms<snoj lrk ,o fuu wOHhkh uq,sl jYfhka o;a; /ialsÍu" o;a; 
úYaf,aIKh lsÍu yd ks.ukj,g t,öu hk l%ufõoh Tiafia isÿ l< w;r 
tysoS fuu m¾fhaIKh i|yd wod, o;a; oaú;sl uq,dY% jk" wd¾Ól úoHd 
m%fõYh ^w;m;a;=" 2011&" fiajd úhqla;sh" wd¾Ól úuiqu ^w;m;a;=" 2012& " YS% 
,xldfõ Y%uh iy fiajd kshqla;shms<sn`o iudf,dapkhla ^fyafkf.or" 2007& 
hk .%ka: fukau Y%u n,ld iñlaIK j¾;d o;a; ^2011 isg 2018 olajd 
ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j& hkdoS uQ,dY% u; mokïj 

imhd .;a w;r tu j¾;d yd fmd; m;g wkqj ,nd .kakd ,o o;a; SPSS, 

MINITAB, MSEXCEL hk uDÿldx. u; mokïj j.= igyka" m%ia;dr 
igyka" uq,sl ixLHdk úoHd;aul l%u Ys,am u; mokïj úYaf,aIKhg n÷ka 
lrk ,oS'  
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4¡1 ia;%S mqreI Ndjh u; Y%S ,xldfõ fiajd úhqla;sh 

fiajd úhqla;sh hkak .;a l< th yqfola Y%S ,xldjg muKla fkdj uq̈  
uy;a f,dalhgu n,mdkq ,nk m%Yakhla nj meyeos,sh' Y%S ,xldj .;a l, Y%S 
,xldj ;=< 2011 - 2018  ld,h ;=< fuu fiajd úhqla;sfha jHdma;sfha iq¿ 
WÉpdjpkhka mj;s' Y%s ,xldfõ 2018 j¾Ifha ;=kajk ld¾;=j jk úg fiajd 

úhqla;sh 4.1% jk nj ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j úiska 
ieu jirlu ld¾;= ;=k ioyd Y%u n,ld iólaIKhka yryd fiajd kshqla;s 
yd fiajd úhqla;s wkqmd;hka .Kkh lr olajk jd¾;dfõ oelafjhs' 

fuf,i Y%S ,xldfõ wo jk úg mj;sk fiajd úhqla;sh .;a l< ia;%S mqreI 
Ndjh u; fjkila mj;So hkak by; jd¾;dfõ igyka o;a; u; mokïj 

uOHkh ms<sno mrdñ;sl mßlaIdjla jk One-way Anova úYaf,aIKh u; 
my; mßÈ úYaf,aIKh lrk ,oS' 

j.= wxl 01: One-way ANOVA  

ANOVA 

 
Sum of 

Squares 
Df 

Mean 

Square 
F Sig. 

Between 

Groups 
43.396 1 43.396 423.651 .000 

Within Groups 1.024 10 .102   

Total 44.420 11    

fuu mßlaIdj i|yd 2011 isg 2018 j¾Ih f;la o;a; fhdod .;a w;r fï 
ioyd l,ams; folla fhdod .kakd ,oS' tkï" 

H0: ia;%S mqreI Ndjh u; Y%S ,xldfõ fiajd úhqla;s wkqmd; w;r fjkila 

ke;'           

H1: ia;%S mqreI Ndjh u; Y%S ,xldfõ fiajd úhqla;s wkqmd; w;r fjkila 

we;'          

by; mßlaIdj i,ld n,k úg tys Significant Value = 0.000 ùu u; fuys 

H0  l,ams;h 95% úYajdihlska hq;=j neyer jk w;r tu.ska ia;%S mqreI 
Ndjh u; Y%S ,xldfõ fiajd úhqla;s wkqmd;hkayS fjkila mj;sk nj ukdj 
meyeos,s fõ' fuh ;jÿrg;a meyeos,s lsÍug my; m%ia;dr igyk fhdod .; 
yelsh' 
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m%ia;dr wxl 01( Y%s ,xldfõ ia;%S mqreI fiajd úhqla;s wkqmd;h  

 

 

 

 

 

 

 

 

 

 

 

 

uQ,dY%h  : ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j (2018)  

fï wkqj Y%S ,xldfõ fiajd úhqla;sh .;a l, ia;%S mqreI Ndjh u; ienE 
fjkila mj;sk nj;a mqreI fiajd úhqla;shg jvd ia;%S fiajd úhqla;sh jeä 
nj;a meyeos,s lreKla fõ' 

4¡2 wOHdmk ;;ajh yd jhia jHQyh u; Y%S ,xldfõ fiajd úhq;sla;sh 

Y%S ,xldfõ fiajd úhqla;sh jhia jHQyh u; flfia jHdma;j mj;so hkak 
wOHhkh lsÍu isÿ lrk ,oS' tysoS o l,ams; mßlaIdjla u; fuu ;;ajh 

mßlaIdjg Ndckh lrk ,oS' tysoS fhdod .kakd ,oafoa Independent sample 

T test mßlaIdjls' 

fuysoS ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=jg wkqj fldgia follg 
fnod olajd we;' tkï" jhi wjq 20-24 iy jhi wjq 25-29 fõ' fuysoSo 
l,ams; folla fhdod .eKsks' tkï" 

H0:jhia ldKav u; Y%S ,xldfõ fiajd úhqla;s wkqmd; w;r fjkila 

ke;'       

H1:jhia ldKav u; Y%S ,xldfõ fiajd úhqla;s wkqmd; w;r fjkila we;' 

      

fuu mßlaIdjg wod< m%;sM, my; mßos úh' 
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j.= wxl 02( Independent sample T test 

Independent sample T test 

 
F Sig. t Df 

Sig. (2-

tailed) 

percentage 
Equal variances 

assumed 
.283 .606 19.390 10 .000 

 

Equal variances 

not assumed   
19.390 9.758 .000 

fuu mßlaIdjg wkqj fuys Significant Value = 0.000 jk ksid;a th 0.05 la 

jk ksid;a fuys H0 l,ams;h neyer ù jhia ldKav wkqj fiajd úhqla;s 
wkqmd; w;r fjkila mj;sk nj Tmamq fõ' fuh ;jÿrg;a my; m%ia;dr 
igykska meyeos,s l< yelsh'  

m%ia;dr wxl 02( jhia ldKav u; fiajd úhqla;s wkqmd;fhys fjki 

 

 

 

 

 

 

 

 

 

 

 

uQ,dY%h  : ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012 - 2018& 

wOHdmk uÜgu i,ld ne,sfïoS w'fmd'i Wiia fm< yd Bg jvd by, 
iqÿiqlï ;sfnk  msßi i,ld ne,Sug wfmalaId flf¾' thg fya;=j Y%u 
n,ldhg iDcqju tu msßi i,ld n,k ksidh' 
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m%ia;dr wxl 03( wOHdmk uÜgu u; fiajd úhqla;s wkqmd;fhys fjki 

 

 

 

 

 

 

 

 

 

uQ,dY%h  : ckf,aLk yd ixLHdf,aLk fomd¾;fïka;=j ^2012-2018& 

fuu m%ia;dr igyk wOHhkh ;=<ska meyeos,s jkafka w'fmd'i Wiia fm< 
yd Bg jvd by< iqÿiqlï ;sfnk msßi w;ßkao jeä fiajd úhqla;shla 
mj;skafka ia;%S ldKavfha njh' tfuka u i,ld n,k ld, isudj ;=<oS 

jeäu ia;%S fiajd úhqla;sh jd¾;d ù we;af;a 2016 jif¾ h' tu w.h 13.5 ls'  

5¡ iudf,dapkh  

wo jk úg iudc.;j mj;sk m%Odk wd¾Ól .eg¿jla yd ixj¾Ok 
wNsfhda.hla jk Y%S ,xldfõ ú/lshdj ms<sn`oj lrk ,o fuu wOHhkh 
;=<ska m%Odk jYfhka wjOdkh fhduq lrkq ,enqfõ uE; ld,Sk ú/lshdj 
ms<sn|jh' tysoS f,dalfha fuu ú/lshd w¾nqoh flfia jHdma; ù mj;So 
ú/lshdj jeäu yd wvqu rgj,a fudkjdo hkak;a" Y%S ,xldfõ 2014-2018 
ld,fha ú/lshd wkqmd;hka wOHdmk uÜgï wkqj" ia;%S mqreI Ndjh u; 
tfukau jhia jHqyh u; flfia fjkia ù mj;so hkak ms<snoj fï ;=<ska 
fidhd n,k ,oS' tysoS y÷kd .ekSug yels jQ tkï ks.ukh lsÍug yels jQ 
lreKq lsysmhla fufia oelaúh yelsh' f,dalh iuia;hla f,i .;a úg 
f,dalfha wvqu ú/lshd wkqmd;hla fmkajkafka fldf,ïìhd rdcHh jk 

w;r tu w.h 0.1% fõ' tfukau jeäu ú/lshd wkqmd;hla iys; rg 

jkafka isïndífõ foaYfha h' tu w.h 95% fõ' ñ<.g Y%S ,xldj ms<snoj 
wjOdkh fhduq lrk úg ia;%S mqreI Ndjh u; .;a l< Y%S ,xldfõ ia;%ska yg 
oejeka; fiajd úhqla;shla mj;sk nj meyeos,sj lsj yelsh' tfukau mqreI 
md¾Ijh .;a;o uE; ld,Skj fiajd úhqla;s m%Yakh ksis úiÿï ,eî ke;s nj 
lsj yelsh' thg fya;=j fiajd úhqla;s wkqmd;fhys isÿ ù we;af;a iq¿ 
WÉPdjpkhka muKla úuh' tfukau jhia jHQyh .;a úg jhi wjq 20-24 
;reK msßi wfkla msßig jvd jeä fiajd úhqla;shlska fmf,k nj lsj 
yelsh' Y%S ,xldj ;=< wOHdmkh ,enQ ia;%S fiajdj wOHdmkh ,enQ mqreI 
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fiajd úhqla;shg jvd jeäh' fuu m¾fhaIKfha ;j;a wruqKla jQ fiajd 
úhqla;shg n,mdk m%dfhda.sl fya;= ljf¾o hkak fidhd n,k ,oafoao úoaj;a 
u; fmd;a m;a " i`.rd wdosh mokï lrf.k h' tysoS ú/lshdjg n,mdk 
m%Odk fya;= f,i rfÜ j¾Ok wkqmd;hg jvd jeä fõ.fhka ck.yfha iS>% 
j¾Okh" ;sfnk wOHdmk l%ufõoh /lshd fj<ofmd, yd fkd.e,mSu yd 
rdcH wid¾:l uQ,H md,k m%;sm;a;s hkdosh y`ÿkd.; yels w;r fïjdg 
ms<shï fhoSu u; Y%S ,xldfõ ú/lshj wvq lr .; yelsh'  

wdY%s; .%ka: 

w;m;a;= vekS' ^2011&' wd¾Ól úoHd m%fõYh 02" l¾;D m%ldYk" YS% ,xldj' 

ckf,aLk yd ixLHd f,aLk fomd¾;fïka;=j' ^2012-2018&' Y%u n, iólaIK 
jd¾;d" uqo,a yd l%u iïmdok wud;HdxYh" YS% ,xldj' 

fyafkf.or" cS' tï' ^2007 ck¡$cq,s&' YS% ,xldfõ Y%uh iy fiajd kshqla;sh 
ms<sn`o iudf,dapkhla" wd¾Ól úuiqu" 33" msgq 28' 

Martín Rama, (1999). The Sri Lankan Unemployment Problem Revisited, 

The World Bank, Retrieved from http://documents.worldbank.org/cur 

ated/en/422331468759896541/pdf/multi-page.pdf
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The Relationship between Job Satisfaction and Employee 

Performance 

(A Special Reference to Nobleswear (Pvt) Ltd) 

K. K. S. U. Ishari Ubesekara1 

Abstract 

This study examined the relationship between job satisfaction and job 

performance of sewing machine operators in Nobleswear (Pvt) Limited 

located in Koggala Export Processing Zone, Southern Province in Sri Lanka. 

