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Message from the Vice Chancellor  

University of Kelaniya  

It is with great pleasure that I give this 

congratulatory message for the 10th Journal of 

Social Statistics 2023, organized by the Social 

Statistics Students’ Association, Department of 

Social Statistics, University of Kelaniya.  

Research activities are an important part in 

university culture, and they play a significant 

role when the undergraduates continue their postgraduate studies. 

Therefore “JSS (2023) – the 10th Journal of Social Statistics” will lead the 

new researchers on their way, in the correct path.  

Throughout the last nine years the Department of Social Statistics has 

strongly encouraged students who are willing to share their research 

findings with others. The university itself encourages those who 

participate in this kind of work, and we hope that these research finings 

will help the future undergraduates also to improve their knowledge and 

interest in research work.  

Therefore, I would like to extend my heartfelt gratitude to junior 

researchers who submitted their research to JSS for your invaluable 

contribution. Your rigorous research, innovative methodologies, and 

insightful analyses form the bedrock of academic progress in the field of 

Social Statistics. I am confident that this journal will inspire further 

generations of young researchers and encourage further exploration into 

vital areas of study.  

As the Vice Chancellor of the University of Kelaniya, I wish the Social 

Statistics Students’ Association members, the organizing committee, the 

review panel, the editorial board and all the authors every success in their 

work.  

Senior Professor Nilanthi de Silva  

Vice Chancellor  

University of Kelaniya  
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Message from the Dean  

University of Kelaniya 

It is with great pleasure to convey my message 

on the occasion of the “10th Jounral of Social 

Statistics (JSS) – 2023”, organized by the Social 

Statistics Students’ Association, Department of 

Social Statistics, University of Kelaniya.  

Since undergraduates are the future researchers 

of a country, training them to conduct high 

quality research is essential. It is important to conduct research, but also to 

publish their findings in reputed journals as this enhance both their knowledge 

and contributes to national development. Therefore, the Faculty of Social 

Sciences always encourage the young researchers to explore the best 

opportunities to gain experience that can make their careers a success. 

Therefore, “JSS – 2023” will be a platform for those who are willing to publish 

their research findings.  

I congratulate all the undergraduates who published their research findings in 

JSS – 2023 and wish every success.  

 

Professor M.M. Gunatilake  

Dean  

Faculty of Social Sciences  

University of Kelaniya  
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Message from the Head  

Department of Social Statistics  

As the Head of the Department of Social 

Statistics, I am pleased to share my thoughts on 

the 10th volume of the Journal of Social 

Statistics. The Department has always strived to 

provide ample opportunities for young 

researchers to explore new ideas, and it is 

encouraging to see that our students have greatly 

benefited from these efforts. 

The Journal of Social Statistics serves as a 

valuable platform for undergraduates to engage in and develop their research 

capabilities. In this regard, it plays a vital role in motivating young researchers 

to publish meaningful and relevant research findings. 

I would also like to take this opportunity to extend my sincere gratitude to the 

panel of reviewers for their time and dedication in reviewing the articles, as 

well as to the editorial committee and the Students’ Association for their 

commitment and hard work in bringing this volume to fruition. 

 

Senior Lecturer L. W. Dasnayake 

Head 

Department of Social Statistics  

University of Kelaniya  
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mqoa.,hska u;aøjHj,g weíneys ùug n,mdk idOl wOHhkh 

mS' mS' ta' tia' vhia1 

ixlafIamh 

j¾;udkfha§ u;aøjH Ndú;h f.da,Sh jYfhka fukau › ,xldj ;=< o m%n, 
.eg¨jla njg m;aj ;sfí' mqoa.,hska u;aøjH flfrys fhduq ùug n,mdk 
idOl y`ÿkd .ekSu i|yd ld,Sk wjYH;djhla jYfhka fuu m¾fhaIKh isÿ 
lrk ,È' Wm wruqKq jYfhka wd¾Ól idOl" iudÔh idOl" m%cd úoHd;aul 
idOl fukau mqoa.,hskaf.a wdodhu u;aøjHj,g weíneys ùug we;s lrk 
n,mEu úuid ne,Su isÿ lrhs' › ,xldfõ m<uq t<suyka isr l|jqr ùu u; 
mokïj wOHhkh ioyd m,af,alef,a t<suyka isrl|jqr f;dard .kakd ,oS' 
fuu nkaOkd.drfhka mssßñ /oúhka  80l ksheÈhla iïNdú;d ksheÿï l%uhla 
jk ir, iiïNdú kshe§u hgf;a f;dard .kakd ,§' u;aøjH iïnkaOfhka 
nkaOkd.dr .; jq /|úhka weiqßka m%Yakdj,shla Ndú;d fldg ,nd.;a 
m%d:ñl o;a; Ndú;fhka wOHhkfhys uQ,sl wruqK jk u;aøjH i|yd fhduq 
ùug n,mdk idOl y`ÿkd.eksu isÿ lrk ,§' tu o;a; úYaf,aIKh ioyd 
úia;rd;aul ixLHdk l%u" idOl úYaf,aIKh" lhs j¾. mÍlaIdj hk o;a; 
úYaf,aIK l%u fhdod .kakd ,§' ndysr n,mEu" iudchSh n,mEu" udkisl 
n,mEu iy wka;¾ mqoa., n,mEu hk idOl mqoa.,fhl= u;aøjH flfrys 
weíneys lrùug iu;a nj idOl úYaf,aIKh ;=<ska y`ÿkd.; yelsúh' mjqf,a 
udisl wdodhu" jhi u;aøjHj,g weíneys ùug n,mdk m%cd úoHd;aul idOl 
nj lhsj¾. mÍlaIdj u.ska ;yjqre úh' u;aøjH Ndú;hg uq,skau fhduq jk 
jhia iSudj ms<sn`oj ie<lSfïoS nyq;rhla mqoa.,hska jhi wjqreÿ 18;a 24;a 
w;r jhia uÜguloS m%:u jrg hï u;aøjHhla Ndú;d lsÍug fhduqù we;' 
nyq;rh fyfrdhska Ndú;d lrkakka fõ' Y%S ,xldj ;=< u;aøjH Ndú;h yd 
jHdma;sh wju lsÍfuys,d Bg wkqnoaê; kS;s Í;s ±ä lsÍu;a" wOHdmksl iy 
wd.ñl jYfhka iudc WmfoaYkfha wjYH;djh;a ks¾foaY l< yelsh'  
 
uqLH mo ( weíneys ùu" u;aøjH" Y%S ,xldj" u;aøjH jHdma;sh" /|úhka 
 
1' yeÈkaùu 

u;aøjH Ndú;h iy u;aøjHj,g weíneys ùu uE; ld,Sk ixisoaêhla fkdfõ' 

th f,dalfha fndfyda rgj,a uqyqK fok ixlS¾K" nyqúO iudc .eg¨jls. 
u;aøjHj,g weíneys ùu ixj¾Okh fjñka mj;sk iy W!k ixj¾ê; rgj, 
mj;sk fmdÿ iudc .eg¨jla jk neúka th iuld,Sk f,dalfha m%Odk 

 
1 iudc ixLHdkh wOHhk wxYh" le,Ksh úYajúoHd,h 

anomadias99@gmail.com  
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m%Yakhla njg m;aj we; (Mahir & Wazeema, 2020). u;aøjH hkq cjdruls. 
tkï ixúOdkd;aul wmrdO lKavdhï úiska fufyh jk tlsfklg 

iïnkaOh jQ cd,hla f,i oelaúh yel. fuu u;aøjH cdjdru ixúOdkd;aul 

wmrdO lKavdhïj,g jvd;au ,dNodhs l%shdjla fõ (International Narcotics 

Control Board – INCB, 2022)' tfiau u;aøjH Ndú;h ;sridr udkj 
ixj¾Okh flfrys iy wmrdO by< hdu flfrys n,mdhs' th rgl 
iajdëk;ajh" m%cd;ka;%jdoh fukau iudcfha ish¨u wxYj,g n,mdhs 

(Nimalaweera, 1970)'  

uOHidr, ksfldáka fyda lef*aka yer .xcd" fldflaka" MDMA" weïf*gñka, 

LSD (Lysergic Acid Diethylamide), Magic mushrooms, Prescription Opioids, 

Ketamine, Poppers, Creak  f.da,Sh jYfhka nyq,j Ndú;d jk u;aøjH fõ 

(Loesche, 2017). u;aøjHj,g weíneys jQjkaf.ka jeä fofkla ;reKhska fõ' 
u;aøjH kS;Hdkql+, u;aøjH iy kS;s úfrdaë u;aøjH f,i j¾. follg fjka 
lr we;' miq.sh oYl fol ;=< f,dj mqrd kS;s úfrdaë u;aøjH Ndú;h b;d 

;shqKq f,i by< f.dia we; (Mahir & Wazeema, 2020)' f,dalfha nyq,j 

Ndú;d jk u;aøjH .xcd fõ' 2020 § f,dj mqrd jhi wjqreÿ 15-64 w;r 

mqoa.,hska ñ,shk 284la muK u;aøjH Ndú;d l< w;r th 2010 idfmalaIj 

ishhg 26l jeä ùuls' (United Nations Office on Drugs and Crime - UNODC, 

2022&' u;aøjH Ndú;h i|yd weíneysjQjka u;aøjH YÍr.; lr .ekSug 
wkq.ukh lrkq ,nk ud¾. f,i tkak;a lsÍu" wdydr mdk f,i fyda ÿula 
f,i Ndú;d lsÍu oelaúh yelsh' u;aøjH YÍr.; lr .kakd ud¾. ;SrKh 

ùu flfrys Ndú;d lrk u;aøjH j¾.h, tys .=Kd;aulNdjh iy ñ, .Kka 

n,mdkq ,nhs ^wka;rdhlr T!IO md,l cd;sl uKav,h, 2016&' 

f,dalh mqrdu y÷kd.; yels .eg¨jla njg fukau wdishdfõ m%uqL .eg¨jla 

njg u;aøjH m;aj we; ^Herath & Ambekar, 2017&' bkaÈhdj" N+;dkh" 
nx.,dfoaYh" fkamd,h iy Y%S ,xldj fuu l,dmfha u;aøjH Ndú;h jeä 
jYfhka mj;sk rgj,a fõ' fyfrdhska" .xcd" wìx fuu rgj, nyq,j Ndú;d 
jk u;aøjH fõ' fjk;a u;aøjH iuÕ u;ameka iy ÿïfld< Ndú;h o fuu 

rgj, olakg ,efí' jhi wjqreÿ 17g wvq mqoa.,hska fyfrdhskaj,g weíneys 

ùu iy wjqreÿ 18-20 jhia ldKavj, mqoa.,hska .xcd Ndú;d lsÍu ol=Kq 

wdishdkq l,dmfhka jd¾;d ù we; (Mahir & Wazeema, 2020)' Y%S ,xldfõ 

u;aøjH Ndú;h iy jHdma;sh jvd;a ;SrKd;aul .eg¨jla ù ;sfí' 1980 
oYlfha § fyfrdhska furgg we;=¿ jQfha m%Odk jYfhkau ixpdrl jHdmdrh 
yrydh' Y%S ,xldj u;aøjH Ndú; lrk rgla f,i;a u;aøjH m%jdyk 

uOHia:dkhla f,i;a f,dalfha m%isoaOh (Dasanayake, 2019). tys m%;sM,hla 

f,i, 2021 j¾IfhaoS u;aøjH fya;=fjka nkaOkd.dr.; jQ uq¿ mqoa.,hka 
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ixLHdj 19,856ls (National Dangerous Drugs Control Board - NDDCB, 

2022). u;aøjHj,g weíneysjqjka fjkqfjka Y%S ,xldfõ nkaOkd.dr 05la we;. 
tkï m,af,lef,a" ;,afok" ùrú," m,a,kafiak" wfòmqiai fõ' fuu 
nkaOkd.dr yereKq úg wka;rdhlr T!IO md,l cd;sl uKav,h úiska mQ¾j 
wkqu; lrk ,o fjk;a rcfha iy fm!oa.,sl wxYfha fkajdisl mqkre;a:dmk 

uOHia:dk ;sfí. (Jayamaha et al., 2022). 

Y%S ,xldj u;aøjH Ndú;h md,kh lsÍu i|yd ks¾udKh lr we;s kS;s iy 
m%;sm;a;s iy u;aøjHj,g weíneysjQjka i|y f.k we;s l%shdud¾. Y%S ,xldfõ 
u;aøjH lafIa;%fha m%Odk fjkila fyda wfmalaIs; m%;sM,h ,nd §ug iu;a ù 

ke; (Silva & Fonseka,2008).  u;aøjHj,g weíneysùu Y%S ,xldfõ m%Odk 

iudc .eg¨j,ska tlla iy ie,lsh hq;= uyck fi!LH .eg¨jla njg m;aj 

;sfí. tneúka u;aøjHj,g weíneys ùug n,mdk m%uqL idOl y÷kd.ekSu 

jeo.;a fõ'  

1'1 m¾fhaIK wruqKq  

u;aøjHj,g weíneys ùug n,mdk idOl fudkjdo hkak wOHhkh lsÍu 
fuu wOHhkfha wruqKhs' u;aøjHj,g weíneys jq mqoa.,hskaf.a m%cd 

úoHd;aul, iudc wd¾:sl ,laIK wOHhkh lsÍu iy m%cd úoHd;aul ,laIK 
iy idOl wfkl=;a iudc wd¾:sl ,laIK w;r iïnkaOh wOHhkh lsÍu 

fiiq wruqKq fõ'   
 
2' idys;Hh úu¾Ykh 

jir ñ,shk 200lg muK fmr u;aøjH Ndú;h wdrïN ù we;' j¾;udkh 

jk úg u;aøjH Ndú;h f.da,Sh b;sydifha by<u uÜgug meñK ;sfí (Saah, 

2005)' mqoa.,fhl= u;aøjHj,g fhduq ùug n,mdk idOl .Kk jeä jk 

;rug u;aøjHj,g weíneys ùfï m%jK;dj jeä fõ (Chaman et al., 2020). 

u;aøjHj,g weíneys ùug n,mdk  iudc, wd¾:sl, m%cd úoHd;aul idOl 
ms<sn`o fmr lrk ,o m¾fhaIK wOHhkh lsÍu jeo.;a fõ' 

National Institute On Drug Abuse (2023) jd¾;djg wkqj mjq,a jHqyfha 
.eg¨ mj;S kï u;aøjHj,g fhduq ùug by< bvla we; nj fmkajd oS we;' 
<uhska fyd¢ka /ln,d fkd.kakd úg" l,;%hd iu. .egqï we;s úg 

u;aøjHj,g weíneys úug by< iïNdú;djla mj;s. Nkonge (2017) úiska 
u;ameka mdkh lrk mjq,a ms<sn| isÿ l< wOHhkhlg wkqj fndfyda újdy 
.eg¨ wdrïN jkafka u;ameka Ndú;h ksid nj fidhdf.k we;' u;ameka iy 
u;aøjH wksis Ndú;h" Èlalidohg m%Odk fya;=jla f,i olajd we;' ;jo 
ldka;djka u;aøjH Ndú;hg fhduqùu wdY%s; idys;H úu¾Ykh lsÍfïoS 
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meyeos,s jk lreKla kï" ldka;djka u;aøjH Ndú;hg fhduq ùu flfrys 
n,mdkq ,nk m%n,u iy wdikak;u idOlh njg m;aj we;af;a ish 

iylrejd fyda ióm;uhkaf.a u;aøjH Ndú;hhs (wka;rdhlr T!IO md,l 

cd;sl uKav,h" 2016)' 

fndfyda úg ;reKhka jeäúhg meñŒfï§" fndfyda lror iy l,lsÍï 
w;aú¢;s' iu jhfia ñ;=rka úiska olajk mßÈ Tjqka tu mSvdj,ska  ñ§u i|yd 

u;aøjH Ndú;d lr;s (Adoga, 2018).  Sulaiman iy Zainuddin (2021) g wkqj 

ñ;=rkaf.a n,mEï ;=<ska u;aøjH w;ayod ne,Sug Èßu;a lr;s. fmr 

m¾fhaIKj,ska fmkakqï lf<a m%;spdr oelajQjkaf.ka 50%la u;aøjH w;ayod 

ne,Sug ;u ñ;=rkaa wdrdOkd l< úg u ms<s.;a nj njhs.  tfukau mqoa.,hka 
;reK úfha§ u;aøjH Ndú;hg fhduq úug ;u jgmsgdfõ we;s jk mSvkh o 
n,mdhs' u;aøjHj,g weíneys úu je<elaúug iy u;aøjH Ndú;h keje;aùug 
Okd;aul wi,ajeis n,mEu jeo.;a fõ' uef,aishdfõ nkaOkd.dr wdY%s;j 

u;aøjH wksis f,i Ndú;d lr ,o isrlrejka w;r udkisl, iudÔh n,mEu 
ms,sn| m¾fhaIKfha §" wi,ajeis n,mEu hkq isrlrejkag n,mdk jvd;au 

m%Odk idOlhla f,i yÿkd .kakd ,oS. 

j¾;udkfha u;aøjH wf,ú lsÍu iy ñ,§ .ekSu i|yd wka;¾cd,h ckm%sh 

fuj,ula ù we;. wka;cd,fha wf,ú lrk u;aøjH w;=ßka 48% ußcqjdkd 

iy tlaiagis jeks kS;s úfrdaë u;aøjH jk nj fidhdf.k we;. wka;¾cd,h 
yryd u;aøjH úl=Kqïlrejka iy .ekqïlrejka hk fomd¾Yjhgu Tjqkaf.a 
ks¾kdñlNdjh mj;ajd .ekSug yels fõ' uef,aishdfõ f*ianqla iudc cd,h 

yryd uef,aishdj ;=< iafgfrdhsâ (Steroids) wf,úh kS;s úfrdaë f,i isÿ 

lrk nj fidhd .ekSu;a iuÕ fuh ikd: fõ (Tam & Foo, 2012). ;reKhska 
w;r iudc udOH Ndú;h iy u;aøjH Ndú;h w;r iïnkaOhla mj;sk nj 

Extension (2023) úiska fmkajd fok ,§. 

udkisl fi!LHh .eg¨ jk udkisl wjmSvkh" j¾Okfha m%udoh" 
WodiSk;ajh iy fjk;a udkisl iudÔh wl%ñl;d ks;ru fh!jkhka w;r 

u;aøjH wksis Ndú;hg fhduq lsÍug fya;= fõ (Hilliard, 2019). u;aøjH 
Ndú;h fi!LHhg iy wdhq wfmalaIdjg n,mEï we;s lrhs' th udkisl w¾nqo 

we;=¿ nyqúO .eg¿ iuÕ iïnkaO fõ (Adoga, 2018). Windarwati iy Ati 

(2021) fmkajd fokafka, ÿïmdkh iy u;aøjH wksis Ndú;h fh!jkhka ;=< 
wd;;sh" ldxidj iy udkisl wjmSvkh jeks Ñ;a;fõ.Sh wdndO iuÕ 

iïnkaO jk njhs. 

Kaestner (1998) g wkqj u;aøjH Ndú;h oßø;djh iuÕ uQ,sl jYfhka 
iïnkaO jkafka Y%u fjf<|fmdf<a m%;sM, u; jk kuq;a th mjq,a ixhq;shg 
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o n,mdkq ,nhs' mjq,a ixhq;sh oßø;djhg n,mdkafka mjqf,a m%udKh" iy 

Wmhd .kakd wdodhï u;hs. Y%u fjf<|fmd< m%;sM, ;SrKh lrkq ,nkafka 

mqoa.,fhl=f.a udkj m%d.aOkh u.sks. u;aøjH Ndú;h iy oßø;djh iïnkaO 

jkafka u;aøjH Ndú;h oßø;djfha ks¾Kdhlhkag n,mdk neúks. u;aøjH 
Ndú;h M,odhs;dj wvq lsÍug;a" bmehSï wvq lsÍug;a" oßø;djfha by< 
kexúug;a fya;= fõ' tfiau u;aøjH Ndú;h wOHdmkhg wys;lr f,i n,mE 

yels w;r tu ksid bmehSï wvq ù oßø;djh jeä lrhs.  

mQ¾j wOHhkhka wkqj wd¾Ól miqnEu" /lshd wysñùu ksid we;s jk wd;;Ska 
iy u;ameka mdkh jeäùu w;r iïnkaOhla we;s njhs' ú/lshdj u;ameka" 
ußcqjdkd iy kS;s úfrdaë u;aøjH Ndú;h we;=¿ .eg¿ldÍ u;aøjH Ndú;h 
iuÕ oeä f,i iïnkaO ù we;' ´iafÜ%,shdfõ cd;Hka;r wOHhkhlska fy<s 
jQfha wd¾Ól miqnEu ;reK jeäysáhka w;r ußcqjdkd u;aøjH Ndú;fha jdr 
.Kk iuÕ ie,lsh hq;= f,i iïnkaO ù we;s njhs' ;jo" ú/lshd wkqmd;slh 
wvq ùu;a iuÕ ;reK jeäysáhka yd fh!jkhka w;r ußcqjdkd iy wfkl=;a 
kS;s úfrdaë u;aøjH wf,úh iy Ndú;h jeä ù we;s nj nyq wOHhkj,ska 

fidhdf.k we; (Azagba et al., 2021). m¾fhaIlhka jeä ÿrg;a meyeÈ,s lf<a 
úYd, uqo,a m%udKla ;sîu u;aøjH ,nd .ekSfï§ we;s úh yels ndOl bj;a 
lrhs' tneúka by< uqo,a m%udKhla mej;Su kS;súfrdaë u;aøjH i|yd m%fõY 

ùfï yelshdj by< hdug odhl jk tla idOlhla njg m;aj we; (Tam & 

Foo, 2012). 

3' wOHhk l%ufõoh 

fuu wOHhkh Y%S ,xldfõ m<uq t,suyka isr l|jqr jk m,af,alef,a t<suyka 

isrl|jqr uQ,sl fldgf.k isÿ lrkq ,nhs' fuu nkaOkd.drfha 2022 j¾Ifha 
foieïn¾ udifha u;aøjH jerÈ fya;=fjka nkaOkd.dr .; jq uq¿ mssßñ 

/oúhka 381l fuu wOHhkfha ix.yk rduqj fõ' 

m¾fhaIKhg wod< ksheÈh f;dard .ekSfï§ u;aøjHj,g weíneys jQ /oúhka 
iïNdú;d ksheÿï l%ufha ir, iiïNdú ksheÿï l%uh yryd f;dard f.k 
we;' fuysÈ 90]l úYajdikSh uÜgu hgf;a /oúhka 80la wOHhkh ioyd 
fhdod.kakd ,§' fuys oS hudkS l%uh Ndú;d lrñka fodaIh wju jk mßos 
ksheosfha m%udKh f;dard .kakd ,os' u;aøjH Ndú;fha jHdma;sh iy j¾;udk 
m%jK;d ms<sn| wOHhkh lsßu ioyd m%d:ñl o;a; yd oaú;Shsl o;a; fhdod 
.kS' m%Yakdj,s l%uh u.ska  m%d:ñl o;a; /ia lr.kq ,nk w;r oaú;Shsl o;a; 

cd;sl wka;rdhlr T!IO md,k uKav,fha 2021, 2022 jd¾;d yd Y%s ,xld 

nkaOkd.dr fomd¾;fïka;=fõ 2022 jd¾;d u.ska ,nd .kakd ,§. 
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4' o;a; úYaf,aIKh 

m%Yakdj,s yryd /ialr.;a o;a; wkqj fuys§ o;a; úYaf,aIKh isÿlr we;¡ 

o;a; úYaf,aIKh lsÍfï§ yd bÈßm;a lsÍfï§ SPSS uDÿldx.h yd Microsoft 

Excel meflach fhdodf.k we;' 

4'1 u;aøjHj,g weíneys jq mqoa.,hskaf.a m%cd úoHd;aul" iudc wd¾:sl ,laIK 
wOHhkh 

m%ia;dr igyk 1( u;aøjHj,g weíneys jq mqoa.,hskaf.a mosxÑfha jHma;sh 

 

 

 

 

 

 

uQ,dY%h ( ksheos iólaIK o;a;, 2023 

m%ia;dr 1 igykg wkqj u;aøjHj,g weíneys jQjkaf.ka 75%la kd.rsl csj;a 

ù we;s w;r 25%la .%dóh csj;a ù we;' kd.rsl m%foaY wdY%s;j u;aøjH 
Ndú;fha by< m%jK;djhla oel .; yelsh'  

m%ia;dr igyk 1 ( u;aøjHj,g weíneys jq mqoa.,hskaf.a jhia jHma;sh 

 
 
 

 

 

 

 