The highly talented and committed machine operators were under perform 

and have left the company. Hence the researcher inspired to examine the job 

satisfaction and job performance of the machine operators considering the 

past two years. The sample size was fifty machine operators and they were 

selected using simple random sampling technique under probability 

sampling method. The primary data were collected through a well- 

structured questionnaire containing three parts. The job satisfaction was 

measured through seven dimensions which are basic pay, supervision, 

working condition, work itself, opportunity for promotions, support from the 

management and benefits. Job performance was measured through trait, 

behaviour and result approach. The answers of the respondents were 

evaluated using the five point Likert Scale under non- comparative scaling 

technique.  Data were analyzed through the SPSS version 20. The analysis 

data revealed that there is a positive significant relationship between job 

satisfaction and job performance of the sewing machine operators. Also 

there is a significant difference between male and female sewing machine 

operators in respect of their performance. This study provides a road map 

for managers about how to satisfy their employees. 

Keywords: Job Performance, Job Satisfaction, Relationship 

1. Introduction 

In the current world, human resource management is becoming a very 

significant functional field of organizational management. It can be seen in 

any place where the employees involve in and their contribution must be 

                                                             
1 Deprtment of Social Statistics, University of Kelaniya 
ishariubesekara@gmail.com 
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needed for organizational affairs. According to that, each and every 

organization should pay a high attention to their employees because human 

resources are the most valuable resource for organizational success. Also it is 

the source that makes other sources use and gets best return out of them. In 

new globalization era, there is a fierce competition among apparel sector 

companies to be the enormous market leader in the world and to get 

maximum gain for their productions. To achieve those, they should highly 

concern about their employees because they do their best for the best of the 

organization if the employees are satisfied with organization. At present 

these apparel companies are introducing an attractive benefit packages to 

satisfy and retain existing employees for long run and to attract new 

employees. 

Employee satisfaction refers to a collection of positive and/ or negative 

feelings that an individual hold toward his or her job. It is a part of life 

satisfaction. Job satisfaction has been studied both as a consequence of many 

individual and work environment characteristics and as an antecedent to 

many outcomes. This study examines whether job satisfaction as an 

antecedent to job performance of employees. Job performance can be defined 

as all the behaviours of employees engage while at work (Jex and Thomas, 

2002). According to his definition, a fair amount of the employees‟ 

behaviour displayed at work is not necessarily related to job specific aspects. 

Hence commonly, job performance refers to how well someone performs at 

his or her work. Almost all their findings have been proved there is a positive 

relationship between these two concepts. Today, employees act like 

entrepreneurs when they work in a team and every member of the team tries 

his level best to prove one the best amongst all others.  

Although number of researchers has conducted their researches in order to 

examine the relationship between job satisfaction and job performance, 

among those there are few studies have been applied into the apparel sector. 

Also, some researchers have used same dimensions to measure both 

concepts. But in this study, the researcher has used separate variables to 

measure job satisfaction and job performance clearly. Job satisfaction is 

measured through seven dimensions which are basic pay, supervision, 

working condition, work itself, opportunity for promotions, support from the 

management, and benefits. Job performance is measured through traits, 

behaviours and result approach. Also the researcher examines the 
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relationship between job satisfaction and job performance of the sewing 

machine operators in Nobleswear (Pvt) Limited, located in Koggala Export 

Processing Zone, Southern Province in Sri Lanka. There is a fierce 

competition among apparel organizations in Koggala Export Processing 

Zone to attract employees to the organization and to retain employees in the 

organization. Some companies have become more powerful and successful 

example Unichela, Brandix, Star Garment etc. than other companies. As a 

result of that Nobleswear (Pvt.) Limited was becoming unsuccessful and 

reaching to break down their situation as their highly rated machine operators 

are under perform and a lot of employees are leaving the organization.  

When examine the employee turnover in the past two years, the researcher 

could identify there is a high turnover in the machine operator carder. It is 

growing day to by day. As a result of that, they face to many hardships such 

as unable to achieve the production targeted, rejection of orders, and drop of 

orders from buyers. Therefore, the business was carrying on losses. The 

management of the company was excited about that and they were unable to 

determine “why employees leave the company”. Commonly held an opinion 

is, “If the employees are satisfied with the organization, they perform well 

and never leave the company.  

According to that the researcher inspired to examine the level of job 

satisfaction and job performance of machine operators considering the past 

two years. For fulfilling that purpose, the researcher discussed with existing 

employees to identify what are the reasons for this condition.  The employees 

are highly unsatisfied with the salary and salary increments. They said that, 

“the salary is not enough to cover basic expenses and our salary is lower than 

other factories in the Zone and still we stay in this company because 

breaking the service and personal matters. Although the state has proclaimed 

to increase salary of all private sector employees in Rs. 2500, the company 

have increased that amount for older employees. They told that, “this 

increment is unfair and all employees should be received that amount”. In 

addition to that, employees are unsatisfied with management and supervisor 

actions because they provide high pressure to achieve targets. These matters 

were highly influenced to employee turnover and to underperformance. 

According to that the facts the researcher needed to examine the degree of 

impact of pay, supervision. Working condition, work itself, opportunity for 
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promotions, support from the management and benefits to job satisfaction 

and examine the relationship between job satisfaction and job performance 

of the employees. Therefore, the addressed main problem is “What is the 

relationship between job satisfaction and job performance of the sewing 

machine operators”. The researcher expects to provide a good answer to 

these companies through this study. 

1.1 Research Objectives  

The main objective of this research was to examine the relationship between 

job satisfaction and job performance of the sewing machine operators.  Also 

the researcher developed two sub objectives: to examine the impact of 

gender on job performance of the sewing machine operators and to examine 

the impact of job satisfaction dimensions on job performance of the sewing 

machine operators. 

2. Literature Review 

Spector (1997) defined the job satisfaction in terms of how people feel about 

their jobs and its different aspects. It has to do with the extent to which 

people like or dislike their job. Thus job satisfaction and job dissatisfaction 

can appear in any given work situation. He listed three important features of 

job satisfaction. First, organizations should be guided by human values. Such 

organizations will be oriented towards treating workers fairly and with 

respect. In such cases the assessment of job satisfaction may serve as a good 

indicator of employee effectiveness. High levels of job satisfaction may be 

sign of a good emotional and mental state of employees. Second, the 

behaviour of workers depending on their level of job satisfaction will affect 

the functioning and activities of the organization‟s business. It can be 

concluded that job satisfaction will result in positive behaviour and 

dissatisfaction from this work will result in negative behaviour of employees. 

Third, job satisfaction may serve as indicators of organizational activities. 

According to Locke (1976), job satisfaction can be defined as the positive 

emotional state of person resulting from the appraisal of one‟s job. Ellickson 

& Logsdon (2002) shaped this view by defining job satisfaction as the extent 

to which employees‟ willingness to their work. Hussami (2008) stated that, 

job satisfaction and dissatisfaction are not only depending on the nature of 

the job, it also depends on the expectations what the job supply to an 

employee. 
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3. Methodology 

The population of this study covered all the sewing machine operators who 

were being employed during the time of the study in Nobleswear (Pvt) Ltd. 

Among them 50 sewing machine operators were randomly selected for the 

study. The data collection for the study was done through primary and 

secondary sources. Primary data were collected by the use of survey through 

questionnaires and secondary data collection was gathered through previous 

researcher‟s articles, books journals and different research papers.  

The advantage of using survey method are confidentiality and ability of 

keeping track of records regarding those who do not return the questionnaire 

on time and required to be reminded again. A structured questionnaire was 

developed and distributed among the firms under the sample. Five-point 

Likert scale of strongly agree, agree, moderate, disagree and strongly 

disagree was considered while weighting or valuing of 5,4,3,2 and 1 

respectively. There were two hypotheses of this study. Job satisfaction is 

significantly related to the performance of sewing machine operators. And 

that there is a significant difference between male and female sewing 

machine operators with regard to their performance. They were tested by 

using Pearson Product Moment Correlation technique and T test.  

4. Results 

The job satisfaction was measured through seven dimensions which are basic 

pay, supervision, working condition. Work itself, opportunity for 

promotions, support from the management and benefits. Job performance 

was measured through trait, behaviour and result approach. 

4.1 Nature of the Sample  

Data were collected from fifty sewing machine operators in Nobleswear 

Company. The majority (68%) of the sample represents female sewing 

machine operators and 32% of the sample represents the male sewing 

machine operators in the Nobleswear (Pvt) Limited. The majority (52%) of 

sewing machine operators represent the age in between 18-28 years. The Age 

29-39 years and 40 or above represents 44% and 4% respectively. The 

majority (54%) of sewing machine operators in the sample represents 1-5 

years of working experience.  The service of 6-10 years and over 10 years 

represent 36% and 10% respectively. 
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4.2 Job Satisfaction and Employee Performance  

The Bivariate analysis consists with correlation analysis which was used to 

investigate the relationship between job satisfaction and job performance of 

the sewing machine operators in the Nobleswear (pvt) Limited. Using the 

Pearson product Correlation Coefficient with two - tailed test of significance, 

the correlation analysis was made to investigate the relationship. The results 

of the Pearson‟s correlation are shown in the table 1 

Table 1: Correlation between job satisfaction and employee performance 

Desired level of significant level was (0.005).  Two - tailed test was used as 

formulated alternative hypothesis had been a non-directional one.  

The found Pearson product Correlation Coefficient is 0.571 suggesting that 

there is a significant positive relationship between the job satisfaction and 

employee job performance. Hence the alternative hypothesis can be accepted 

while rejecting the null hypothesis. Therefore, there is a statistical evidence 

to claim that there is a significant relationship between the job satisfaction 

and employee job performance in Nobleswear (Pvt) Limited. 

 

 

 

 

 Mean job 

Satisfaction 

Mean job 

Performance 

Mean job 

Satisfaction 

Pearson 

Correlation 

1 .571** 

Sig.(2-tailed)  .000 

N 50 50 

Mean job 

Performance 

Pearson 

Correlation 

.571** 1 

Sig.(2-tailed) .000  

N 50 50 
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The appropriate statistical technique was Independent Sample T-Test to test 

the second hypothesis and the desired level of significance was 0.05 (95% 

confident level). Hence the alternative hypothesis had been a non-directional 

one, two tail tests was applied. When considered the mean value there is a 

slight difference (0.2007) descriptively. It indicates that the job performance 

of female sewing machine operators in Nobleswear (Pvt) Limited is greater 

than that of male sewing machine operators. Independent sample T- Test was 

used to find out whether this difference is statistically significant or not. 

Results of the independent sample T- Test indicates that Levene‟s Test for 

Equality of Variances is significant with F= 9.064 (Sig 0.004). It is suggested 

that the null hypothesis that the two samples come from populations with the 

same variances can be rejected. Therefore, the alternative hypothesis is 

accepted. Thus there is a statistical evidence to claim that there is a 

significant difference in the job performance of female and male sewing 

machine operators in Nobleswear (Pvt) Limited. 