 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 
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m%ia;dr 2 igyfka oelafjk mßos u;aøjHj,g weíneys jq uq¿ mqoa.,hskaf.ka 
33.80%la 31-35 jhia ldKavhg wh;a fõ' u;aøjHj,g weíneys jq 

mqoa.,hskaf.ka 6.30%la 18-24 jhia ldKavhg wh;a jk w;r 12.50%la 25-

30 jhia ldKavhg wh;a fõ' 18.80%la 41-45 jhia ldKavhg wh;a fõ' 

u;aøjHj,g weíneys jq mqoa.,hskaf.ka 45g jeä jhia ldKavfha isákafka uq¿ 

msßfika 11.30%la mu‚' fï wkqj meyeÈ,s jkafka u;aøjHj,g weíneys jq 
mqoa.,hskaf.a by<u w.hla jd¾;d jkafka ;reK jhia ldKavfha h'  

j.= wxl 1 ( u;aøjHj,g weíneys jq mqoa.,hskaf.a wOHdmk uÜgfï ixLHd; 
jHdma;sh 

wOHdmk uÜgu ixLHd; m%;sY;h % 

mdi,a fkd.sh 4 5.0 

1 - 5 fY%a‚h 18 22.5 

6 - 10 fY%a‚h 18 22.5 

idudkH fm< 28 35.0 

Wiia fm< 12 15.0 

tl;=j 80 100.0 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

j.= wxl 1 g wkqj u;aøjHj,g weíneys jq mqoa.,hskaf.ka jeä msßila idudkH 

fm< olajd wOHdmkh ,nd we;' th m%;sY;hla f,I 35%la fõ' fuu 

u;aøjHj,g weíneys jq mqoa.,hskaf.ka 5%la lsisod mdi,a fkd.sh wh fõ' 

uq¿ mqoa.,hskaf.ka 15%la Wiia fm< olajd wOHdmkh ,nd we;'  

m%ia;dr igyk 3 ( m<uq jrg u;aøjH yÿkajd ÿka mqoa.,hd 

 
 

 

 

 

 

 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 
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m%ia;dr igykg 3 g wkqj jeä msßilg uq,a jrg u;aøjH yÿkajd oS we;af;a 

ñ;=rka úiskah' th m%;sY;hla f,i 66.30% fõ' ;uka úiskau u;aøjH 

Ndú;hg fhduq jq msßi 28.80%la fõ' úfoaYSlfhla úiska m<uq jrg u;aøjH 

yÿkd .;a mqoa.,hka ixLHdj 2.50%la fõ' mjqf,a idudðlfhla iy 
fjf<kafola úiska m<uq jrg u;aøjH yÿkd .;a mqoa.,hskaf.a m%;sY;h iudk 

jk w;r th 1.30%la fõ' 

m%ia;dr igyk 4 (  uQ,skau u;aøjH Ndú;dhg fhduqùfï idudkH jhi 

 
 
 
 
 
 
 
 
 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

m%ia;dr igyk 4 g wkqj u;aøjHj,g weíneys jq mqoa.,hskaf.ka 41.25%la 

uQ,skau u;aøjH Ndú;hg fhuq ù we;af;a jhi wjqreÿ 18-24 w;r jhfia § 

fõ' jhi wjqreÿ 18g wvq jhfia § u;aøjH Ndú;hg fhduq mqoa.,hska ixLHdj 

13.75%la fõ' 26.25%la uQ,skau u;aøjH Ndú;hg fhuq ù we;af;a jhi wjqreÿ 

25-30 w;r § fõ' fï wkqj meyeÈ,s jkafka jeä mqoa.,hka ixLHdjla m<uq 
jrg u;aøjHj,g fhduq ù we;af;a kj fhdjqkaúfha § iy ;reK jhfia § h'   

m%ia;dr igyk 5 ( u;aøjHj,g weíneys jq mqoa.,hka Ndú;d l< we;s u;aøjH 
j¾. 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

13.75%

41.25%

26.25%

13.75%

5%

0.00%

10.00%

20.00%

30.00%

40.00%

50.00%

 18 g wvq 18 - 24 25 - 31 32 - 39 40 g jeä

jhi

67.5%

50.0%

58.8%

8.8%

53.8%

50.0%

18.8%

13.8%

5.0%

0.00% 10.00%20.00%30.00%40.00%50.00%60.00%70.00%80.00%

fyfrdhska

 .xcd

whsia

yIsia

ÿïfld< wdY%s; ksIamdok

u;ameka

fldflaka

ufkdajH¾:l T!IO

fjk;a

u
;
aøj

H
 j

¾
.



 
 

9 
 

m%ia;dr 5 igykg wkqj mqoa.,hska jeä m%udKhla Ndú;d lr we;s u;aøjH 

j¾.h fyfrdhska fõ' th m%;sY;hla f,i 67.5% fõ' whsia u;aøjH mqoa.,hska 

58.8%l m%;sY;hla Ndú;d lr we;' óg wu;rj 53.8%la ÿïfld< wdY%s; 

ksIamdok i|yd weíneys ù we;' .xcd i|yd 50.0%la o" u;ameka i|yd 

50.0%la o" fldflaka i|yd 18.8%la o" ufkdajH¾:l T!IO i|yd 13.8%la 

o weíneys ù we;' yIsia u;aøjH mqoa.,hska 8.8% m%;sY;hla Ndú;d lr we;' 

5%la úúO j¾.fha u;aøjH i|yd weíneys ù we;' 

m%ia;dr igyk 6 ( u;aøjH Ndú;d lsÍfï l%uh 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

m%ia;dr 6 igykg wkqj 78.8%la m%udKhla u;aøjH Yßr.; lr f.k we;af;a 

mdkh lsßu uÕsks' wdYajdih uÕska 53.8%la u;aøjH Yßr.; lr f.k we;s 

w;r tkak;alrKh uÕska 7.5%la u;aøjH YrSr.; lr f.k we;' u;aøjH 

YrSr.; lr .ekSug fjk;a l%u 8.8%la msßila fhdod .kS' 

4.2 mqoa.,hska u;aøjHj,g weíneys ùug n,mdk fya;= idOl ms<sn`o m%Odk 
ixrpl úYaf,aIKh  

u;aøjHj,g weíneys ùug n,mdk fya;= idOl 14la ms<sn`oj /ia lr.;a o;a; 
i|yd m%Odk ixrpl úYaf,aIKh isÿ fldg we;¡  

idOl úYaf,aIKfha§ KMO w.h uÕska ksheÈfha m%udKj;a nj;a mßlaId 

lrkq ,nhs' KMO w.h 0.6g jvd úYd, úh hq;= w;r Bartlett w.fhys P w.h 

0.05g jvd wvq w.hla .; hq;=h'  

j.=j 2 g wkqj" KMO ys w.h 0.658 ksid úp,Hhka w;r iïnkaO;djfha 
m%n,;dj Yla;su;a nj ks.ukh l< yelsh' 
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j.= wxl 2 ( KMO iy Bertlett’s mÍlaIdj 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .658 

Bartlett's Test of 

Sphericity 

Approx. Chi-Square 568.116 

Df 91 

Sig. .000 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

j.= wxl 3 ( m%uqL ixrpl úYaf,aIKh hgf;a Varimax Factor Rotation 
l%ufõohg wkqj idOl fn§hdu' 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

PCF idOl ksiaidrK l%uh hgf;a m<uq ixrplh hg;g idOl 6la" fojk 

ixrplh hg;g idOl 2la" f;jk ixrplh hg;g idOl 4la" y;rjk 

ixrplh hg;g idOl 2la jYfhka úp,Hh fnoShdu fjkia ù we;' 

 

ixrpl kHdh  
 ixrpl  

1 2 3 4 

reÑl;ajh ^leue;a;& .065 -.104 .829 .017 
ñ;=rkaf.a fm<Túfuka .809 -.001 .060 .200 
úfkdaoh $ i;=gq .199 -.089 .597 .166 
w;ayod ne,Su i|yd  .035 -.001 .766 -.004 
udkisl .eg,q  $ udkisl mSvkh .054 .097 .280 -.721 
wvq wOHdmkh .561 .338 .076 .078 
Ôj;a jk mßirfha fyda iudcuh 
n,mEu 

.834 -.094 .184 -.185 

ú/lshd .810 -.143 .086 -.156 
{d;s n,mEfuka .111 -.002 .250 .624 
ÿmam;alu .005 .932 -.093 -.001 
iudc udOHh n,mEu -.063 .931 -.125 .069 
mjqf,a .egqï .043 .336 .273 .671 
wúêu;a /lshdj,g fhduq úfuka .909 .013 .034 .073 
by< wdodhï uÜgula mej;Su .853 -.003 .077 .153 
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rEm igyk 1 ( idOl úYaf,aIKhg wkqj u;aøjHj,g weíneys ùug n,mdk 
idOl 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

uQ,dY%h ( ksheos iólaIK o;a;" 2023 

rEm igyk 1 g wkqj" mqoa.,hska u;aøjHj,g weíneys ùug n,mdk idOl 

m%Odk ixrpl 4lg fnod olajd we;' fuys oS ndysr idOlj, n,mEu" wka;¾ 
mqoa., idOlj, n,mEu" udkisl idOlj, n,mEu" iudcSh idOlj, n,mEu 

hk fyA;= u; u;aøjHj,g weíneys ùug n,mdk idOl 4lA oelaúh yel' 

wvq wOHdmkh   
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4. 3 u;aøjHj,g weíneys ùug n,mdk m%cd úoHd;aul ,laIK iy wfkl=;a 
iudc wd¾:sl ,laIK w;r iïnkaOh wOHhkh lsÍu 

u;aøjHj,g weíneys ùug n,mdk m%cd úoHd;aul ,laIK iy wfkl=;a iudc 
wd¾:sl ,laIK w;r iïnkaOh y÷kd .ekSu i|yd lhsj¾. mÍlaId lr isÿ 
lrk ,§' mqoa.,hska u;aøjHj,g weíneys ùug n,mdk ñ;=rkaf.a fm<Túu 

iy wOHdmk uÜgu w;r lsisÿ iïnkaO;d ke; (𝝌𝟐 = 22.816, P = 0.119). 
mqoa.,hska u;aøjHj,g weíneys ùug n,mdk u;aøjH j¾. iy mjqf,a udisl 

wdodhu w;r iïnkaO;d we; (𝝌𝟐 = 32.617, P = 0.005). tys wdm;sl;d 

ix.=Klfha w.h 0.5382la jk neúka  fuu úp,H fol w;r iïnkaO;djh 
uOHia: nj oelaúh yel' mqoa.,hska u;aøjHj,g weíneys ùug n,mdk 

u;aøjH j¾. iy mjqf,a udisl wdodhu w;r iïnkaO;djla we; (𝝌𝟐 =

77.856, P = 0.002). tys wdm;sl;d ix.=Klfha  w.h 0.7023la jk neúka 
fuu úp,H fol w;r iïnkaO;djh m%n, nj oelaúh yel' 

mqoa.,hska u;aøjHj,g weíneys ùug n,mdk ñ;=rkaf.a fm<Túu iy jhi 

w;r iïnkaO;d ke; (𝝌𝟐 = 18.472, P = 0.556). mqoa.,hska u;aøjHj,g 

weíneys ùug n,mdk jhi iy ú/lshdj w;r iïnkaO;d we; (𝝌𝟐 =

36.404, P = 0.014) tys wdm;sl;d ix.=Klfha  w.h 0.5592la neúka fuu 
úp,H fol w;r iïnkaO;djh uOHia: nj oelaúh yel' mqoa.,hska 
u;aøjHj,g weíneys ùug n,mdk jhi iy mjqf,a .egqï w;r iïnkaO;d 

we; (𝝌𝟐 = 32.913, P = 0.034). tys wdm;sl;d ix.=Klfha w.h 0.5399la 
jk neúka  fuu úp,H fol w;r iïnkaO;djh uOHia: nj oelaúh yel' 

mqoa.,hska u;aøjHj,g weíneys ùug n,mdk m<uq jrg u;aøjH Ndú;hg 

fhduq jQ jhi iy w;ayod ne,Su w;r iïnkaO;d we; (𝝌𝟐 = 29.593, P =

0.20). tys wdm;sl;d ix.=Klfha  w.h 0.5196la jk neúka  fuu úp,H 
fol w;r iïnkaO;djh uOHia: nj oelaúh yel' mqoa.,hska u;aøjHj,g 

weíneys ùug n,mdk mosxචිh ia:dkh iy u;aøjH Ndú;d lsßfï l%uh 

w;r (𝝌𝟐 = 8.356, P = 0.079) iy mqoa.,hska u;aøjHj,g weíneys ùug 

n,mdk mosxචිh ia:dkh iy wúêu;a /lshdj,g fhduq úu w;r (𝝌𝟐 =

2.232, P = 0.693) iïnkaO;d ke;' mqoa.,hska u;aøjHj,g weíneys ùug 
n,mdk m<uq jrg u;aøjH Ndú;hg fhduq jQ jhi iy udkisl .eg¨ $ 

udkisl mSvkh w;r iïnkaO;d ke; (𝝌𝟐 = 17.616, P = 0.347). 
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5.  iudf,dapkh 

mqoa.,hska u;aøjHj,g weíneys ùug n,mdk idOl y÷kd.ekSu i|yd fuu 
wOHhkh isÿ lrk ,oS' fuys wruqKq jQfha mqoa.,hska u;aøjHj,g weíneys 
ùug n,mdk wd¾Ól idOl" iudcSh idOl yd m%cd úoHd;aul idOl wOHhkh 
lsÍuhs' wOHhkh ;=<ska uQ,slj .uH jQfha .%dóh m%foaYj,g idfmalaIj 
kd.ßl m%foaYj, u;aøjH Ndú;fha jHdma;sh by< uÜgul mj;sk njhs' 

mqoa.,hska u;aøjHj,g weíneys ùug n,mdk idOl 14la yªkd .ksóka tys 
n,mEu wOHhkh lsÍu i|yd idOl úYaf,aIKh isÿ lrk ,oS' idOl 
úYaf,aIKh ;=<ska mqoa.,hska u;aøjHj,g weíneys ùug n,mdk idOl f,i 

ixrpl 4la y`ÿkdf.k we;s w;r tajd kï ndysr idOl" iudcSh idOl yd 
udkisl idOl iy wka;¾ mqoa., idOl fõ'  

u;aøjHj,g weíneys ùug n,mdk m%cd úoHd;aul ,laIK iy wfkl=;a iudc 
wd¾:sl ,laIK w;r iïnkaOh wOHhkh lsÍu i`oyd f.dvkÕd.;a wruqK 
úYaf,aIKh lsÍug lhsj¾. mÍlaIdjla isÿ lrk ,§' ta wkqj mqoa.,hska 
u;aøjHj,g weíneys ùug n,mdk mjqf,a udisl wdodhu iy mqoa., leue;a; 

hk úp,Hhka w;r iïnkaO;djla we;s nj;a , u;aøjH j¾. iy mjqf,a udisl 

wdodhu hk úp,Hhka w;r iïnkaO;djla we;s nj;a, jhi iy ú/lshdj hk 

úp,Hhka w;r iïnkaO;djla we;s nj;a, jhi iy mjqf,a .egqï hk 
úp,Hhka w;r iïnkaO;djla we;s nj;a" m<uq jrg u;aøjH Ndú;hg fhduq 
jQ jhi iy w;ayod ne,Su w;r hk úp,Hhka w;r iïnkaOhla we;s nj lhs 
j¾. mÍlaIdj u.ska fidhd.; yels úh' 
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Factors Affecting to the Adoption of Online freelancing 

among Undergraduates 

D.M.T.M.Jayasundara1 

Abstract 

In present world, the online freelancing sector has become a significant sector 

in the world economy and this sector has a significant impact on the Sri 

Lankan economy. In such a situation, this study was conducted to identify the 

factors affecting the adoption of online freelancing among undergraduates. 

Relevant primary data have been collected mainly through the questionnaire 

to achieve the objectives. Data collection was based on the western province 

state university undergraduates and 100 respondents were randomly selected 

for the study. Based on the results revealed by the factor analysis, trust, 

interpersonal behavior, and awareness can be identified as the factors 

affecting the adoption of online freelancing among undergraduates. 

According to the binary logistic regression revealed that, gender and trust 

have significantly contributed to the adoption of online freelancing among 

undergraduates. Improving online freelancing according to the factors, which 

were identified according to this study. Then, the adoption of online 

freelancing among undergraduates who follow BA degrees is increased. From 

that, the undergraduates could contribute to Sri Lanka’s economy, and it is a 

solution for their unemployment. Another suggestion is creating new online 

freelancing websites suitable for Sri Lanka using the identified characteristics. 

Furthermore, long-term strategies for digital literacy development need to be 

focused. 

Key words: Online freelancing, Undergraduates, Western province, Digital 

literacy 

1.Introduction 

The rapid increase in self-employment over the last decade has significantly 

altered the nature of global employment and redefined the appearance of work 

(Vega et al., 2021). Simultaneously, online labor platforms (OLPs) have 

 
1 Department of Social Statistics, University of Kelaniya 

tharakajayasundara2@gmail.com 

mailto:tharakajayasundara2@gmail.com


 
 

17 
 

recently experienced accelerated increases in their activities (Wagner, et al., 

2021). The regional distribution of transactions and task performance made 

possible by these platforms. They also provide employment prospects to a pool 

of jobs, leading to the growth of independent contractors (Mai, 2021). The 

OLP environment is frequently distinguished by a surplus of labor availability 

and jobs that are simple to execute and do not necessitate advanced or 

specialized skills. These characteristics make OLPs appealing to self-

employed or independent workers, also known as freelancers (Baitenizov, et 

al., 2019). Organizations are increasingly seeking to match labor inputs more 

closely to commercial requirements to achieve numerical flexibility and cost 

savings; hiring freelancers is one means of achieving this flexibility (John, 

1998).  

In recent years, online freelancing marketplaces have grown rapidly. Online 

freelancing provides workers with the opportunity to earn money while 

avoiding the obligations and potential social biases associated with traditional 

employment frameworks (Hannak, et al., 2017). Many online freelance 

platforms (for example, Fiverr.com, Upwork.com, and PeoplePerHour.com) 

use a consistent interaction model and set of contractual terms between the 

client and freelancer (Ritter,2020). Prior work indicates a range of motivations 

and levels of offline and online freelancing engagement. In one large-scale 

survey, for example, 60% of freelancers said they did it by choice, while 40% 

said it was a necessity. Furthermore, while 50% of freelancers saw it as a 

temporary way to make money, an equal number saw it as a long-term career 

option. While online freelance domains are rapidly evolving, the Online Labor 

Index categorizes platform-mediated projects into six occupations: clerical 

and data entry, professional services, software development and technology, 

creative and multimedia, and sales and marketing support (Blaising, 2021) 

The world is changing to digitalization, and digital technology is replacing 

many traditional tasks. Meanwhile, full-time work replaced by short-term or 

part-time work (Sorko, Rabel, & Richter, 2016). In today's changing world, 

individuals are increasingly turning to freelancing as an alternative to 

traditional employment. Aside from that, it is a solution for organizations that 

require part-time employees (Idrees & Junejo, 2022). According to (Burke & 

Cowling, 2020), freelancers are the people who contribute to the economic 

development of the country through entrepreneurship. Online freelancing 



 

18 
 

gives positive social-economic impact to the completely Sri Lankan people 

even lower income class and rural areas. Sri Lanka has the right digital 

infrastructure in place, online freelancing could be one of most lucrative 

employment generator to the country (Galpaya et al., 2017). The much-needed 

foreign income flowed into the country through online freelancing. Online 

study of freelancing reveals the estimated youth freelancers in Sri Lanka 

selling their skills to the world and generating revenue exceeding U$$18.7 

million. Online freelancing is a good work for woman because women could 

work from home (Perampalam, 2020).  

Work on digital labor platforms is an important source of income for many 

workers. Online freelancing is widely marketed by digital labor platforms as 

excellent income opportunities. Undeniably, well-paid jobs that can done at 

home in front of a computer exist. The ILO global study revealed that higher 

complementing pay is the main motivation for accepting tasks on online, web-

based platforms (39 per cent). For instance, virtual assistants from the 

Philippines can earn monthly incomes ranging from US$300 to US$650.34 for 

many online workers. Furthermore, maintaining a flexible schedule on top of 

a stable monthly income allows them to accept additional freelance jobs from 

other clients, thus raising one’s earnings further. Most of them are just simply 

equipped with a good working laptop, a mobile phone and a regular internet 

data plan (Trajano, 2021). Freelance employment can offer a number of 

advantages to individuals, including flexible work arrangements, 

independence, variety, and some tax deductions. It can also hold some pitfalls, 

however, such as assuming risk in business dealings, paying self-employment 

taxes, and taking personal responsibility for health insurance, disability, and 

retirement coverage. Sri Lanka is one of the world's developing countries, with 

a struggling economy. Sri Lankan economic conditions are typically unstable, 

and unemployment is one of the country's major concerns. There are several 

causes of unemployment in Sri Lanka, including a lack of resources, a lack of 

investment, fewer opportunities, and an energy crisis. The number of 

unemployed people in Sri Lanka has also increased because of the negative 

effects of inflation (World Bank, 2022). Freelancing is one solution to the 

unemployment problem (Riaz, 2021). Given that freelancing, has become the 

primary source of employment in recent years, as well as its popularity among 

Sri Lanka's youth (Amitha, 2018). It is important to determine the factors, 

which can affect the adoption of freelancers (Ramesh et al, 2016). According 
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to (Le, V. S, et al., 2021), previous research limited their study to 

environmental factors only, but (Idrees & Junejo, 2022) have incorporated 

environmental factors such as digital technology support as well as personal 

factors such as proactive person ability and self-efficacy, both of which have 

an impact on freelancers. Similarly, (Blaising, 2021) investigated the impact 

of personal and organizational factors on freelancing. In addition, many online 

users today are becoming increasingly vulnerable to security threats because 

of their online activities (Ramesh, 2016) Security threats include risks such as 

information manipulation, data manipulation such as selling or modifying 

data, and various types of fraud and misuse to overcome this drawback it is 

necessary to identify the perceived security while using online freelance portal 

(Ramesh, 2016). According to this, it is clear that online freelancing has a huge 

impact on an individual’s career growth. Therefore, it is important to study the 

factors affection to the adoption of online freelancing. Accordingly, this study 

identifies the determinants of the adoption of online freelancing. 

2. Literature Review 

Freelance work has recently drawn increased attention because of the current 

social and economic issues that have happened both locally and globally 

(Ranasinghe & Rupasingha, 2022). According to (Galpaya, Senanayake, & 

Perampalam, 2017) there may be 17,000 to 22,000 freelancers in Sri Lanka 

who are registered on various platforms and are able to sell their services 

anywhere in the world. Looking at some of the main web-based platforms for 

digital labor usage reveals that these platforms used in Sri Lanka and that 

several of them are among the most visited websites in Sri Lanka. Some of the 

well-known web-based platforms for digital labor in Sri Lanka are Fiverr.com, 

Freelancer.com, and Upwork.com (Galpaya, Senanayake, & Perampalam, 

2017). Below figure shows the Sri Lankan’s most visited freelance websites. 

According to Alexa, ranking Fiverr is the most renowned website used by Sri 

Lankan online freelancers. (See figure 1) 
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Figure 1: Sri Lankan’s Most Visited Freelance Website 

Source: Alexa ranking, (2020)  

The global online worker population monitored by the Online Labor Index 

(OLI) 2020 has grown from 10% in 2017 to 50% in 2021. For Sri Lanka  

(Stephany, 2020). Freelancing hype is prominent among the youth in Sri 

Lanka and growing exponentially at a rate of 45% per year (Galpaya, 

Senanayake, & Perampalam, 2017). Around 26% of Sri Lanka's population, 

aged 16 to 40 are aware of online freelancing opportunities, with males being 

significantly more aware than females (Galpaya, Senanayake, & Perampalam, 

2017).   

Only 9% of those who were aware expressed an interest in working on online 

freelancing jobs. Willingness is among males were more amenable (11%) to 

such work, compared to just over half (7%) for females (Galpaya, Senanayake, 

& Perampalam, 2017).  

Those who work part-time as freelancers earn between Rs.20,000 and 

Rs.30,000 per month. This amount is in addition to their salary, as the majority 

of them earn it while working full-time. This additional income has enabled 

many freelancers to improve their standard of living (Galpaya, Senanayake, & 

Perampalam, 2017).  
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Table 1: Freelancers Income in 2016 

Source: SLASSCOM Strategy document, (2016) 

According to table 1 in 2016, the average employee contribution to online 

freelancing was USD 2,400, while the BPO industry averaged $10,625. 

Because most online freelancers in Sri Lanka work part-time, this industry has 

enormous growth potential in Sri Lanka (SLASSCOM Strategy document 

2016).  

3. Methodology 

3.1 Population and Sample     

The study concentrates on undergraduates in the western province of Sri 

Lanka. The sample was selected using a simple random sampling method.  