5. Conclusion  

In the modern environment of businesses and organizations the human 

element is an important source of building and sustaining a competitive 

advantage. Job satisfaction is one of the most widely discussed and 

enthusiastically studied constructs in such related disciplines as industrial- 

organizational psychology, personnel and human resource management and 

organizational management. Job satisfaction also plays a central role in the 

study of behaviour at work.  The main objective of this study was to examine 

the relationship between job satisfaction and job performance of the sewing 

machine operators in Nobleswear (Pvt.) Limited. This was accomplished and 

results showed that as there is a significant positive relationship between job 

satisfaction and job performance of the sewing machine operators. The 

correlation value was 0.571.  The second purpose of the investigation was to 

examine the impact of gender on job performance of sewing machine 

operators. The result was job performances of female sewing machine 

operators are higher than male sewing machine operator. It was statistically 

proven by mean value and t- test. Also the third objective was to examine the 

impact of job satisfaction dimension on job performance of sewing machine 

operators.  
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The researcher identified support from the management, employee benefits 

and work itself have a significant influence on sewing machine operator 

performance while payments, supervisory support, working conditions and 

promotions have no greater influence on machine operator performance 

using analysis of variance. Therefore, the alternative hypothesizes of the 

study can be accepted. 
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w'fmd'i' ^W'fm<& 13 jeks fY%AKsfha isiqkaf.a mdi,a fkdmeñKSu  
^cd;sl wOHdmk wdh;kh wdY%fhks& 

î' cS' à' ã' nKavdr1" tia' tï' tï' tÉ' iurfldaka 

ixlafIamh  

ñksid ;u Ôjk meje;au mj;ajd .ekSug;a" Wiialr .ekSug;a /ialr.kakd 
,o oekqu" wdl,am" p¾hhd wdosh mrïmrdfjka mrïmrdjg iïfm%aIKh 
lsÍfï l%shdj,sh wOHdmkh f,i w¾: oelaúh yelsh' Y%S ,xldfõ wOHdmk 
flakaøh mdi,a moaO;shhs' YsIHhskaf.a mdi,a fkdmeñKSu Tjqkaf.a ld¾hh 
idOkh flfrys n,mEï lrk .eg¨jls' mdi,a fkdmeñKSu mdi,a 
wOHdmkfha .=Kd;aulNdjh wdY%s;j yd iudÔh jYfhka .eg¨ we;s lsÍug 
uQ,sl jkakls' 13jeks fY%aKsfha isiqkaf.a mdi,a fkdmeñKSfï iajNdjh 
yÿkd .ksñka" tu ;;a;ajg n,md we;s wjldY meyeÈ,s lr .ekSu wruqKq 
lr m¾fhaIKh l%shd;aul lrk ,os' fuu wOHhkhg uyr.u cd;sl 
wOHdmk wdh;kh" wOHdmk wud;HdxYh jd¾Isl f;dr;=re jd¾;dj 
wdY%fhka oaù;shSl o;a; /ialr.kakd ,§' ta wkQj 13jeks fY%aKsfha isiqkaf.a 
mdi,a fkdmeñKSfï m%;sY;h 72'1]ls' by< u fkdmeñKSu ^88'5]& niakdysr 
m<df;ka o" wju fkdmeñKSu ^37'9]& W;=re m<df;ka o jd¾;d fõ' mqñ;srs 
nj wkqj isiqkaf.a mdi,a fkdmeñKSfï fjki 5]g wvq h' wju 
fkdmeñKSu ^68'1]& l,d úIhOdrdj yodrk isiqkaf.ka jd¾;d jk w;r" 
by< u fkdmeñKSu ^76'5]& jdKsc úIhOdrdj yodrk isiqkaf.ks' mdif,ka 
bgqjk ld¾hhNdrh ms<sn| mdi,a m%cdfõ úYajdih m¿ÿ ù fkdue;s kuq;a 
bf.kqï-b.ekaùï l%shdj,sh úêu;a fkdùu ms<sn| m%;sfYaOd;aul woyia 
mj;S' ;rÕldÍ úNd. l%uhg uqyqK §ug mdif,a odhl;ajh m%udKj;a 
fkdfõ hk m%Odk iudc u;h  u;  isiqka úl,am bf.kqï l%uj,g keUqre 
ù ;sfí' mdif,ys bf.kqï -b.ekaùï l%shdj,sh ms<sn| úYajdih f.dv 
ke.Su" úYajúoHd, yd fjk;a Wiia wOHdmk wdh;kj,g we;=<;a ùfï 
wjia:d jeä lsÍu" jD;a;Sh ud¾f.damfoaYh jeä jYfhka úêu;a mdi,a 
wOHdmkhg iïnkaO lsÍu" YsIH reÑl;ajhg wkqj úIhOdrd f;dard .ekSfï 
wjia:dj ,nd §u" m%sh ukdm mdi,a jd;djrKhla we;s lsÍu" mdi,a 
l<ukdlrKh yd wëlaIK lghq;= úêu;a lsÍu m%uqL fõ' idfmalaI j wju 
fkdmeñKSula iys; m<d;a uQ,sl lr .ksñka" tu mdi,a moaO;sh iqúfYaI j 
wOHhkhg ,la lr isiq fkdmeñKSu wju lsrSug fhda.H Wml%u ie,iqï 
lsrSfï jevms<sfj<la iïmdokh lsrSu ldf,daÑ; h' 

uqLH mo ( wOHdmkh"  fkdmeñKSu" mdi," úNd.h" isiqka  

 

                                                             
1iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 
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1' ye¢kaùu  

;r.ldÍ úYajúoHd, m%fõY úNd.h Wiia fm< YsIHhkaf.a mdi,a 
fkdmeñKSu flfrys n,mdk újdodmkak tla fya;=jls' fouõmshka iy 
YsIHhka ;=< fuu ;rÕldÍ úNd.h flfrys olajk NS;sldj mdi,a 
wOHdmkfhka Tjqkag ,efnk m%;s,dN m%udKh ms<sn| iEySulg m;aùu 
j,lajd,hs' ffokslj u;=jk fm!oa.,sl Wmldrl mka;s flf¾ fhduq ùug 
th fya;= ldrl fõ' fuu fm!oa.,sl Wmldrl mka;s mdi,a ld,h ;=< o 
l%shd;aul ùu YsIHhkaf.a mdi,a fkdmeñKSug ±ä n,mEula isÿ lrk w;r 
úêu;a wOHdmkhg o ;¾ckhlaj mj;S' YS% ,xldfõ ls%hd;aul úêu;a mdi,a 
wOHdmk ls%hdj,sfha wjidk iy;sllrK úNd.h jkafka wOHdmk fmdÿ 
iy;sl m;% ^Wiia fm<& úNd.hhs' ;D;Shsl wOHdmkh i|yd;a úYajúoHd, 
we;=¿ fjk;a Wiia wOHdmk wdh;kj,g;a" wOHdmk úoHd mSG rdcH 
wxYfha fuka u fm!oa.,sl wxYfha uOHu uÜgfï /lshd i|yd f;dard 
.ekSfï oS o w'fmd'i' ^W'fm<& úNd.fha m%;sM, i,ld nef,a' w'fmd'i' 
^W'fm<& úIhOdrdj oaú;Shsl wOHdmkfha úfYaISlrK wÈhrla yd ;D;Shsl 
wOHdmkfha mokï wÈhrla f,i l%shd;aul j mj;sk w;r w'fmd'i' 
^W'fm<& úNd.h iy;sllrK úNd.hla fuka u f;aÍï úNd.hla f,i o 
l%shd;aul fõ ^.=Kfialr" 2006&' w'fmd'i' ^W'fm<& úNd.h 12 yd 13 
fY%aKsj, úIh ks¾foaY mokï fldgf.k úIhOdrd" úoHdj ^cSj 
úoHdj$fN!;sl úoHdj&" l,d" jdKsc yd ;dlaIKfõoh f,i fn§ we;af;a h 
^uyr.u cd;sl wOHdmk wdh;kh" 2016&' 

w'fmd'i' ^W'fm<& úNd.hg fmkS isàu i|yd wOHdmkh ,nk ieu mdi,a 
isiqjl= u úNd.h i|yd whÿï m;% bÈßm;a lrk wjia:dj jk úg mdi,a 
meje;ajQ Èk .Kkska wju jYfhka 80]l meñKSu ;yjqre lr ;sìh hq;= h 
^wOHdmk wud;HdxYh" 2006&' Wiia fm< úNd.h iïnkaO uQ,sl miqìu 
fufia mej;sh o kshñ; oEjqreÿ ld,h ;=< mdGud,dj i|yd isiqkaf.a mdi,a 
meñKSu my< uÜgulg <.d ù ;sîu j¾;udk mdi,a wOHdmk lafIa;%fha 
újdodmkak .eg¨jla njg m;a ù we;' fï wdY%s; m%Odk;u .eg¨ldÍ 
;;a;ajh jkafka 13jeks fY%aKsfhys oS isiq meñKSu wvq ùu;a úNd.h 
wdikakfha th fndfyda ÿrgu Y=kH ;;a;ajhg m;a ùu;a h ^fldä;=jlal=" 
1992&'  w'fmd'i' ^W'fm<& isiqka 13 jeks fY%aKsfha § ckjdß isg cQ,s olajd 
mdi,a fkdmeñfK;shs" hkak wOHdmk mßmd,lhka th idudkH ;;a;ajhla 
f,i i,lk w;r" we;eï mdi,a úiska tu ld,h wOHhk ksjdvq ld,hla 
f,i y÷kajkq ,efí ^wOHdmk wud;HdxYh" 2016&' fuh wo jk úg m%n, 
wOHdmksl yd iudc .eg¨ .Kkdjlg ;=vq fokakla njg mrsj¾;kh 
fjñka we;s lreKls' ñka m%uqL;u jkafka j¾Ihl oS ie,lsh hq;= ld,hla 
mdi,a fkdmeñfKk isiq msßila Wfoid wOHdmk msßjefhka ie,lsh hq;= 
fldgila fjka lrkq ,eîu;a" wkjYH fN!;sl yd udkj iïm;a kv;a;= 
lsÍula i|yd tajd jeh ùu;a iïm;a wmf;a hduls' ;jo kshñ; ld,hla 
i|yd ie,iqï lr we;s úIh ks¾foaYhla kshñ; ld,hg fmr wjika lsÍu 



 

71 
 

ufkdaúoHd;aul jYfhka o wys;lr fõ'  fï ish,af,ys iduQysl m%;sM,h 
jkafka wOHdmkfha W!k idOkhhs ^uyr.u cd;sl wOHdmk wdh;kh " 
2016&' YsIHhskaf.a mdi,a fkdmeñKSu Tjqkaf.a wOHhk ld¾hh idOkh 

flfrys by< n,mEula t,a, lrk .eg¨jls' tfukau th mdi,a 
wOHdmkfha .=Kd;aulNdjh wdY%s; j yd iudÔh jYfhka .eg¨ we;s lsÍug 
uq,ajk idOlhls'  

1'1 m¾fhaIK wruqK 

fï wkQj uQ,sl wOHhkhla f,i w'fmd'i' ^W'fm<& 13jeks fY%aKsfha isiqka 
mdi,a fkdmeñKSug wod< iajNdjh iy úp,H wjldY meyeÈ,s lr .ekSu 
fuu wOHhkh ;=,ska isÿ lrkq ,efí' 

2' m¾fhaIK l%ufõoh 

w'fmd'i' ^W'fm<& 13jeks fY%AKsfha isiqka mdi,a moaO;sh flfrys olajk  
úYajdih ksireùu j¾;udkfha újdod;aul .eg¨jla njg m;afjñka mj;sk 
w;r ta ms,snoj isÿlrk fuu wOHhkh ;=,oS oaù;shSl o;a; yryd o;a; 
/ialsÍu isÿúh' uyr.u cd;sl wOHdmk wdh;kfha jd¾;dj ^2016&" wOHdmk 
wud;HdxY jd¾Isl f;dr;=re jd¾;dj ^2016& wdosh ;=,ska /ia lrk ,o o;a;" 
bosßm;a lsÍu i|yd j.= yd m%ia;dr Ndú;d lrk ,oS' 

3' o;a; úYaf,aIKh  

o;a; úYaf,aIKh m%Odk jYfhka wdldr follg isÿ lrk ,oS' ta wkQj 
m<uqfjkau  13 jeks fY%aKsfha isiqkaf.a mdi,a fkdmeñKSfï iajNdjh iy 
Wmk;Ska ms<sn|j cd;sl uÜgu iy m<d;a uÜgu úYaf,aIKh isÿlrk ,§' 
fojkqj f.dvk.k ,o idOl u; w'fmd'i' ^W'fm<& isiqka mdi,a 
fkdmeñKSu ms<sn|j YsIHhka foudmshka .=rejreka iy úÿy,am;sjreka hk 
md¾Yajlrejkaf.a woyia úYaf,aIKh isÿlrk ,§' 

3'1 isiqkaf.a mdi,a fkdmeñKSfï iajNdjh  

 j.= wxl 1' m<d; wkqj YsIHhskaf.a mdi,a fkdmeñKSu 

 

m<d;  

 

mdi,a ixLHdj f,aLk.; 
YsIH ixLHdj 

fkdmeñKs 
YsIH ixLHdj 

fkdmeñKSu 
^]& 

niakdysr 33 3280 2903 88.51 

W;=re ueo  21 1607 1418 8824 

jhU 24 1825 1535 81.11 

ol=K  33 2477 1911 77.15                       
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inr.uqj 21 1158 881 76.08 

W!j 23 1848 1222 66.13 

kef.kysr  48 2676 1751 65.43 

uOHu  

W;=r  

36 2209 1332 60.3 

33 1889 715 37.85 

cd;sl uÜgu 272 18969 13668 72.05 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

Y%S ,xldfõ w' fmd' i' ^W'fm<& 13 jeks fY%AKsfha YsIHhskaf.a mdi,a 
fkdmeñKSfï m%;sY;h 72'05ls' tfuka u Èjhsfka m<d;a kjfhka niakdysr" 
ol=K" jhU" W;=re ueo" inr.uqj hk m<d;a myl u YsIHhskaf.a mdi,a 
fkdmeñKSu 75] jeä w.hla .kshs' m<d;a w;=ßka jeä u fkdmeñKSfï 
m%;sY;hla jd¾;d jkqfha niakdysr m<df;ka h' wk;=re j ms<sfj<ska W;=re 
ueo iy jhU hk m<d;a foflys o mdi,a fkdmeñKSfï m%;sY;h 84] 

blaujhs' YsIH fkdmeñKSu wkqj m<d;a iei|Sfï oS wju w.h jd¾;d jkqfha 
W;=re m<df;ka jk w;r" th 38]ls 

m%ia;dr wxl 1' mqñ;srs nj wkqj isiqkaf.a fkdmeñKSu- cd;sl uÜgu 

 

 

 

 

 

 

 

 

 

 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

cd;sl uÜgu ie,lSfï oS mdi,a fkdmeñKSu by< u w.h ^74'53]& ksrEmkh 
lrkqfha 13 jeks fYa%Ksfha bf.kqu ,nk isiqjka h' th mdi,a 
fkdmeñfKk isiqúhkaf.a m%;sY;hg idfmalaI j 5]l jeä w.hls' 
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uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh  ^2016& 

wOHhkhg Ndck lrk ,o m<d;a kjfhys ish¨ isiqkaf.a mdi,a 
fkdmeñKSfï rgdj úuid ne,Sfï § wkdjrKh jk m%Odk lreKla jkafka 
Èjhsfka m<d;a kjfhka y;l u" tkï ol=K yd inr.uqj hk m<d;a fol 
yer wka ish¨ u m<d;aj, ia;%S isiqkag idfmalaIj msßñ isiqkaf.a mdi,a 
fkdmeñKSfï m%;sY;h by< w.hla .kakd njh' th cd;sl uÜgu 
úYaf,aIKfhka o ;yjqre jk w;r" cd;sl uÜgfï o isiqúkag idfmalaIj 
isiqkaf.a fkdmeñKSfï m%;sY;h 5]lska by< ùfuka th ikd: fõ' 

j.= wxl 3' bf.kqu ,nk úIhOdrdj wkqj YsIHhskaf.a mdi,a fkdmeñKSu - 
cd;sl uÜgu 

úIh lafIa;%h mdi,a 
ixLHdj 

f,aLk.; 
YsIH ixLHdj 

fkdmeñKs 
YsIH ixLHdj 

fkdmeñKSu 
^]& 

l,d 268 7158 4872 68.06 

jdKsc 213 4484 3431 7652 

úoHd$.Ks;  122 3574 2718 76..05 

;dlaIKfõoh  89 3753 2647 70.53 

cd;sl uÜgu 21 18969 13668 72.05 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

j.= wxl 2' mqñ;srs nj wkqj m<d;a uÜgñka isiqkaf.a fkdmeñKSu 

m<d;  isáh hq;= YsIH 
ixLHdj 

fkdmeñKs YsIH 
ixLHdj 

isáh hq;= ixLHdjg 
idfmalaIj fkdmeñKSu 

^]& 

 mqreI ia;%S mqreI ia;%S mqreI ia;%S 

niakdysr 1598 1682 1488 1415 93.12 84.13 

W;=re ueo  778 829 696 722 89.46 87.09 

jhU 855 970 737 798 86.2 82.27 

ol=K  1146 1331 869 1042 75.83 78.29 

inr.uqj 498 660 346 535 69.48 81.06 

W!j 883 965 615 607 69.65 62.9 

kef.kysr  1495 1181 1038 713 6943 6037 

uOHu  1097 1112 672 660 61.26 59.35 

W;=r  822 1067 375 340 45.62 31.87 

cd;sl uÜgu 9172 9797 6836 6832 74.53 69.74 
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úIhOdrdj wkqj isiq fkdmeñKSu ie,lSfï oS jdKsc úIhOdrdj yodrk 
isiqkaf.a mdi,a fkdmeñKSu wfkla úIhOdrd ;%s;ajh yodrk isiqkag 
idfmalaI j by< u uÜgfï ^76'52]& mj;shs' tfy;a úoHd$.Ks; úIhOdrd 
yodrk YsIHhskaf.a fkdmeñKSu yd jdKsc úIhOdrdj yodrk YsIHhskaf.a 
fkdmeñKSu w;r mj;skafka 0'47]l fjkils' úIhOdrd úfNaokhlska 
f;drj cd;sl uÜgu ie,lSfï oS w'fmd'i' ^W'fm<& YsIHhskaf.a fkdmeñKSu 
72'05]la jqj o" úoHd$.Ks;" jdKsc yd ;dlaIKfõoh úIhOdrd ;%s;ajh 

yodrk YsIHhskaf.a fkdmeñKSu 70] blaujhs' wOHhkhg ,la l< úIhOdrd 
w;=ßka wju ^68'06]& isiq fkdmeñKSfï w.h jd¾;d lrkqfha l,d 
úIhOdrdj yodrk YsIHhska h' 

j.= wxl 4' bf.kqu ,nk úIhOdrdj wkqj m<d;a uÜgñka YsIHhskaf.a 
mdi,a fkdmeñKSfï m%;sY;h 

m<d;  l,d úoHd$.Ks;  jdKsc ;dlaIKfõoh  

niakdysr 87.42 87.13 92.08 85.03 

uOHu  56.51 64.32 53.17 71.02 

ol=K  72.59 82.93 79.35 74.22 

W;=r  40.12 40.9 30.19 37.17 

kef.kysr  61.14 62.64 77.09 64.89 

jhU 81.92 94.72 84.93 80.59 

W;=re ueo  83.97 87.08 94.84 89.34 

W!j  59.03 83.85 70.91 61.17 

inr.uqj  74.4 81.67 88.67 59.49 

cd;sl uÜgu 68.11 76.05 76.52 70.53 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

bf.kqu ,nk úIhOdrdj wkqj m<d;a uÜgñka mdi,a fkdmeñKSu ms<sn| 
úYaf,aIs; o;a; wkqj" l,d úIhOdrdj yodrk isiqkaf.a fkdmeñKSfï by<u 
w.h ^87]& niakdysr m<df;ka ksrEmKh fõ' Bg iu.dó j 80]g jeä 
fkdmeñKSfï m%;sY;hla  W;=re ueo iy jhU m<d;a j,ska j¾;d fõ' 
inr.uqj" ol=K" kef.kysr" W!j yd uOHu hk m<d;aj, o l,d 
úIhOdrdj yodrk isiqkaf.a fkdmeñKSu 56];a 73];a w;r w.hla .kS' úoHd 
yd .Ks; úIh Odrdj yodrk isiqkaf.a jeä u fkdmeñKSfï m%;sY;h jd¾;d 
lrkqfha jhU m<d; h' th 94] blaujhs'  
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Bg wu;r j tu úIhOdrdj i|yd 80]g jeä fkdmeñKSula niakdysr" W;=re 
ueo" W!j" ol=K iy inr.uqj m,d;aj,ska j¾;d  fõ' wOHhkhg ,la l< 
m<d;a w;ßka úoHd yd .Ks;  úIhOdrdj i|yd wju fkdmeñKSula ^30'19]& 
W;=re m<df;ka jd¾;d fõ' tu w.h 40'9]ls' jdKsc úIhOdrdjg Wmrsu isiq 
fkdmeñKSu ^94]& jd¾;d jkafka W;=re ueo m<df;ka h' by;ska idlÉPd 
l< wfkl=;a úIhOdrdjka fuka u jdKsc úIhOdrdfjys o 80]g jeä 
fkdmeñKSula m%o¾Ykh lrk m<d;a ;%s;ajhls' tajd ms<sfj<ska niakdysr" 
inr.uqj yd jhU m<d;a fõ' jdKsc úIhOdrdj i|yd wju fkdmeñKSfï 
m%;sY;hla ^30]& fmkakqï lrkafka W;=re m<d; h' 