Table 2: undergraduate enrolments in western province BA degrees  

Type  Name Enrollments for 

BA degrees 

University 

University of Colombo 3482 

University of Sri Jayawardhanapura 3538 

University of Kelaniya  5905 

University of Visual and performing 

Arts  

2576 

Source: University grants commission, 2021    

Comparison Revenue per 

year 

(millions) 

Employees Per 

employee 

contribution 

Nature of 

work 

BPO 

Industry 

$850 80,000 $10625 Full time 

Freelancing $18.7 7800 $2400 Majority 

part-time 
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The total population for this study is 15501 undergraduates which include 

government universities undergraduates who followed a BA degree in the 

academic year 2019/2020.(See table 2). 

3.1.1 Sampling Design 

The “Yamane’’ method is used to calculate the sample size for this study. 

“Many researchers commonly add 10% to the sample size to compensate for 

persons that the researcher is unable to contact” (Israel,1992).  Thus sample 

size was selected according to the 90% (0.1) confident level as follows.  

n =
𝑁

1+𝑁𝑒2
 

n = 
15501

1+15501×0.12  
 

n = 99.5   ≅   100 

• Non-responsive rate  

5% or 10% can be used to reduce the problem of non-responders to the 

study (Lindner, Murphy & Briers, 2001).  There for this study use the 

5% (0.05) level.   

Final n = 
𝑛𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝑠𝑎𝑚𝑝𝑙𝑒 𝑛𝑒𝑒𝑑𝑒𝑑

1−𝑒𝑥𝑝𝑒𝑐𝑡𝑒𝑑 𝑝𝑟𝑒𝑐𝑒𝑛𝑡𝑎𝑔𝑒 𝑜𝑓 𝑛𝑜𝑛 𝑟𝑒𝑠𝑝𝑜𝑛𝑠𝑖𝑣𝑒 𝑟𝑎𝑡𝑒 
 

= 
100

1−0.05
 

= 105.26     ≅ 105 

Accordingly, 104 undergraduates from the population will be selected for the 

sample. 

3.1.2 Method of Data Collection 

There are two main ways which data can be collected for this study. They are 

primary data and secondary data. Primary data is the data that is collected for 

the first time via q via questionnaire. Data gathered from journals and books 

as secondary data. 
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4. Results and Discussion 

To answer the main research question of the Factors Affecting to the Adoption 

of Online Freelancing, used factor analysis and Binary Logistic Regression. 

4.1 Identifying the Factors Affecting to the Adoption of Online Freelancing  

The KMO test and the Bartlett’s test are used to check the validity of the data 

used for factor analysis. The KMO test check the adequacy of the sample and 

Bartlett’s test check the sphericity of the sample. The KMO value should be 

greater than 0.6 and the P value of the Bartlett’s value should be less than 0.05. 

According to this study, KMO value is 0.830 and P value is 0.000, so this 

factor analysis is an appropriate test. (Table 3) 

Table 3: KMO and Bartlett’s Test 

Source: Sample Survey Data, 2023 

4.1.1 Factor Analysis under Principal Component Factoring 

The factor analysis performed under the factor extraction method of Principal 

Component Factoring (PCF) as follows. 

According to the Table 4, without factor rotation method there are 3 

components where the eigen value is greater than 1. Based on the eigen value, 

the 3 components are taken as the main factors. It describes 74.257% from the 

variance of 14 variables. From the variance of 14 variables, 49.726% are 

described by the first factor, 14.585% are described by the second factor, and 

9.943% are described by the third factor. 

 

 

 

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 
.830 

Bartlett's Test of Sphericity 

Approx. Chi-Square 1428.630 

df 91 

Sig. .000 
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Table 4: Total Variance Explained (Principal Component Factoring) 

Source: Sample Survey Data, 2023 

According to the Table 4, with factor rotation method there are 3 components 

where the eigen value is greater than 1. Based on the eigen value, the 3 

components are taken as the main factors. It describes 74.254% from the 

variance of 14 variables. From the variance of 14 variables, 34.155% are 

described by the first factor, 26.703% are described by the second factor, and 

13.396% are described by the third factor. 

In addition, the scree plot diagram can be used to understanding of the quantity 

of the components selected for analysis. According to Figure 2, the value of 

the first factor is higher. It gradually decreases and the value of the third factor 

is close to 1. Since the other factors take a value below 1, it can be concluded 

that there are 3 main factors that impact the adoption of online freelancing 

among undergraduates. 
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1 6.962 49.726 49.726 6.962 49.726 49.726 4.782 34.155 34.155 

2 2.042 14.585 64.311 2.042 14.585 64.311 3.738 26.703 60.858 

3 1.392 9.943 74.254 1.392 9.943 74.254 1.875 13.396 74.254 

4 .970 6.930 81.185       

5 .846 6.043 87.227       

6 .472 3.375 90.602       

7 .436 3.112 93.714       

8 .245 1.750 95.464       

9 .214 1.527 96.991       

10 .168 1.199 98.190       

11 .131 .935 99.125       

12 .058 .417 99.542       

13 .044 .318 99.860       

14 .020 .140 100.000       
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Figure 2: Scree Plot Diagram with Eigenvalue and Component Number 

 

 

 

 

 

 

 

 

Source: Sample Survey Data, 2023 

4.1.2 Creating Components According to the PCF and Varimax Methods 

Table 5: Factor Loadings of 4-Factor Model (PCF and Varimax) 

 Component 

1 2 3 

Easy of understanding .179 .752 .089 

Easy of findings -.080 .132 .873 

Self-Efficiency .197 .860 .219 

Computer Playfulness .272 .917 .118 

Computer  Anxiety .229 .929 .134 

Compatibility .435 -.083 .688 

Subjective norms .757 .363 .173 

Interaction .750 .482 .128 

Enjoyment .417 .387 .526 

Integrity .897 .172 .064 

Availability .048 .152 .424 

Non repudiation .886 .084 .036 

Privacy .851 .327 .162 

Authentication .875 .154 .137 

Source: Sample Survey Data, 2023 
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Table 5 shows how the variables are divided into 3 principal components 

according to the varimax method. Under first factor, there are 6 variables, and 

the second factor has 4 variables. Third factor has 4 variables. 

The first factor includes Subjective norms, interaction, Integrity, non-

reputation, privacy, and authentication. These factors are referred to as “trust”. 

The second factor includes easy of understanding, self-efficiency, computer 

playfulness, computer anxiety, these factors are referred to as “interpersonal 

behavior”. Easy of findings, compatibility, enjoyment, availability is 

associated with third factor. These factors are referred to as “Awareness “. 

4.2 Binary Logistic Regression  

The binary logistic regression was done based on the data obtained from factor 

analysis. Chi-square test determine the association of each variable on online 

freelancing. Variables in the Equation determine how much different variables 

affect the outcome.  

4.2.1 Analysis of Variables Separately 

In order to find the association of each variable on online freelancing, Chi-

square tests were carried out initially. Results found that except the age, 

residence, degree type all other variables related to online freelancing have a 

significant influence (p < 0.05) on the adoption of online freelancing (Table 

6). 

Here, confirms that there is no association among the characteristics of 

demography: namely age, residence, and degree type and there is an 

association between gender, university, faculty, and department with the 

adoption of online freelancing. The relationship between gender and the 

adoption of online freelancing is moderate since the contingency coefficient is 

0.49. The relationship between the university and the adoption of online 

freelancing is very strong since the contingency coefficient is 0.97. The 

relationship between faculty and the adoption of online freelancing is very 

strong since the contingency coefficient is 0.89. The relationship between the 

department and the adoption of online freelancing is very strong since the 

contingency coefficient is 0.98. 
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Table 6: Association between adoption of online freelancing and each type of 

Characteristics 

Source: Sample Survey Data, 2023 

It also confirms that there is an association among the trust with the adoption 

of online freelancing. The relationship between trust and adoption of online 

freelancing is strong since the contingency coefficient is 0.61. There is an 

association among the interpersonal behavior and the adoption of online 

freelancing. The relationship between the interpersonal behavior and the 

adoption of online freelancing is moderate since the contingency coefficient is 

0.59. It also confirms that there is an association among the awareness and the 

adoption of online freelancing. The relationship between integrity and the 

adoption of online freelancing is moderate since the contingency coefficient is 

0.46.  

4.2.3 Analysis of Selected Variables Simultaneously 

To find the impact from the best-fitted model among the significant variables 

using Chi-square statistics, binary logistics regression was carried out under 

the forward stepwise ward method. In this study, whether the use of online 

freelancing or not, the results were treated as dependent variables (0- use 

Variable Test statistic ( 2) df p-value and C value 

Characteristics of Demography 

Gender 32.223 1 P = .000              C= 0.49 

Age .113 1 P = .737 

Residence 2.721 2 P = .257 

university 15.365 3 P = .002              C= 0.97 

Faculty 4.172 1 P = .041              C= 0.89 

Degree Type 2.621 1 P = .105 

Department 30.784 15 P = .009              C= 0.98 

Factor one 

Trust 59.273 12 P = .000               C= 0.61 

Factor two 

Interpersonal 

behavior 
54.381 11 P = .000              C= 0.59 

Factor three 

Awareness 26.224 10 P = .003            C = 0.46 
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online freelancing, 1- don’t use online freelancing); Gender, University, 

Faculty, Department, Trust, Interpersonal behavior and Awareness were taken 

to be the predictor variables. Age, residence and degree type were not use for 

the binary logistic regression because they weren’t statistically significant in 

the chi square test.  

4.2.3.1 Omnibus Tests of Model Coefficients  

Comprehensive assessments of model coefficients are known as omnibus 

tests. The Model line outputs the results of the likelihood ratio test to determine 

whether all parameters in the Logistic Regression Model are equal to 0. P < 

0.05 indicates that the model fitted this time has an OR value of at least one 

variable that is statistically significant, indicating that the model is overall 

meaningful. The specific results and values are shown in Table 7. 

Table 7: Omnibus Tests of Model Coefficients  

 Chi-square df Sig. 

Step 20.440 1 .000 

Block 81.912 3 .000 

Model 81.912 3 .000 

Source: Sample Survey Data, 2023 

4.2.3.2 Model Summary  

The percentage of the dependent variable's variance that the fitted model can 

explain is shown in the Model Summary table. In this case Cox & Snell is 

0.566 (56.6 %), and Nagelkerke is 0.762 (76.2%). The specific results and 

values are shown in Table 8.  

Table 8:  Model Summary 

-2 Log likelihood Cox & Snell R Square Nagelkerke R Square 

51.321b .566 .762 

Source: Sample Survey Data, 2023 
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4.2.3.3 Hosmer and Lemeshow Test 

The Hosmer and Lemeshow test is one of the longest used methods when it 

comes to assessing the goodness of fit of a model. The significance of the 

Hosmer and Lemeshow test statistic concludes that the fitted model is 

significant at a 5% level. The p-value of this study is 0.0.66>0.05. Through 

the Hosmer and Lemeshow test, there is no need to consider reducing the 

dimension of variables or increasing the sample size. 

Table 9: Hosmer and Lemeshow Test 

Source: Sample Survey Data, 2023 

4.6.2.4 Variable in the Equation  

Variables in the Equation determine how much different variables affect the 

outcome. 

Table 10: Variable in the Equation 

Source: Sample Survey Data, 2023 

The results in table 10 indicate that the variables gender, and trust are 

significantly associated with the adoption of online freelancing when all the 

variables which statistically significant in the chi square are taken into 

consideration simultaneously.  

The probabilities of the Forward Wald statistic at 95% confidence interval for 

the variables  gender, and trust both  are < 0.001, respectively which is less 

than or equal to the level of significance of 0.05. This suggests that gender, 

and trust were affecting the adoption of online freelancing among 

undergraduates who follow BA degrees. Other independent variables 

Chi-square df Sig. 

8.818 4 .066 

Variables B S.E. Wald df Sig. Exp(B) 

Gender(1) -3.105 .719 18.656 1 .000 .045 

Trust 3.052 .755 16.337 1 .000 .047 

Constant 11.259 2.704 17.337 1 .000 47.250 
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(university, faculty, department, interpersonal behavior and awareness) had 

insignificant relationship with online freelancing and excluded in the model 

because they are found to be statistically insignificant in table 10.  

Based on the results in the 7th column of table 10, the fitted model for the odds 

ratio for the adoption of online freelancing is given in equation (2), where p is 

the probability of using online freelancing,  

 

             (
𝜌

1−𝜌
) = 47.791+0.045 (Gender) + 0.047 (Trust)                   (2) 

Among the demographic characteristics, gender contributed to the adoption of 

online freelancing. The odds of undergraduates would use online freelance for 

gender was 0.045 times when all other variables in the model are fixed. Trust 

contributed to the adoption of online freelancing. The odds of undergraduates 

would use online freelance when consider about trust was 0.047 times when 

all other variables in the model are fixed.  