;dlaIKfõoh úIhOdrdj yodrk YsIHhskaf.ka jeä u fkdmeñKSfï 
m%;sY;h 89'34]la jk w;r" tu w.h jd¾;d jkafka W;=re ueo m<df;ks' 
wfkl=;a ish¨ úIhOdrdjkays § fuka u ;dlaIKfõoh úIh Odrdfjys o 
wju fkdmeñKSfï m%;sY;h W;=re m<d; jd¾;d lrhs' W;=re m<d; yer 
wfkl=;a ish¨ u m<d;aj, ;dlaIKfõoh úIhOdrdj i|yd jk 
fkdmeñKSfï m%;sY;h 59];a 89];a w;r úp,kh fõ'  

iuia;hla jYfhka úIhOdrd y;r u i,ld ne,Sfï § wjOdrKh jk 
lreKla jkafka l,d úIhOdrdjg by< u fkdmeñKSula niakdysr 
m<df;ka   o" úoHd .Ks; úIhOdrdjg jeä u fkdmeñKSu jhU m<df;ka o 
jdKsc yd ;dlaIKfõoh úIhOdrd i|yd jeä u fkdmeñKSu W;=re ueo 
m<df;ka o jd¾;d ùu h' l,d" úoHd" jdKsc yd ;dlaIKfõoh hk ieu 
úIh Odrdjla i|yd u wju fkdmeñKSu jd¾;d lrkafka W;=re m<d; h' 
m<d;a wkqj úYaf,aIKfha § niakdysr jhU yd W;=re ueo hk m<d;a ;%s;ajh 
u ieu úIhOdrdjla i|yd u 80]lg jvd jeä fkdmeñKSula ksrEmKh 
lrhs' m<d;a wkqj hf:dala; úIhOdrd y;frka Wmrsu yd wju 
fkdmeñKSula fmkakqï lrkqfha jdKsc úIhOdrdj yodrk isiqka h' tu 
fkdmeñKSu jd¾;d jkqfha ms<sfj<ska W;=re ueo yd W;=re m<d;aj,sks' 

3'2 isiqka mdi,a fkdmeñKSu ms<sn| md¾Yajlrejkaf.a woyi 

Y%S ,xldfõ w'fmd'i' ^W'fm<& mdGud,d l%shd;aul ish¨u 1 ta î iy 1 iS 
mdi,a w;=rska wyUq f,i f;dard.;a mdi,a 272l isiqkaf.a mdi,a fkdmeñKSu 
ms<sn|j md¾Yajlrejka f,i  úÿy,am;sjre 279la" .=rejreka 1107la" isiqka 
1620la yd Tjqkaf.a fouõmshka 1097lska uyr.u cd;sl wOHdmk wdh;kh 
/ialr.;a m%d:ñl o;a; oaú;Shsl o;a; f,i f.k f.dvk.d.;a idOl 
lsysmhla u; mokïj  m%;spdrh  úYaf,aIKh fuysoS isÿfõ' 

YsIHhska 60]la fm!oa.,sl Wmldrl mka;sj,ska ,nk ±kqu úNd.h 
iu;aùug w;HjYH hehs is;k neúka boysg mdi,a fkdf.dia Wmldrl 
mka;s lrd o fhduqjk njg tlÕ fõ' fouõmshka ^58]&" .=rejreka ^64]& iy 
úÿy,am;sjreka ^71]& o tu m%ldYhg tlÕ ùfuka tu woyi ;yjqre lr 
;sfí'  
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j.= wxl 5' fm!oa.,sl Wmldrl mka;sj,ska ,nk ±kqu úNd.h iu;aùug 
w;HjYH hehs is;k neúka wLKavj mdi,a lrd fkdf.dia Wmldrl mka;s 
lrd o fhduqfõ" hk m%ldYhg ,o m%;spdr 

md¾Yjlrejka tlÕ fjñ tlÕ fkdfjñ o< wkqmd;h 
YsIHhka  
 

60 39.51 2:1 

foudmshka  
 

57.98 41.57 1:1 

.=rejreka  
 

63.69 35.77 2:1 

úÿy,am;sjreka  
 

70.97 27.67 2:1 

idudkHh 63.16 36.38 2:1 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

m%ldYh iïnkaOfhka .=rejreka iy úÿy,am;sjrekaf.a tlÕ;dj by< nj 

Tjqkaf.a tlÕ;dj" tlÕ fkd ùu fuka fo.=Khlg wdikak ùfuka 
meyeos,s fõ' 

md¾Yj y;frys iuia: tlÕ;djfha idudkHh ie,lSfï oS isõ md¾Yajfha 
tlÕ;dj m%;spdr ixLHdfjys fo.=Khlg ^63]& wdikak h' fï wkqj 
meyeÈ,s jkafka fm!oa.,sl mka;sj,ska ,nk ±kqu úNd.h iu;aùug 
w;HjYH hehs is;k neúka wLKav j mdi,a lrd fkdf.dia Wmldrl 
mka;sj,g fhduq ùula isÿ jk nj hs'  

j.= wxl 6 -wd¾Óluh ÿIalr;d wLKav mdi,a .ukg ndOd muqKqjhs hk 
m%ldYhg ,o m%;spdr 

md¾Yjlrejka tlÕ fjñ tlÕ fkdfjñ o< wkqmd;h 
YsIHhka  
 

27.28 72.22 1:3 

fouõmshka  
 

35.55 64.18 1:2 

.=rejreka  
 

43.72 55.65 1:1 

úÿy,am;sjreka  
 

44.80 55.20 1:1 

idudkHh 37.8 61.8 1:2 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 
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wd¾Óluh ÿIalr;d wLKav mdi,a .ukg ndOd muqKqjhs"hk m%ldYh 
flfrys by< u tlÕ fkdùu ^72'22]& isiqkaf.ka ksrEmKh jk w;r my< 
u tlÕ fkdùu ^55'20]& úÿy,am;sjrekaf.ks' YsIH tlÕ fkdùfï o< 
wkqmd;h tlÕ ùu fuka f;.=Khla jqj o" .=rejreka iy úÿy,am;sjrekaf.a 
tlÕ ùu yd tlÕ fkdùu wdikak jYfhka iu wkqmd;sl fõ' ish¨ 
md¾Yajlrejkaf.a tlÕ fkdùfï idudkHh 61'8] ls' ta wkqj iuia; m%;spdr 
idukHh ie,l+ úg wd¾Ól ÿIalr;d YsIH fkdmeñKSu flfrys ±ä 
n,mEula fkdlrk nj wkdjrKh fõ' 

j.= wxl 7 - úNd.h i|yd whÿïm;a fhduq l< miq mdi,a hdu wjYH 
fkdfõ$Wkkaÿ fkdfõ hk m%ldYhg ,o m%;spdr 

md¾Yjlrejka tlÕ fjñ tlÕ fkdfjñ o< wkqmd;h 

YsIHhka  21.70 77.72 1:4 

fouõmshka  48.50 50.68 1:1 

.=rejreka  78.68 21.05 4:1 

úÿy,am;sjreka  79.93 19.71 4:1 

idudkHh 57.20 42.29 1:1 

uQ,dY%h ( uyr.u cd;sl wOHdmk wdh;kh ^2016& 

úNd.h i|yd wheÿïm;a fhduq l< miq mdi,a hdu wjYH$Wkkaoq fkd fõ” 
hk m%ldYhg YsIHh m%;spdr úYaf,aIKfhka ;yjqre jkafka tu u;hg 
tlÕ fkdjk YsIH m%udKh tu u;h ;yjqre lrk YsIH m%udKh fuka isõ 
.=Khlg wdikak m%udKhlska by< njhs' fouõmsh m%;spdr wkqj tu 
m%ldYhg tlÕ ùu yd fkdùu w;r o< wkqmd;h 1(1 ls' tfy;a .=rejreka 
iy úÿy,am;sjreka m%ldYhg tlÕ;dj m< lrkafka isõ .=Khl wdikak 
by< uÜgulsks' th YsIHhkaf.a u;hg iïmQ¾Kfhka u m%;súreoaOj h' 
iuia; m%;spdr idudkH ie,l+ úg Wla; m%ldYhg tlÕ ùu ^57'2]& tlÕ 
fkdjk m%;sY;hg ^42'3]& jvd jeä h' bka meyeÈ,s jkafka —úNd.h i|yd 
wheÿïm;a fhduq l< miq mdi,a hdu wjYH fkd fõ˜ hk m%ldYhg tlÕ 
jk m%udKh tlÕ fkdjk m%udKhg jvd 15]ka jeä nj h'  

fï wkqj úNd.h i|yd whÿïm;a fhduq l, miq mdi,a hdug wjYH;djla 
YsIHhka ;=< fkdue;s nj .=rejreka iy úÿy,am;sjreka woyia lrk w;r ta 
yd iudk m%udKhlska YsIHhka tu u;h m%;slafIam lr we;' tu.ska úNd.h 
i|yd wheÿïm;a fhduq l< miq mdi,a hdu wjYH fkdfõ hk woyi 
YsIHhkaf.a mdi,a fkdmeñKSu flfrys hï n,mEula isÿ lrk nj 
wkdjrKh fõ' 
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4' ks.uk 

4'1 mdi,a fkdmeñKSfï iajdNdjh wkQj  

4'1'1 cd;sl uÜgu  

w'fmd'i' ^W'fm<& 13jeks fY%AKsfha YsIHhskaf.a mdi,a fkdmeñKSu 72]ls' th 
uq¿ YsIHh m%udKfhkaa 3$4 wdikak ixLHdjls' mqñ;srs nj yd mdi,a j¾.h 
wkqj isiqkaf.a mdi,a fkdmeñKSfï fjki 5]g wvq h' 

ish,qu úIhOdrdj,g YsIH fkdmeñKSu f,aLk .; YsIH ixLHdfjka 
2$3g^68]& wdikak h' by< u YsIH fkdmeñKSu fmkakqï lrkafka jdKsc 
úIhOdrdj yodrk isiqkaf.ks' wju YsIH fkdmeñKSu jd¾;d jkafka l,d 
úIhOdrdj yodrk isiqkaf.ks' 

4'1'2 m<d;a uÜgfï oS 

mdi,a meñKsh hq;= ixLHdfjkA 3$4lg jeä YsIH fkdmeñKSula niakdysr" 
ol=K" jhU" W;=re ueo" inr.uqj hk m<d;aj,ska fmkakqï lrhs' by< u 
YsIH fkdmeñKSu niakdysr m<df;ka o" wju YsIH fkdmeñKSu W;=re 
m<df;ka o jd¾;d fõ' YsIHhkaf.a fkdmeñKsfï Wmrsuh niakdysr 
m<df;ka jk w;r YsIHdjkaf.a fkdmeñKSfï Wmßuh W;=re ueo m<df;ks' 

úIhOdrd wkqj ie,lSfï oS ish,q úIhOdrd i|yd wju fkdmeñKSu W;=re 
m<df;ka jd¾;d fõ' l,d úIhOdrdfõ Wmßu fkdmeñKSfï m%;sY;h 
niakdysr m<df;ka jk w;r úoHd$.Ks; úIhOdrdfõ Wmrsu fkdmeñKSu 
uOHu m<df;ka jd¾;d fõ' jdKsc yd ;dlaIKfõoh úIhOdrd foflys u 
Wmßu fkdmeñKSu fmkajkafka W;=re ueo m<d;hs' 

4'1'3 f.dvk.d.;a idOl wkQj  

mdi,a m%cdj ;=< mdif,ka bgqjk ld¾hhNdrh ms<sn| mQ¾K úYajdih m¿ÿ 
ù fkdue;s kuq;a bf.kqï-b.ekaùï l%shdj,sh úêu;a fkdùu ms<sn| 
m%;sfYaOd;aul woyia mj;S' 

;r.ldÍ úNd. rgdj ksid isiqka úl,am wOHdmk l%uj,g fhduq ùug 
keUqre ù we;' mdif,a l%shd;aul bf.kqï-b.ekaùï l%shdj,sh iuÕ ii|d 
n,d jvd fyd| úl,am f;dard .ekSug isiqka fhduq fõ' mdi,a meje;afjk 
ld,iSudfõ o fm!oa.,sl Wmldrl mka;s mj;ajk neúka Wla; lreK ms<sn| 
wjOdkh fhduq lr isiqyq Wmldrl mka;s lrd fhduq fj'  

isiqka mdi,a fkdmeñKSu flfrys Tyqkaf.a wd¾Ól ;;a;ajh t;rï 
n,mEula isÿ fkdlrhs' úNd.h iu;aùug fm!oa.,sl Wmldrl mka;sj,ska 
,nk oekqu w;HjYH hehs is;Su o ;r.ldÍ úNd. rgdj ksid úNd.h 
iu;aùug mdi,a wOHdmkh muKla m%udKj;a fkdfõ hehs mj;sk woyia 
isiqkaf.a mdi,a fkdmeñKSug jk fya;= w;r fõ' 
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5' fhdackd  

w'fmd'i' ^W'fm<& úNd.hg fmkS isàu i|yd 80]l meñKSfï kS;sh úêu;a 
f,i l%shd;aul lsÍu iy mdif,a bf.kqï-b.ekaùï l%shdj,sh we;=¿ mdi,a 
l<ukdlrKh yd wëlaIKh lghq;= úêu;a lsÍu'  

YsIH reÑl;ajh mßÈ úIhOdrd f;dard .ekSug wjia:d ie,iSu ;=<ska  kj  
;dlaIKh fhdod .ksñka" ie,iqï iy.; w;sf¾l b.ekaùï l%u 
l%shd;aullsrSu' 

isiq Ñka;kh j¾Okh lrk YsIH flakaøSh bf.kqï-b.ekaùï l%shdj,shla 
l%shd;aul lsÍu' 

w'fmd'i' ^W'fm<& YsIHhkaf.a wkd.; wNsjDoaêh ie,iSu Wfoid úYajúoHd, 
yd fjk;a Wiia wOHdmk wdh;kj,g we;=<;a ùug we;s wjia:d jeä lsÍu' 

jD;a;Sh ud¾f.damfoaY jevigyka mdi,a wOHdmkhg jeä jYfhka iïnkaO 
lsÍu iy ;r.ldÍ w'fmd'i' ^W'fm<& úNd.hg id¾:lj uqyqK oSug 
w;HjYHhskau ndysr Wmldrl mx;sj,g iyNd.S úh hq;=hs iy mdi,a 
moaO;sh ;=<ska úIh ks¾foaYh ksis nr ;eîulska hq;=j wdjrKh fkdlr;shs 
hk iudc.; ixl,am ì| fy,Sug" úoHd;aul m%;sm;a;shla u; rch 
ueosy;aj l,dm" osia;%sla" m<d;a uÜgñka fjk fjkuj;a cd;sl ;,fha 
taldnoaOjQ;a fláld,Sk iy os.=ld,Sk jevigyka l%shd;aul l, hq;= h' 

wdYs%; .%ka: 

wOHdmk wud;HdxYh' ^2006&' isiqkaf.a mdi,a meñKSu by< kexùu iy 
mdi,a ld,h ;=< § .=reNj;=ka úiska uqo,a whlrñka fm!oa.,sl 
mka;sj, b.ekaùu je,elaùu' 2006' 12' 08 Èke;s pl%f,aL wxl 
2006$45' 

wOHdmk wud;HdxYh' ^2016&' jd¾Isl f;dr;=re jd¾;dj' n;a;ruq,a,( 
wOHdmk wud;HdxYh' 

fldä;=jlal=" Ô' ^1992&' Y%S ,xldfõ rcfha mdi,ays 13 jif¾ isxy, udOH 
YsIH YsIHdjka uqo,a f.jd fm!oa.,sl mka;sj, wOHdmkh ,eîu" 
isiqka" úÿy,am;sjreka" tu .=rejreka" foudmshka" wOHdmk{hska 
úiska úêu;a mdi,a wOHdmkhg idfmalaI j ixcdkkh lrk 
wdldrh ms<sn| wOHhkhla' uyr.u( cd;sl wOHdmk wdh;kh' 

.=Kfialr" mS' ã' fÊ' ^2006&' w'fmd'i' ^Wiia fm<& isiqkaf.a mdi,a meñKSfï 
rgd ms<sn| wOHhkh' uyr.u( m¾fhaIK iy ixj¾Ok 
fomd¾;fïka;=j" cd;sl wOHdmk wdh;kh' 

uyr.u cd;sl wOHdmk wdh;kh' ^2016&' YS% ,xldfõ mdi,aj, 13 jeks 
fYa%Ksfha isiqkaf.a mdi,a fkdmeñKSu" m¾fhaIK iy ixj¾Ok 
fomd¾;fïka;=j'
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úl=Kqï ld¾hh idOkhg wkqj mdrsfNda.slhd u; mokï jQ 
ikakdu fldgia j, n,mEu  

^,lS ,xld wdh;kh wdY%fhks& 
ví. tÉ. ã. tia' pkaøfiak1 

ixlafIamh 

jHdmdr lghq;=j,oS fukau wOHhk ióËKhkaysoS o iud.ula i;=j mj;sk 
mdrsfNda.slhskag wu;rj fojkqjg jvd;au jeo.;a j;alu f,i i,lkq 
,nkafka ikakdu fldgia fõ. ksIamdok ldKavhlg ;r`.ldÍka nyq, ùu 
ksid ;r`.hla ks¾udKh jk w;r tu ;r`.hg id¾:lj uqyqK foñka 
fj<`ofmdf<ys ;u ia:dkh /l .eksug mdßfNda.sl uki ;=< m%uqL 
ia:dkhla fj<`o kduh i`oyd ks¾udKh lsÍug wjYH fõ. ta i`oyd ikakdu 
fldgia iy úl=Kqï m%udKh w;r iïnkaOhla mj;S o hkak ms<sn`oj fidhd 
ne,Su wjYH fõ. úl=Kqï ld¾hh ;=< oS ikakdu fldgia, mdrsfNda.slhska yg 
fl;rï n,mEula lrkafkao hkak ms<snoj fidhd ne,Su fuu wOHhkfha 
wruqK úh. ta wkqj ,lS ,xld lsß ksIamdok wdh;kfha wf,ú m%udKh yd 
fj<`o kdu fldgia w;r iïnkaOhla mj;shs o hkak fidhd n,k ,oS. fuu 
wOHhkh isÿlr we;af;a úl=Kqï ld¾hhg wkqj fld<U m%foaYfha 
mdrsfNda.slhka u; mokï jQ ikakdu fldgia j, n,mEu ñkqï lsrSu i|yd 
fõ. fuysoS ,lS ,xld wdh;kfha mdrsfNda.slhska 50 fofkl=f.ka hq;= 
ksheoshla iiïNdùj f;dard m%Yakdj,S l%uh yd iïuqL idlÉPd l%uh 
Ndú;fhka o;a; /ialr .kakd ,oS.  fuysoS iajdh;a; úp,H jkafka fj<| 
kdu ms<sn| oekqj;aNdjh, fj<| kdu weiqre lsßu, iaÓr .=Kd;aulNdjh iy 
fj<| kdu mlaImd;S;ajhhs. úl=Kqï ld¾hhh mrdh;a; úp,Hh fõ. fuu 
wOHhkfhka ,nd.;a m%;sM,hg wkqj fj<| kdu mlaImd;s;ajh wfkl=;a 
úp,Hhkag jvd úl=Kqï ld¾hh flfrys jeä n,mEula lrk nj 
fidhd.kakd ,oS. fuysoS wdh;kh idfmalaIj,  ikakdu ix.ï tkï, fj<| 
kdu weiqre lsÍu iy m%;HlaI .=Kd;aulNdjhg jvd jeä wjOdkhla fj<| 
kdu mlaImd;S;ajh iy fj<|kdu ms<sn| oekqj;aNdjh hk idOl flfrys 
fhduq lsrSfuka ikakdu kduh oshqKq lsrSug yels jk nj fmkajhs. fj<| 
kdu mlaImd;S;ajh iy  fj<|kdu ms<sn`o oekqj;aNdjh flfrys jeä 
wjOdkhla fhduq lsßu ;=<ska úl=Kqï ld¾hh id¾:l lr.; yels nj fuu 
wOHhkh ;=<ska fmkajd osh yel.  

uqLH mo  :   mdrsfNda.slhd, úl=Kqï ld¾hh" ikakdu fldgia 

 

                                                             
1 iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 
whdschandrasena@gmail.com 
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1' ye|skaùu 

j¾;udk ;r`.ldÍ jHdmdßl mßirhla ;=< fj<|kdu fldgia ms<sn| 
ixl,amh hkq  jHdmdßlhkaf.a  Wmdh ud¾.sl nqoaêh ioyd jQ  jeo.;a 

uQ,dY%hls. by< fj<|kdu fldgia uÜgï, mdßfNda.slhkaf.a leue;a; iy 

ñ,oS .ekSfï wNsm%dhka ioyd n,mEï lrk nj yÿkdf.k we; (Cobb-

Walgren et al., 1995). ikakduh yd ne`ÿKq fj<`o kdu j;alï iy j.lSï, 
iud.ulg fyda tu iud.fï mdßfNda.slhkag ksIamdokhlska fyda 
fiajdjlska ,nd ÿka w.hg tl;= lr fyda wvq lr we;s fj<`o kdu iy 

ixfla;hkah (Aaker, 1991). fj<| kduhla u; mdßfNda.slhd ;nd we;s 

iïmQ¾K Wmfhda.S;djh fj<`o kdu fldgia f,i ms<sf.k we; (Charnatony 

& McDonald, 2003). fj<|kdu fldgia jHdmdr Ndú;fhaoS fukau 

wOHhkj,oS o jeo.;a ixl,amhls. thg fya;=j jkafka id¾:l fj<| kdu 

weiqfrka ;rÕldÍ jdis w;alr .ekSug jHdmdßlhkag yels neúks. Yla;su;a 

fj<| kdu fldgia id¾:l ikakdu os.=jkakg wjia:do, ;rÕldÍkaf.a 

m%pdrK W;aidyhkag;a, ;rÕldÍ m%fõYhg we;s ndOd j,g;a Tfrd;a;= oSfï 

yelshdj;a w;alr foa (Farquhar, 1989).  

fj<`o kduh fkdue;sj fj<`o kduhg jvd úYd, mßudjla fyda jeä 
wdka;slhla Wmhd .eksug fj<`okduhg wjir fok ikakduhl 

.kqfokqlrejka, kd,sld idudcslhska mjq,a ixia:dfõ md¾Yjlrejkaf.a 
ix.ï iy yeisÍï iuQyhla f,i fj<| kdu fldgia mq¿,a f,i w¾: 

oelaúh yelsh (Leuthesser, 1988). tneúka mdßfNda.slhskaf.a fj<| kdu 
fldgia j, úl=Kqï ld¾hh idOkh flfrys jk n,mEu ms<sn`o wOHhkh 
lsÍu i`oyd lsß l¾udka;h hgf;a ,lS ,xld lsß ksIamdok fm!oa.,sl 

wdh;kh f;dardf.k we;.  