5. Conclusion and Recommendations 

In this study, determined how development of online freelancing based on the 

results of identifying the factors affecting the adoption of online freelancing. 

The results of this study support to improving online freelancing according to 

the factors which were identified according to this study. Then, the adoption 

of online freelancing among undergraduates who follow BA degrees is 

increased. From that, the undergraduates could contribute to Sri Lanka’s 

economy, and they are also it is a solution for their unemployment. 

Policymakers should ensure expanding access to fast, affordable, and reliable 

internet to the rural areas in Sri Lanka. s. Furthermore, in line with Lai's model, 

and the 14 variables had been placed into three main areas namely perceived 

ease of use, perceived usefulness, and perceived security. However, 

researchers that wish to continue this study could conduct this research 

applying additional areas such as perceived enjoyment, perceived complexity, 

social pressure, and behavioral intention. 
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University Students' Knowledge and Attitudes about the 

Transgender Community (Sample is Reference to University 

of Kelaniya) 

M.S.M. Kumara1, W.C. Lakshani2 

Abstract 

Transgender is a unique category representing the LGBT community, which 

is discussed worldwide. Transgender people, who show a sexual orientation 

that is opposite to the female or male gender identified at birth, have attracted 

attention in the world as well as in Sri Lanka. The purpose of this research is 

to identify the attitudes of university students towards the transgender 

community. Data was collected through a questionnaire and one hundred 

members were randomly selected for the sample. Descriptive statistics 

including frequency, proportion, and percentage and factor analysis was used 

for data to achieve the objectives of the study. The results of the study show 

that there are negative attitudes among university students about the 

transgender community such as transgenderism is a crime, cross-dressing is 

shameful, and they don't get along well with people. Transgender people are 

getting a lot of awareness through the internet and Facebook. The variables 

utilized in the study are psychological influence, social influence, religious 

influence, interpersonal influence, cultural influence, scientific influence. 

Finally, the researcher has made recommendations including that a program 

should be prepared to provide correct understanding of transsexuals in the 

entire youth community, including university students, to eliminate mental 

illnesses such as transphobia. 

Keywords: Factor analysis, Knowledge and Attitudes, LGBT, Transgender, 

University students 
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1.Introduction 

The undergraduate students are young adults who are approaching adulthood 

but have not yet reached the point of leaving youth (Ee, Pua & Teh, 2016). 

According to Ee, Pua and Teh (2016), they have more opportunity to socialize 

with a wider range of individuals, keep up close friendships, and love affairs. 

As a result, students' perspectives on their own society and its subcultures 

differ from one another (Johnson & Greeley, 2007). According to research, 

most transgender people think that society, parents, and peers should not know 

that they are transgender (Johnson & Greeley, 2007). They think that having 

their gender identity socialized can cause them to experience emotional and 

bodily pain. They decide to stay under the detector to reduce their chances of 

being sexually abused, neglected, and subjected to discrimination (E, Pua & 

Tehe, 2016). 

People who do not hide their gender identity or sexual orientation face a 

variety of challenges, such as physical or verbal abuse, prejudice, and partial 

or total silence surrounding their sexual identities (Medley, 2005). Although 

students can take advantage of many chances in higher education, those who 

are concerned about their safety while attending university may find their 

options restricted. Students who believe they should be restricted in the lecture 

hall have a distinct experience at university. Their academic performance and 

self-actualization as a student are threaten because they are so engrossed by 

harassing remarks that they are unable to focus on their studies (Hanson, 

Zhang, Cerna, Stern & Austin, 2019). Medley (2005) suggested that 

universities are specimen of the larger society, which continues to fight with 

bias, suspicion, misunderstanding, and intolerance of individuals who do not 

fit the norm.  

According to the Equal Ground report (2021), 1% of respondents identified as 

transgender, and 10% of respondents overall identified as members of the 

LGBT community. The majority of those who self-identified as transgender 

were between the ages of 18 and 29, and they claimed that the North-West and 

North-Central provinces had the highest percentage of transgender people both 

regionally in rural areas and provincially (Equal Ground report, 2021). Most 

respondents who were not transgender (742) disagreed that members of Sri 

Lanka's transgender population conceal their identities from friends and 

family. According to Equal Ground report (2021) only 18% of respondents in 
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the Southern Province said they would conceal their identify from those in 

their immediate social circle, including relatives and neighbors. 56% agreed 

that this community does not receive fair treatment and only 23% believe that 

it does. Regarding whether this community is being treated fairly, 22% of 

respondents said they were unsure. The provinces of North-West and North-

Central had the largest proportion of those who thought the transgender 

community was not being treated fairly. Moreover, it was further reported that 

38% in the estate sector perceived that transgender people received fair 

treatment, while a lower number of 20% in urban communities believed that 

transgender people received fair treatment (Equal Ground report, 2021). 10% 

of non-transgender respondents said they knew transgender people personally, 

and 56% said they did not know anyone who was transgender (Equal Ground 

report, 2021). Women have been the source of negative impressions about the 

trans community. Respondents who were 65 years of age or older and those 

who lived in the provinces of Sabaragamuwa, North-Central, North-West, and 

Western reported the same. Significantly more estate sector workers (722) 

reported that while they did not directly know any members of the transgender 

community, they had no trouble interacting socially with them. According to 

the survey, more people do, in fact, think that society does not embrace the 

transgender community (Equal Ground report, 2021). 

Therefore, based on these facts, the main objective of the research has been to 

analyze the factors influencing attitudes to identify the differences in the 

attitudes of university students towards the transgender community. 

1.1 Research Questions 

▪ How are the university students' attitudes towards the transgender 

community in Sri Lanka? 

▪ What are the most knowledgeable sources about transgender 

community? 

▪ What is the importance of university students' attitudes toward 

transgender people? 

1.2 Research Objectives 

▪ To identify the attitudes of Sri Lankan university students towards the 

transgender community. 
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▪ To identify the most knowledgeable sources about transgender 

community. 

▪ Identifying the importance of university students' attitudes toward the 

transgender community. 

2. Literature Review 

Transgender is an umbrella term for persons whose gender identity, gender 

expression, or behavior does not conform to that generally associated with the 

sex to which they were assigned at birth (Equal Ground report, 2011). Gender 

statements are how a person expresses their gender identification to other 

people through their voice, body language, attire, behavior, or hairstyles. 

Gender identity is a person's internal sense of being male, female, or 

something else. “Trans” is sometimes used as shorthand for “transgender” 

(Hanson, Zhang, Cerna, Stern & Austin, 2019). Although the term 

"transgender" is generally useful, not everyone who exhibits gender 

nonconforming behavior or appearance will identify as such (American 

Psychological Association-APA, 2008). 

Someone who despises, fears, or is disgusted by transgender individuals or 

others who do not conform to the male/female gender binary is known as 

'Transphobia'. According to research by Kooy (2010), transphobic person may 

express disgust for a "tomboy" or for a masculine-appearing person wearing a 

dress and someone no longer wanting to continue a friendship after finding out 

their friend is transgender as examples (Ellawala, 2018). The concept of third 

gender identity is closely related to the concepts of sexuality, gender, and 

sexual desire. Gender is not the same as sex and sexuality is biological and it 

is normal for it to take many forms (Nadal, 2013).  

Th history of the transgender community goes back as far as the writings of 

famous historical leaders like Emperor Alexander and Julius Caesar (Jackson, 

2003). Hijras in India, two-spirit sacrifices in North America, and transgender 

rights activists in Namibia show great respect for the transgender community. 

The ceremony known as 'Hijra' refers to transgender people as having the 

power to bless people, bringing them luck and fertility (Jami & Kamal, 2015). 

In many countries of the world, actions such as passing new laws, presenting 

bills to protect rights, and building organizations have been done for 

transgender people. 
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For the reason that Sri Lanka is an island located 28 kilometers from India's 

southeast coast, Indian cultural influences can be seen in Sri Lanka. But it is 

not possible to see a situation where transitional society gives high value to 

individuals like in India (Gamage, 2020). Many transgender socialists in Sri 

Lanka have been estranged from their loved ones due to the nature of their 

sexuality. There are many transgender people in Sri Lanka who have been 

exiled from their homes, ostracized from their families, and neglected after 

recognizing that their transgender society is a person (Equal Ground report, 

2020). Sri Lankan society does not have a positive attitude towards them and 

calls them with derogatory terms like 'Ponnaya' (Equal Group report, 2020). 

64% of transgender and gender diverse people in Sri Lanka suffer from 

psychological problems and 54% suffer from suicidal thoughts (The National 

Transgender Network Sri Lanka-NTNSL, 2022). Human Immunodeficiency 

Virus (HIV) prevalence among transgender women is 19.1% compared to the 

general female population. It is spread across fifteen countries. Due to the 

cultural, political, and social pressures that transgender people face, they are 

constantly humiliated. From the social media available in the digital media, 

there is still a group of people in Sri Lanka who are not willing to accept 

transgender people into the society. As a result of the derogatory treatment of 

transgender people in Sri Lanka, the word 'Nachchi' is used for them. Before 

Sri Lanka's most active transgender woman, Bhoomi Harendran, raised her 

voice on this issue, transgender people were hiding (Equal Ground report, 

2020).  

3. Methodology 

The study area selected for the research is the university students of Sri Lanka 

and among them the Kelaniya University was chosen as the base for the 

research. The reason for choosing the University of Kelaniya among other 

universities in Sri Lanka is that the University of Kelaniya has the main club 

on gender equity and equality (Centre for Gender Studies, 2022). 100 out of 

12203 students were taken as sample of the study. A quantitative technique 

was used as the research methodology. A questionnaire was used to collect 

primary data and published documents were used to collect secondary data. 

Under the questionnaire, the researcher states twenty (20) factors to identify 

the main factors toward attitudes. SPSS and MS Excel software were used for 

data analysis.  
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4. Results and Discussion 

Table 1: Respondents’ profile 

Source: Sample survey data, 2023 

According to the table 1, females represented a high percentage of 64% of the 

research sample. The sample shows an over-representation of university 

students in the age group of 23-25 years. In terms of religious affiliation, 47% 

of the members follow Buddhism as the highest percentage. 

Table 2: Reliability test 

Source: Sample survey data, 2023 

For the data set used for the purpose of identifying the factors that influenced 

the attitudes of university students towards transgender people, the value 

obtained from the Cronbach's Alpha is .727, so there is consistency in these 

factors and this data set is suitable for analysis. 

Demographic factors Frequency Percent % 

Gender Male 36 36.0 

 Female 64 64.0 

Age in years  23 24 24.0 

24 36 36.0 

25 27 27.0 

26 9 9.0 

27 1 1.0 

28 3 3.0 

Religion  Buddhist 63 47.4 

Christian 18 13.5 

Islam 18 13.5 

Other 1 0.8 

Reliability Statistics 

Cronbach's Alpha N of Items 

0.727 20 
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Table 3: Results of KMO and Bartlett’s test 

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.788 

Bartlett's Test of 

Sphericity 

Approx. Chi-Square 966.628 

df 190 

Sig. 0.000 

Source: Sample survey data, 2023 

The significance of Bartlett’s Test of Sphericity (Table 3) approved that the 

examined correlation matrix is significantly different from the identity matrix, 

and thus, common factors due to inter-correlation can be investigated. Results 

in table 3 also point out that the KMO statistic (0. 788), significant value 

(0.000) validating that the data satisfies sample acceptability for factor 

analysis. 

4.1 Factor analysis 

Figure 1: Scree plot 

 

 

 

 

 

 

 

 

 

 

Source: Sample survey data, 2023 

There are 6 factors with eigenvalues greater than 1 (figure 1) in the factor 

analysis conducted to identify the factors influencing university students' 

attitudes. According to the main purpose of the research, the analysis of 

variance of the factors performed under the principal component factor 

extraction method is shown above. There are 6 components with eigenvalues 

greater than 1. The principal factors are divided into 6 components based on 

increasing eigenvalue. The first component, in terms of the variance of the 20 
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factors considered here, is explained by 30.65%. The first and second 

components explained 40.8%, the first, second and third components 

explained 48.9%, 56.41% of the first four components and 62.52% of the first 

five components and 67.96% of the total factor variance from the six basic 

components. 