YS% ,xldfõ fhda.Ü ksIamdok ldKavh hgf;a ,lS fhda.Ü ikakduh b;d 

jeo.;a ld¾hhhla bgq lrkq ,nhs. ,lS ,xld lsß ksIamdok fm!oa.,sl 
wdh;kh úiska f.dvk.d oshqKq lr we;s m%Odk lsß wdY%s; ksIamdokh ,lS 

fhda.Ü fõ. ,xldfõ fhda.Ü ksIamdok ldKavh hgf;a ,lS ,xld lsß 

ksIamdok fm!oa.,sl wdh;kh yereKq úg ;j;a fndfyda ikakduhka fõ. 
fuu ksIamdok ldKavhg ;r`.lrejka nyq, ùu ksid úYd, ;r`.hla 

ks¾udKh ù we;. id¾:lj tu ;r`.hg uqyqK foñka iy fj<`ofmdf<ys 
;u ia:dkfhys /l.ksñka fuu ksIamdok ldKavfhys /oS isáug 
mdßfNda.sl uki ;=< iajdëk iy jákd ia:dkhla fj<| kduh i|yd 

ks¾udKh lsÍu wjYHfhkau l< hq;= fohls. 
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fj<| kdu hk jpkh úúO oDIaáfldaK j,ska w¾:l;kh l, yels w;r 

tkï mdßfNda.slhdf.a oelau, wdh;ksl oelau yd fj<| kduh ,ndfok 

wruqK wkqj fõ (Rios, 2007). tfukau fj<| kduh tal mqoa., ixúOdk 

iy wdh;kuh jYfhka úYd, jeo.;alula Wiq,hs. fj<| kduh hkq" hï 
NdKavhl fyda fiajdjl ksIamdos;hd fyda úl=Kqïlre y`ÿkd.ekSug 

ixlaIsma; ix{djla, i<l=Kla fkdtfiakï ie,iqula fyda by; lreKq j, 

ixfhdackhls (Kotler, 2009).  

NdKavhla hkq" hï Wjukdjla fyda wjYH;djhla ;Dma;su;a lr .ekSu 
i|yd mßfNdackhg Ndú;hg yd wjodkh ,nd.ekSug fj<|fmd<g 

msßkuk fohla fõ  (Keller, 2008). Tyqg wkqj fj<| kdu hkq NdKvhlg 

tyd .sh fohls. thg fya;=j kï tlu wjYH;djh ;Dma;su;a lr.eksug 
ksmojd we;s wfkl=;a ksIamdokhkaf.ka fjkalr yÿkd.ekSug th i;=j 

úúO udkhka mej;suhs. kfjda;amdokh u`.ska Gillette iy Merck jeks 
fj<| kduhka ksIamdok ld¾hh idOkh iu`. ;r`.ldÍ jdis ks¾udKh lr 

we; (Keller, 2008). mdßfNda.slhdf.a wNsfma%rKh iy wdYdjka yÿkd.ekSu 
jeks úúO l%u u`.ska wfkl=;a fj<| kduhka ;r`.ldÍ jdis ks¾udKh 
lrf.k we;s w;r ta i|yd Tjqkaf.a ksIamdok wdY%s;j ta i|yd .e,fmk 

rEm ks¾udKh lrf.k we; (Keller 2008). Yla;su;a fj<| kdu i;=j mq¿,a 
ixúOdk mrdihla we;s w;r ksjeros fj<|fmd< ;SrK ,nd .ekSu i|yd 

fïjd y`ÿkdf.k ;sìh hq;=h. fj<|kdulrKhg ,la lrk ,o ksIamdok 
w;r ixcdkkh lrk ,o fjkila ks¾udKh lsßu u`.ska yd mlaImd;S 
mdßfNda.sl msßila ks¾udKh lr.eksu u`.ska jHdmdßlhkag ;u iud`.ug 
uQ,Huh ,dN njg m;alr.; yels w.hka ks¾udKh lr.eksug yelshdjla 

mj;S (Keller, 2008). 

1'1 m¾fhaIK wruqKq 
fuu wOHhkfha uQ,sl wruqK jkafka ,lS ,xld lsß ksIamdok fm!oa.,sl 
wdh;kfha wf,ú m%udKh yd fj<| kdu fldgia w;r iïnkaOhla mj;so 

hkak fidhd ne,Suhs. fuu wOHhkfha Wm wruqKq my; mßos y÷kd.; 

yelsh. 

 úl=Kqï j,g fj<| kduh ms<sn|j we;s wjfndaOfhys n,mEu y÷kd 

.ekSu. 

 úl=Kqï j,g fj<| kduh weiqre lr.ekSfï n,mEu y÷kd .ekSu. 

 úl=Kqï j,g fj<| kdufha .=Kd;aulNdjh u`.ska we;s lrk 

n,mEu y÷kd .ekSu. 

 úl=Kqï j,g fj<| kduh i|yd we;s mlaImd;sNdjh ksid we;sjk 

n,mEu y÷kd .ekSu. 
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2. idys;H úu¾Ykh 

1980 oYlfha isg fj<| kdu fldgia b;du;a ckm%sh tfukau m%n, 

jákdlulska hq;= jHdmdßl ixl,amhla úh (keller, 2004). Srivastawa iy 

Shocker f.a woyig wkqj fj<| kdu fldgia hkq fj<| kduhla úiska 

ksIamdokhlg ,ndfokq ,nk w.h jeä lsÍuhs. Ailawadi, lenmann iy 

Neslin g wkqj fj<| kdu fldgia hkq fj<| kduhla ke;s ksIamdokhlg 

idfmalaIj fj<| kduhla we;s ksIamdokhla ksid yg .kakd m%;sM,hls. 
jgyd.;a .=Kd;aulNdjh fj<|kdu weiqrelsÍu iy fj<| kdu ms<sn| 
oekqj;aNdjh ;Dma;sh jeä lsÍug iy fj<| kduh ñ,oS .ekSug fya;= 

imhhs. fj<| kduh f;dard .ekSug tAjd w;HjYHh fkdjqjo tajd iy;sl 
lsÍug iy fjk;a fj<| kduhla w;ayod ne,Sfï wjia:dj wvq lsÍug 

WmldÍ fõ (Aaker, 1991).   

fj<| kdu ms<sn| oekqj;aNdjh hkq úúO ;;a;ajhka hgf;a fj<| kduh 

y`ÿkd.ekSug we;s yelshdj;a tys ku, rEmh, ixfla;h iy wdh;kh 
hkdosh u;lfhka tlsfklg iïnkaO lsÍug;a tajd y`ÿkd.ekSug;a we;s 

yelshdjhs (Keller, 2008). fj<| kdu weiqre lsÍug fmr fj<| kdu ms<sn| 

wjfndaOhla ;sìh hq;=h (Aaker, 1991). thg fya;=j kï fj<| kdu weiqre 
lsÍu jeäoshqKq lsßug fmr fj<| kduh ms<sn|j mdßfNda.slhdg 

wjfndaOhla ;sìh hq;= neúks. fj<| kdu weiqre lsÍfuka ksrEmKh jkafka 
fj<| kduhg we;s mlaImd;S;ajh iy ñ,oS .ekqï ;SrKh i|yd jk 

uQ,O¾uhhs (Aaker, 1991).  

ñksiqkaf.a wjYH;d úúOdldr jk w;r tla tla mqoa.,hdg iajdëk jQ 

úksYaphka mj;shs. tu ksid úúOdldr jQ mdßfNda.slhka ms<sn|j;a Tjqkaf.a 

fm!reI;ajhka, wjYH;d iy leue;a; ms<sn|j;a oekqj;aj isàu b;d jeo.;a 

fõ. iaÓr .=Kd;aulNdjh hkq wfmalaIs; wruqKg idfmalaIj ksIamdos;hla 
fyda fiajdjla ms<sn| iuia; .=K;ajh fyda iqmsßnj ms<sn| mdßfNda.slhkaf.a 

oDIaáhhs (Aaker, 1991). fj<|kdu mlaImd;s;ajh hkq m%;sjdoS fj<| kduhka 
úiska ks¾udKh lrk ,o wf,úlrK wd;;sh fkdi,ld Tjqkaf.a wkqrEm 
ñ,oS .ekSu u.ska m%ldYs; úfYaIs; fj<|kduhla iu`. fiajdodhlhdf.a 
iómNdjhhs. iud.ula kj ksIamdokhla fyda kj fj<|m,la ixj¾Okh 

lrkafka kï, fyd|u m%;sM,h ,nd .ekSu i|yd Tjqka ;u fj<| kdu 

ms<sn| oekqj;aNdjh m%j¾Okh l< hq;=h. thg fya;=j kï ikakdu ms<sn| 
oekqj;aNdjh ikakdu mlaImd;S;ajhg Okd;aulj iïnkaO jk neúks 

(Aaker, 1991).  
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3. m¾fhaIK l%ufõoh 

,lS ,xld lsß ieliqï mqoa.,sl iud.fuys mdßfNda.slhka mokï lr.;a 
fj<| kdu fldgia wOHhkh lsÍu i|yd f;dard.;a ck.ykh jQfha 
fld<U osia;s%lalfha jdih lrk ,lS ,xld lsß ieliqï mqoa.,sl iud.fï 

mdßfNda.slhskah. ,lS fhda.Ü ñ,oS .kakd ksYaÑ; .kqfokqlrejka ixLHdjla 
Tjqka i;=j fkdue;s neúka wOHhkh i|yd ck.ykh fkdokakd 

ck.ykhla f,i ie,lsh yel. fld<U m%foaYfha .kqfokqlrejka fj; 
iDcqju wruqKq lr we;s fyhska uq¿ osia;%slalhu i<ld fkdneÆ w;r myiq 
ksheos l%uh u`.ska fld<U m%foaYfha mdßfNda.slhka 50 fofkl= f;dard 

.kakd ,oS.  tys oS m%Yakdj,S l%uh u`.ska  m%d:ñl o;a; /ia lr .kakd ,oS. 
oaú;sl o;a; f,i ,lS ,xld lsß ksIamdok wdh;kfha i`.rd jd¾Isl jd¾;d 
wNHka;r jd¾;d iy mdßfNda.slhd mokï lr.;a fj<| kdu fldgia yd 
úl=Kqï ld¾hh idOkh iïnkaO m%ldYs; jd¾;d fmd;a i`.rd wka;¾cd,h 

u`.ska o;a; tla/ia lr.kakd ,oS. tfia /ialr.;a o;a; SPSS iy Excel 

mß.Kl uDÿldx. u`.ska o;a; úYaf,aIKh isÿlrk ,oS. iajdh;a; yd 
mrdh;a; úp,Hhkaf.a uÜgu yÿkd .ekSu i`oyd úia;rd;aul úYaf,aIKhla 

isÿlrk ,oS. tfukau o;a; bosßm;a lsÍu ksÍlaIKh lrk ,o o;a; SPSS 
uDÿldx.h Ndú;fhka Wla; .eg¨fõ ;;a;ajh myiqfjka y`ÿkd.; yels 

mßos bosßm;a lsÍu isÿfõ. 

4. o;a; úYaf,aIKh 

wOHhkh fufyhùug ,lS fhda.Ü ñ,oS .kq ,nk mdßfNda.slhka 50 
fofkl=f.ka hq;a ksheoshg wod< f;dr;=re m%Yakdj,shla wdY%fhka /ia 

lr.kakd ,oS. tu o;a;j,g wkqj ixLHd;aul o;a; my; mßos jg m%ia;dr 

wdOdrfhka olajd we;. 

4¡1 mdßfNda.slhkaf.a jhia ixhq;sh  

rEm igyk 1 : mdßfNda.slhkaf.a jhia ixhq;sh 

 

 

 

 

 

 

uQ,dY%h( ksheos iólaIKh ^2019&  
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by; m%ia;drfhys ksheosfha jhia ixhq;sh fmkajhs. tys fmkakqï lrk 

wdldrhg mdßfNda.slhka jhia ldKav y;rlg j¾. lr we;. fï wkqj 

jeäu mdßfNda.slhka m%udKhla ksfhdackh jk jhia ldKav folla we;. 

tkï jhi wjqreÿ 25g wvq iy jhi wjqreÿ 26-35 w;r jk w;r tla tla 

ldKavh uq¿ ksheosfhka 41% la ksfhdackh lrhs. tu ksid tu ldKav fol 

uq¿ ksheosfhka 82% la ksfhdackh lrhs. uq¿ ksheosfhka 13% la jhi 36-

45  ldKav ksfhdackh lrk w;r jhi wjqreÿ 45 g jeä uq¿ ksheosfhka  

5% la we;=<;a jk w;r th wju ixLHdj fõ. 

4¡2 mdßfNda.slhkaf.a wdodhï jHdma;sh 

rEm igyk 2 : mdßfNda.slhkaf.a wdodhï jHdma;sh 

 

 

 

 

 

 

 

 

 

uQ,dY%h( ksheos iólaIKh ^2019&   

by; m%ia;drh u`.ska ksheosfha wdodhï uÜgfï jHdma;sh fmkakqï lrhs. 

ksheosfhka 36% la re.20"001-40"000 ;a w;r wdodhï ldKavh jk w;r 

fuh jeäu ixLHd;h iys; wdodhï ldKavh fõ. ksheosfhka 29% la re. 

40"000-60"000 wdodhï ldKavh iy 20"000 g wvq wdodhï ldKavh jk w;r 

5% la ksfhdackh lrkq ,nkafka re. 60"001-80"000 ldKavh fõ.  re. 

100"000 g jeä wdodhï ldKavh ksfhdackh lrkafka 1% la muKs' kuq;a 

wdodhu 80"001-100"000 ksfhdackh lrk lsisÿ mdßfNda.slfhl= fkdue;. 
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4¡3 mdßfNda.slhkaf.a wOHdmk iqÿiqlï  

rEm igyk 3: mdßfNda.slhkaf.a wOHdmk iqÿiqlï 

 

 

 

 

 

 

 

 

 

 

uQ,dY%h( ksheos iólaIKh ^2019&  

by; m%ia;drfha oelafjk wdldrhg m%;spdr oelajQjkaf.a wOHdmk uÜgu 

fmkajhs. ksheosfhka 52% la Wiia fm< iu;a ldKavh ksfhdackh lrk 

w;r 27% la WmdêOdÍ ldKavh ksfhdackh lrhs. id$fm< iu;a jQ iy 

id$fm< olajd ldKavh ksheosfhka 13% iy 7% ksfhdackh jk w;r 

mYapd;a Wmdê ldKavhg wh;a jkafka  1% la muKs. 

fuys§ iajdh;a; úp,H 4la iy tla mrdh;a; úp,Hhla iys;j m%Odk 

úp,Hhka myla we;. fj<| kdu ms<sn| oekqj;aNdjh, fj<| kdu weiqre 

lsÍu, wjfndaOlr.;a .=Kd;aul nj, ikakdu mlaImd;S;ajh iajdh;a; 

úp,Hhka jk w;r úl=Kqï ld¾hh idOkh r|d mj;ak úp,Hh fõ. fj<| 

kdu ms<sn| oekqj;aNdjh, ikakdu weiqre lsÍu, wjfndaOlr.;a .=Kd;aul 

nj, ikakdu mlaImd;S;ajh mdßfNda.slhd mokï lr.;a fj<| kdu fldgia 

j, idOl fõ. ta wkqj m%Yakdj,sfhka ,nd.;a o;a; iajdh;a; yd mrdh;a; 
úp,Hhkaf.a uÜgu y÷kd .ekSu i|yd úia;rd;aul úYaf,aIKhla isÿ 
lrk ,§' tla tla úp,Hfha uOHkHh w.h úp,k uÜgu ksfhdackh lrhs' 
iajdh;a;  úp,Hhka y;rla iy mrdh;a; úp,Hh i|yd .Kkh lrk ,o 
úia;rd;aul ixLHdf,aLk my; j.=fõ oelafõ' mdßfNda.slhkag Tjqkaf.a 
ms<s;=re ,l=Kq ^5& l iudk mßudKhlska oelaùug b,a,d isák w;r tla tla 
úp,Hj, j;auka uÜgu wjfndaO lr .ekSu i|yd uOHh w.h iy iïu; 

wm.ukh .Kkh lrkq ,efí. 
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j.= wxl 04: úia;rd;aul o;a; 

 

uQ,dY%h( ksheos iólaIKh ^2019&   

by; j.=jg wkqj" m%;HlaIs; .=Kd;aulNdjh 0'49422l iïu; wm.ukh 
iuÕ 3'9l by<u uOHhkHh w.h  we;s w;r fj<|kdu ms<sn| 
oekqj;aNdjh wju uOHhkHh w.h 3'092 yd 0'64091 iïu; wm.ukh iuÕ 
we;' ikakdu ix.ufha iy fj<| kdufha mlaImd;S;ajfha uOHhkHh 
w.hka ms<sfj,ska 3'722 iy 3'535 la jk w;r mdßfNda.sl úl=Kqï ld¾hh 
idOkh 3'605 uOHhkHh w.hla fmkajd we;' iuia;hla f,i" úp,Hh 
i|yd jk ish¨ uOHhkHh w.hka 4 g jvd wvqh' thska fmkakqï lrkafka 

fuu úp,Hhka lsisjla tkï, iajdh;a; iy mrdh;a; új,Hhka lsisjla 
i;=gqodhl uÜgul l%shd;aul fkdjk njhs' 3'605 mdßfNda.sl úl=Kqï 
ld¾hh idOkfha uOHhkHh w.h fmkakqï lrkafka uQ,sl wOHhkfha§ 
fidhdf.k we;s mßÈ ,lS fhda.Ü ys mdßfNda.sl úl=Kqï ld¾hhidOkfha 

uÜgu b;d wvq njhs. 

4¡4 iyiïnkaO;d úYaf,aIKh 

iajdh;a; úp,Hhka iy mrdh;a; úp,Hh w;r iïnkaO;djh f;areï 

.ekSug iy iïnkaO;d úYaf,aIKhla isÿlrk ,oS. 

Variable   

fj<`okdu ms<sn`o oekqj;aNdjh 0.69655 

fj<`okdu weiqrelsÍu              -0.3968 

m%;HhlaI .=Kd;aulNdjh                -0.42014 

fj<`okdu mlaImd;S;ajh                   0.99703 

uQ,dY%h( ksheos iólaIKh ^2019&   

 

Variable N Mean Std 

fj<`okdu ms<sn`o oekqj;aNdjh 50 3.092 0.54091 

fj<`okdu weiqrelsÍu             50 3.722 0.45756 

m%;HlaI .=Kd;aulNdjh              50 3.913 0.49422 

fj<`okdu mlaImd;S;ajh                    50 3.535 0.60422 

úl=Kqï ld¾hh idOkh             50 3.605 0.70703 
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by; j.=jg wkqj" fj<`okdu mlaImd;S;ajh m%n, Ok iy iïnkaOhla 

fmkakqï lrk w;r iy iïnkaO;d w.h 0.99703 fõ. ta wkqj fj<`okdu 

mlaImd;s;ajh jeä jk úg úl=Kqï ld¾hh idOkh jeä fõ. fuysoS 

iajdh;a; úp,Hh yd mrdh;a; úp,Hh w;r Ok iy iïnkaOhla mj;s. 
fj<`okdu oekqj;aNdjh ÿn, Ok iy iïnkaOhla fmkakqï lrk w;r iy 

iïnkaO;d w.h 0.69655 fõ. ta wkqj fj<`okdu oekqj;aNdjh iy úl=Kqï 

ld¾hh idOkh w;r ÿn, Ok iy iïnkaO;djh;a mj;shs. fj<`okdu 
weiqrelsÍu iy m%;HhlaI .=Kd;aulNdjh ÿn, iDK iy iïnkaO;djla 

fmkakqï lrk w;r tys iy iïnkaO;d w.hka ms<sfj,ska -0.3968 iy -

0.42014 f,i oelafjhs. 

5¡ iudf,dapkh 

fndfyda rgj, wd¾Ólhg lsß l¾udka;h ilS%hj odhl fõ. th f,dal 
ck.ykfha úYd, fldgilg wd¾Ól fmdaIK iy iudc m%;s,dN ,nd 
foñka f.da,Sh wd¾Ól moaO;sfha jeo.;a wx.hla jk w;r l<ukdlrejkag 

;u fiajdodhlhska ;Dma;su;a .kqfokqlrejka f,i ;nd .ekSu wNsfhda.hls. 

fmdÿfõ i<ld ne,Sfïos fuu wOHhkfha wruqK idlaId;a lrf.k we;. 
fld<U m%foaYfha .kqfokqlrejka mokï lr.;a fj<|kdu fldgia iy 
úl=Kqï ld¾hh w;r iïnkaO;dj mÍlaId lsÍfï wruqKska fuu wOHhkh 

isÿlrk ,oS. fuysoS iajdh;a; úp,Hhka jkafka fj<| kdu ms<sn| 

oekqj;aNdjh, fj<| kdu weiqre lsßu, iaÓr .=Kd;aulNdjh iy fj<| kdu 

mlaImd;S;ajhhs. úl=Kqï ld¾hhh mrdh;a; úp,Hhs. 

fuu wOHhkfha fidhd .eksï u.ska fuu iajdh;a; úp,Hhka 
mdßfNda.slhd mokï lr.;a fj<| kdu fldgia yd iïnkaO jk w;r 
mdßfNda.slhd mokï lr.;a fj<| kdu fldgia mdßfNda.sl úl=Kqï ld¾hh 

iu`. ie,lsh hq;= f,i iïnkaO jk nj fmkajd osh yel. fuu 
wOHhkfhka fmkS hkafka fj<| kdu mlaImd;s;ajh wfkl=;a úp,Hhkag 

jvd ,lS fhda.Ü ys úl=Kqï ld¾hh flfrys jeä n,mEula lrk njhs. fuu 
wOHhkfhaos isÿlrk ,o iy iïnkaO;d úYaf,aIKfhaoS fj<`okdu ms<sn`o 
oekqj;aNdjh yd mlaImd;S;ajh m%n, Ok iy iïnkaOhla fmkakqï lrk 

w;r by< n,mEula fmkakqï lrhs. fj<`okdu weiqrelsßu iy m%;HlaI 
.=Kd;aulNdjh ÿn, iDK iy iïnkaO;djla fmkakqï lrk w;r wvq 

n,mEula fmkakqï lrhs. fj<| kdu mlaImd;S;ajh iy fj<`okdu ms<sn`o 
oekqj;aNdjh flfrys jeä wjodkhla fhduq lsßu ;=<ska úl=Kqï ld¾hh 

id¾:l lr.; yels nj fuu wOHhkh ;=<ska fmkajd osh yel.  
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tfiau úl=Kqï ld¾hh flfrys iajdëk úp,Hhka y;ru wvq jeä jYfhka 

hï n,mEula isÿ lrk nj fmkajd osh yel. wOHhkh ;=<ska fidhd .kq 
,nk fuu idOl ms<sn| i,ld ne¨j fyd;a os.= ld,Skj ;r`.ldÍ jdis 
w;alr .eksfuka iy fj<|m, ia:dkh oskd .eksfuka iud.ug Tjqkaf.a 

;r`.lrejkag jvd ;r`.ldÍ úh yelsh. 
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