Table 4 shows the rotated factor matrix. The distribution of the twenty 

attitudes under six factors is illustrated. There are eight attitudes under the first 

factor group, two attitudes under the second factor group, three attitudes under 

the third factor group, three attitudes under the fourth factor group, three 

attitudes under the fifth factor group and one attitude under the sixth factor 

group. Figure 2 shows as psychological attitudes, social attitudes, religious 

attitudes, interpersonal attitudes, cultural attitudes, and scientific attitudes are 

the six factors identified here. Most of the negative attitudes that university 

students have about transgender people are that they do not fit in with the 

culture, they are punished religiously, dealing with them does not match my 

image, cross dressing is shameful, and being transgender is crime transgenders 

are disgusting. 
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Table 4: Rotated component matrix 

Rotated Factor Matrixa 

 Factor 

1 2 3 4 5 6 

Being transgender is a crime .921 .103 .147 -.080 .199 .005 

Cross-dressing is shameful .908 .004 .134 -.075 .083 -.052 

Transgenders are disgusting .801 .172 .149 -.123 -.016 .080 

Transgenders behave 

immorally 

.692 .147 .454 -.117 .113 -.067 

It is a psychological problem .682 .170 .257 -.131 -.077 .132 

Transients are hard to deal with .422 .098 .378 -.044 .007 -.103 

Transgenders treat others with 

anger 

.327 .198 -.080 .048 .068 -.214 

Associating with them will 

affect my image 

.227 .837 .095 -.128 .030 -.023 

I do not have any transgender 

friends 

.192 .768 .223 -.169 .104 .093 

Dating trans people is 

inappropriate 

.101 .252 .149 -.096 .202 .051 

Transgenderlism is a sin 

according to Buddhism and 

Catholicism 

.099 -

.194 

-.122 -.133 .168 .105 

They are punished religiously .350 .197 .856 -.153 -.034 -.034 

Transgenders are not religious 

people 

.347 .280 .589 -.126 -.170 .190 

My parents are against 

transgenders  

-

.071 

-

.186 

-.039 .747 -.066 -.018 

My friends are against 

transgenders 

-

.050 

.028 -.103 .654 .009 .165 

My life partner is against 

transgender 

-

.248 

-

.279 

-.170 .632 .381 -.021 

Cross-dresses in public is a 

desecration of culture 

.090 .135 -.001 -.128 .540 -.039 

They deserve medical advice .063 .024 -.022 .160 .503 .043 

Being the opposite sex is a 

threat to social existence 

-

.193 

-

.140 

-.191 .113 .269 .149 

They are obstacle to the culture 
.003 .077 -.002 .150 .085 .867 

Source: Sample survey data, 2023 
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Figure 2: Identified factors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Sample survey data, 2023 
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Figure 3: Most knowledgeable sources about transgender 

 

 

 

 

 

 

 

 

 

Source: Sample survey data, 2023 

This is a multiple-choice question so there is more than one medium per 

respondent. Among the 100 respondents, 63 through Internet, 51 through 

Facebook, 28 through Books, 27 through WhatsApp, 22 through personal 

experiences and television, 21 through TikTok and 11 have become aware of 

the transgender community through Twitter. 

According to the primary objective of the study, the attitudes of university 

students about the transgender community were identified. College students' 

attitudes toward the transgender community run negative and they accept 

being trans as a mistake. The majority view is against transgenders because 

cross-dressing is a shameful act. 

According to research results, psychological factors mainly influence the 

creation of daily attitudes towards the trans community. It has been recognized 

that people develop attitudes towards sexual orientations that exist outside of 

common gender based on their experiences and mindsets. Among the 

psychological, social, religious, interpersonal, cultural and scientific attitudes, 

the main influence is from psychological attitudes and the influence of 

religious, interpersonal and cultural attitudes is in equal percentage. 
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According to research results, the main source of information that people gain 

awareness about transgender people is the Internet. Facebook, books and 

WhatsApp as well as personal experiences and television contribute to the 

socialization of information about transgender people. 

5. Conclusion and Recommendations 

The highest membership representation in the sample is female at 64% and the 

age gap representation between 23-25 years is 87% overall. The highest 

number of members are Buddhists which is 47%. The number of students who 

are most aware of transgender people is online, with a frequency of 63. 51% 

awareness happens through Facebook. The twenty factors used are Being 

transgender is a crime, Cross-dressing is shameful, Transgenders are 

disgusting, Transgenders behave immorally, Transience is a psychological 

problem, transgenders are hard to deal with, Transgenders treat other people 

with anger, Afraid that associating with them will affect my image, I do not 

have any transgender friends, Dating transgender people is inappropriate, 

Transgenderize is a sin according to Buddhism and Catholicism, Transgenders 

are punished religiously, Transgenders are not religious people, My parents 

are against transgender people, My friends are against transgenders, My 

boyfriend/girlfriend is against transgender, Transgender people wearing 

covert clothes in public is a desecration of culture, They deserve medical 

advice, Being the opposite sex is a threat to social existence, Transgenders are 

a credit to the country's culture respectively. They are mainly psychological 

influence, social influence, religious influence, interpersonal influence, 

cultural influence, scientific influence was classified under six main factors. 

A disciplinary attitude towards the transgender community was identified 

among university students. 

Because of the negative attitudes of the transgender community among 

university students, who are an educated and intelligent community of a 

country, programs should be implemented to change them into positive 

attitudes. Awareness programs should be created in the educational process 

from school level to university level about the diversity of sexuality. Since it 

is a difficult task to change the attitudes of an older community, subject units 

on sexual diversity should be included in the textbooks of school children. 

Various social programs should be conducted so that the transgenders blend 

into the general society and necessary steps should be taken to remove the fear 
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of the transgenders from the society. A unit should be set up in every university 

to talk about issues related to one's sexual identity. Other students should be 

given knowledge about transgenders through conference or entertainment 

programs. 
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› ,xldfõ  jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk 
fya;= idOl ms<sn| wOHhkh ^fld<U osia;s%lalh weiqfrka& 

t,a'ví'iS'i|ud,s1 

ixlafIamh 

ckixLHdj jhia.; ùfï l%shdj,sh ckixLHd j¾Okh w;Hka; m%;sM,hhs' 
tkï ck ixLHdj jhia.; ùu" idM,H;djh my< hdu yd u¾:;d uÜgu 
fya;=fjka we;sjk m%cd úoHd;aul ixl%dka;sfha w;Hka;hhs' ta wkqj 
j¾;udkh jk úg › ,xldju iqúfYaIS ikaêia:dkhlg msúi isák nj 
fmfka' fuu ;;a;ajh fya;=fjka Y%S ,xldj ixj¾ê; rgj,a yd iu uÜgulg 
<Õd ù we;' tfiau Y%S ,xldj m%cd úoHd;aul jYfhka j¾;udkh jk úg 
ckixLHdj jhia.; ùu" Y%u n,ldhg oeä f,i n,mEula t,a, lr we;' tu 
ksid j¾;udkfha fndfyduhla jhia.;jQjka /lshdj, ksr; ùfï 
m%jK;djla olakg ,efí' tfia jhia.;jQjka /lshdj, ksr; ùu i|yd úúO 
fya;= idOl mj;S' fuys m%Odk wruqK jkafka jhia.;  ck.ykh Y%u 
iyNd.s;ajh i|yd n,mdk fya;= idOl wOHhkh lsÍuhs' Y%u iyNd.S;ajh 
i|yd m%cd úoHd;aul idOlj, n,mEu;a" wd¾Ól yd iudÔh  idOlj, 
n,mEu;a wOHhkh lsÍu fiiq wruqKq fõ' fuu wOHhkh Y%S ,xldfõ jeäu 
jhia.; ck.ykhla  iy jeäu Y%u iyNd.s;ajh olajk fld<U Èia;%slalfha 
;sôß.iahdh m%dfoaYsh f,alï fldÜGdihg wh;a yeõf,dla" lsre<mK" 
fougf.dv hk .%du ks,Odß jiuj,ska 100 l ksheÈhla ir, iiïNdù 
ksheÿï l%uh u.ska f;dard .kakd ,§' 'ta i|yd m%Yakdj,s l%uh fhdodf.k 
o;a; /ia lr .kakd ,oS' o;a; úYaf,aIKh i|yd úia;rd;aul ixLHdkh" lhs 
j¾. mÍlaIdj" idOl úYaf,aIKh hk  o;a; úYaf,aIK l%u fhdod .kakd ,§' 
jhia.;jQjkaf.a Y%u iyNd.s;ajh i|yd n,mdk wd¾:sl idOl;a" mjq,a miqìu 
wdYs%; idOl;a " iudcSh idOl;a y÷kd .kakd ,oS' fuysoS jhia.;jQjkaf.a Y%u 
iyNd.S;ajh i|yd m%n, f,i n,md we;af;a mjq,a mrsirh wdYs%; fya;= 
idOlhs' Bg wu;rj wd¾:sl yd iudcsh idOl uOHia:j n,md we;' jhia.; 
jQjkaf.ka wd¾:slhg jk n,mEu wju lr .ekSu i|yd jeä m%;sY;hla 
/lshdj,  ksr; lr .ekSu i|yd wdl¾YkSh jegqma " oSukd ,nd oS fiajl 
wNsfm%arKh we;s lsrSug lghq;= l< hq;=h' tfiau Tjqkaf.a fiajd ld,h oS¾> 
lr .ekSu i|yd wdh;ksl jYfhka mshjr .ekSug lghq;= l< hq;=h' 

uqLH mo ( jhia.; ck.ykh " m%cd úoHd;aul " idM,H;dj" Y%u iyNd.s;aj 
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1.  ye`Èkaùu 

ck.ykh jhia.; ùu ck úldYk ixl%dka;shl fkdje<elaúh yels 
m%;sM,hls' jhia jHqyh j¾.SlrKh lsÍfï§ <ud" ;reK yd jhia.; jYfhka 
m%Odk ldKav ;=klg fnod oelaúh yelsh' jhia.; ck.ykh ms<sn| 
ks¾jpkh ráka rgg  fjkia jqj;a wjqreÿ 60 iy Bg jeä jhia ldKavfha 
ck.yk m%;sY;h jeä fjñka we;s úfgl ck.ykh jhia.; jk nj m%ldY 
flf¾' tfiau wjqreÿ 60 - 74 olajd jQ ck.ykh ;reK jhia.;  ck.ykh 
f,i;a" jhi wjqreÿ 75g jeä ck.ykh jfhdajDoaO ck.ykh f,i;a 

ks¾jpkh lrkq ,efí ^Myers ,1985&' 

ixj¾Okh jk rgla jYfhka › ,xldfõ ck úoHd;aul ;;a;ajh 
me;s.Kkdjla iqúfYaIs ,laIK fmkakqï lrhs' oS¾>ld,Sk jYfhka jQ › 
,dxldfõ udkj iqnidOkh wruqKq lr.;a ixj¾Ok ls%hdj,sfha m%;sM,hla 
jYfhka wfkl=;a l,dmSh rgj,g jvd › ,xls%l ck;djf.a wdhq wfmalaIdj 
miq.sh ld, mrsÉfofha oS ie,lsh hq;= uÜgula by< f.dia ;sfí' 2012  jir 
jk úg › ,xldfõ Wmf;aoS ;snq wfmalaIs; wdhq ld,h wjqreÿ 75'7] la jq w;r 
2020 jk úg wjqreÿ 77'06] ;rï by< uÜgul mej;=Ks' id¾la rgj, Wmf;aoS 
csú; wdhq wfmalaIdj ms<sn|j i,ld ne,SfïoS by<u csú; wfmalaIdj jQ wjqreÿ 
80'11 la › ,xldfÉ ia;S%kaf.ka jd¾;d jk w;r" mqreI csú; wfmalaIdj 
iïnkaOfhka o › ,xldfÉ by<u ia:dkhla fmkajd we;' th wjqreÿ 72 ls 
^pkaøldka;s"2011&' 

fuf,i › ,xldfÉ  csú; wfmalaIdj jeãùu ;shqKq f,i ckixLHdfõ 
j¾Okh" m%udKh iy tys jhia jHqyh flfrys n,mEï we;s lsÍug iu;a ù 
we;' Ôú; wfmalaIdj jeäùu Wm;a wkqmd;slh wvq ùug iy jhia.; ck 
ixLHdj jeäùug iDcq f,iu n,md we;s w;r fuu m%jK;djhka wkd.; ck 
ixLHdj flfrys o ksr;=reju n,mEï we;slrkq ,nhs' Y%S ,xldfõ 1991 jif¾ 
wjqreÿ 60 yd jeä ckixLHdfõ m%;sY;h 8'1] la jQ w;r 2001 jif¾ § th 9'2] 
la olajd j¾Okh ù we;' 2012 jif¾§ th 12'5] la olajd j¾Okh ù we;s nj 
meyeÈ,s fjhs' 2041 jk úg fuu msßi 27'8] la olajd j¾Okh jk nj 
m%lafIamkh lr we;' fuu ;;a;ajh idM,H;djh" u¾:;djh yd  cd;Hka;r 
ixl%uK hk Wmk;Ska ish,af,dau tl;= jk m%;sM,hla f,i oelaúh yelsh ^ 
pkaøldka;s"2011&' 

tlai;a cd;Skaf.a ixúOdkhg wkqj 1995 jif¾ wdishdfõ Ôj;a jQ jhi wjqreÿ 
60 fyda Bg jeä ck.ykfha m%;sY;h 8'2] ls' fuh  jir 2000 jk úg  12'6] 
la muK ù we;' ol=Kq wdishdfõ  wfkl=;a rgj,a yd iei£fï § ,xldfõ 
jhi ck.ykfha iudkqmd;hg  jvd by< uÜgul mj;S' 1975 § wm rfÜ wjq 
60 ka fyda Bg jeä ck.ykfha  m%;sY;h 6'3] la jQ w;r 2000 jk úg th 
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9'3] la olajd j¾Okh úh' fuu w.h 2031  jk úg 22] la muK olajd by<  

hk nj m%lafIams; o;a;hkaf.ka  fmkakqï lrhs ^United Nations, 1999&'  

fuf,i iS>% f,i by< hk jhia.; ck ixLHdj Y%S ,xldfõ uE; ld,Sk 
iudc" wd¾Ól yd foaYmd,k fjkialï iuÕ jhia.;jQjkag wdOdrl ùfuys 
,d mjq, i;=j we;s yelshdj l%ufhka wvqfjñka mj;S' tfiau Y%S ,xldfõ 
wd¾Ól ixj¾Okfha ukao.dó iajNdjh ;=< jhia.; jQjkag wd¾Ól yd 
iudchSh /ljrKh iemhSu iïnkaOfhka rchg jvd jeä j.lSula oeÍug 
mjq,a tallhg isÿù ;sfí' tfy;a ÈhqKq rgj, mj;akd ixj¾Ok uÜgu wkqj 
iy tu rgj, jhia.; ckixLHdjg i,id we;s rlaIK wdjrK iy wksl=;a 
wdrlaIs; l%u fya;=fjka jhia.;jQjkaf.ka mjq,g;a" wd¾Ólhg;a we;sl< 
n,mEu iDKd;aulh ^pkaøldka;s"2011&' wfkla w;g Tjqkaf.a úY%du jegqma 
we;=¿ fjk;a csjkdOdr" fi!LH myiqlï uy,q ksjdi jeks oE i|yd rcfha 
iqnidOk úhoï jeä lsrSug isÿ fõ' wkd.;fha Y%ñlhska ùug isák <ud yd 
;reK ck.ykfha ldhsl iy udkisl yelshdjka j¾Okh lsrSfuys,d 
wdfhdackh l< hq;= Okfhka úYd, fldgila fufia Y%u yuqodfjka bj;g 
yd jhia.; ck fldÜGdih fjkqfjka fjka lsrsug isÿùu ixj¾Okh rgla 
jk › ,xldj ;=< úúOdldr wd¾:sl yd idudcsl .eg¨ Woa.; lsrSug fya;= 
fõ ^m;srK"2010&' tu ksid j¾;udkh jkúg fndfydauhla jhia.;jqjka 
úY%du jhfika Tíng /lshdj, ksr; ùfï m%jK;dj wo jk úg jeä ù ;sfí' 
iuia;hla f,i .;a úg Y%S ,xldfõ jhia.; ck.ykfha  Y%u odhl;ajh 
i|yd n,mdk fya;= idOl y÷kd .ekSu fuu wOHhkfha m%Odk wruqK fõ' 

2.  idys;Hh úu¾Ykh 

f,dalfha ckixLHdj YS>%fhka j¾Okh  fjñka mj;S' j¾;udkfhaoS f,dj 
we;eï rgj,g ckixLHdj YS>%fhka j¾Okh ùu .eg¨jls' úfYaIfhka 
ixj¾Okh fjñka mj;sk rgj, ckixLHd j¾Okh ixj¾ê; rgj,g 
idfmalaIj fõ.j;a j isÿ fõ' tneúka ´kEu rgl ixj¾Ok ls%hdj,sh ;=< 
ckixLHdj m%Yia; uÜgul mj;ajd .ekSu b;d jeo.;a fõ' oekg wjqreÿ 200 
lg fmr f,dal ck.ykh b;d l=vd m%udKhla úh' iEu jirlu <orejka 
ñ,shk 140 la muK Wmosk w;r  j¾;udkh jk úg f,dal ckixLHdj 
ì,shk 8 blaujd we;' tfukau 2030 jk úg f.da,Sh ck.ykh 8'5 olajd;a " 
2050 jk úg 9'7 olajd;a "2080 jk úg ì,shk 10'4 olajd;a <Õd jkq we;ehs 

mqfrdal:kh lr we;' ^World population prospects, 2022&'  

ck.ykh jhia.; ùu" hkq iuia; ck.ykfhka iudkqmd;slj jeä 
fldgila jeäysá mqoa.,hska úiska ork l%shdj,shhs'  th iuyr úg "ck.yk 
jhia.; ùu" fyda "f.da,Sh jhia.; ùu" f,i ye¢kafõ' wdhq wfmalaIdj jeäùu 
meyeÈ,sju uyck fi!LH iy ffjoH úoHdj jeäÈhqKq lsÍfï id¾:l 

m%;sM,hls ^Anderson , 2017&' 
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ngysr rgj, fmdÿ jYfhka jhiljQjka f,i  i,lkafka jhi wjqreÿ 65 
iy Bg jeä msßi jk w;r ixj¾Okh fjñka mj;sk fndfyda rgj, jhi 

wjqreÿ 60 iy  Bg jeä msßi jhia.; ck.ykh f,i ie,fla ^Myers, 1985&' 

úhm;a ck ixLHdj f.da,Sh jYfhka y÷kd.; yels m%Odk m%mxphls' udkj 
YsIagdpdrfha wdrïNl wjia:dfõ § ckixLHdj iSñ; jQ w;r mßirhg 
wkql+,j ;u Èú meje;au ilia lrf.k isák ,§' fuu wjêh jk úg by< 
iy idM,h;djla fukau u¾:;djh jd¾;d úh' ld¾ñl úma,jfha udkj 
b;sydifha yerjqï ,laIhla jYfhka i|yka l< yels wo tu wjêfha§ 
fi!Ähu;a Ôú;hla i|yd wjYH øjH ksIamdokh wdrïN ùu;a iuÕu urK 
ixLHdj l%ufhka wvq jkakg jQ w;r idM,H;dj by< hdu ksid ckixLHdfõ 
iajNdúl  j¾Ok fõ.h f.da,Sh uÜgñka ks¾udKh jkakg úh 

(Tomassini,2004). 

ckixLHdj jhia.; ùu iy uy¿ hemqï wkqmd;h by< hdu iïnkaO 
.eg¨j,g fuf;la l,la uqyqK foñka isáfha ixj¾ê; rgj,a mu‚' kuq;a 
fuu ishji wdrïN jk úg ixj¾Okh jk rgj,a ;=< o fuu .eg¨j  
ks¾udKh fjñka mj;S f,dalfha ixj¾ê; rgj,a ish wjqreÿ 65g jeä ck 
fldÜGdih j¾Okh ùfï l%shdoduhg wdmiq yerúh fkdyels fia  wj;S¾K ù 
we;' cmdkh jeks rgj,a oekgu;a jhia.; ck iaÓrh rfÜ uq¿ 
ckixLHdfjka 20] la olajd j¾Okh lr we;' c¾uksh" .%Sish" b;d,sh iy 
iamd[a[h jeks rgj, wjqreÿ 60g jeä ck ixLHdj wjqreÿ 20g jeä ck 
ixLHdjg jvd úYd, jk w;r b;d oeä f,i oekg j¾Okh fjñka mj;sk 
ck.yk úoHd;aul úma,jh bka meyeÈ,s fõ ^tlai;a cd;Skaf.a jd¾Isl 
jd¾;dj" 2000&'  

iuia; wdishdfjka u kef.kysr wdishdfõ ckixLHdj jhia.; ùfï 
m%jK;dj w;ska bÈßfhka miqfõ' tfia jqj;a w.aks È. wdishdfõ isx.mamQrej 
jeks rgj,a yd ol=Kq wdishdfõ Y%S ,xld jeks rgj,a o fuu uÜgfï miqfõ' 
Y%S ,xldfõ jeäysá ck.ykh oekg iuia;fhka 12'4] la ksfhdackh lrhs' 
Y%S ,xldj hkq YS>%fhka jhia.;jk ck.ykhla isák  f,dalfha tla  rgls' 
1953 § Y%S ,xld jeäysá ck.ykh 5'4]  la jQ w;r 2003 § th uq¿ 
ck.ykfhka 10'8]úh' 1953 isg 2003 olajd jir mkyl ld,h ;=< th 
úYd,;ajfhka fo.=Khla muK ù we;' 1981 iy  2012 § jeäysá ck.ykh 
ms<sfj,ska 6'6] iy 12'4] la úh' jir 2041 jkúg Y%S ,dxlslhska y;r 
fofkl=f.ka tla wfhl= jhia .; jkq we; we;ehs .Kka n,d we; 

(Maduwage, 2019). 

ck ixLHdj jhia.; ùfï l%shdj,sh;a iu.u jhia.; ùu wdY%s;  .eg¨ 
rdYshlg  uqyqK §ug isÿù we;' ck.ykh jhia.;ùu ixj¾Okh fjñka 
mj;sk rgj,g tla wdldrhlg;a ixj¾ê; rgj,g ;j;a wdldrhlg;a 
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n,mEï lrkq ,efí' fufia ck.ykh fydhd .; ùfï m%;sM,hla jYfhka 
u;= ù we;s jeo.;a .eg¨jla jkafka jhia.; mqoa.,hska Wfoid wd¾Ól yd 
iudchSh wdOdr fldf;la ÿrg id¾:lj iemhsh yels o hkakhs  ̂ ,laud,s"2016&' 

f,dalfha Y%u n,ldh jhi wjqreÿ 60 fyda Bg jeä jeäysá Y%ñlhkaf.a fldgi 

1990 § 10'5 o 2014 jk úg 14'3 la olajd mq¿,a úh' Ekkehard  mjid isákafka 
2030 jk úg Y%u n,ldfha isák  jeäysá lïlrejka ixLHdj ñ,shk 270 la 
olajd jeä ùug bv we;s njhs' 

› ,xldfõ wd¾:sl jYfhka jhia.; ck.ykh i|yd mq¿,a iudc wdrlaIK 
hdka;%Khla fkdue;' 2012 ksjdi yd ckix.Kkhg wkqj jhi 60 jeä iy 
/lshd lrk ,o mqoa.,hska ixLHdj 644 347 la úh' tkï iEu jeäysáhka y;r 
fofkl=f.ka tla wfhl= fiajh lr;s' tfukau jeäysá msrsñkaf.a 43] muK 
fiajfha fhoS isák w;r ldka;djkaf.ka 11] la muK msrsila fiajfha fhoS 

we; ^Ageing Population Of Sri Lanka, 2012&' 

;reK jeäysá ldKavfha isá jeäysá mqoa.,hska /lshdjg keUqrejk w;r ueos 
uy¨ iy jeäysá uy,q úh ms<fj,ska 15] iy 8] muK jk /lshd lsrSug 
we;s bvlv wvqh' fiaajd kshqla; we;s jeäysá msrsif.ka wvlg jvd jeä 
msrsila lDIsld¾ñl "jk j.dj iy ëjr l¾udka;fha ^31'4]& iy m%d:ñl 
/lshdj, ^23'1]& kshe,S we;'ldka;djkaf.ka ie,lsh hq;= fldgila wúêu;a 

wxYfha /lshdj, kshe,S isá;s ^Ageing Population Of Sri Lanka, 2012&'  

Lam et al ^2006& g wkqj  jeäysá wh w;r /lshd  wkqmd;h by<h' úY%du 
jegqmla fkd,nk  iy wm%sldfõ jvd;au wd¾Óluh jYfhka l%shdldß jeäysá 
ck.ykh isák nj i,lk úg" thska weÕfjkafka Tjqka iyNd.S ùug jeä 
bvla mj;sk njhs' 

3. wOHhk l%ufõoh 

fuu wOHhkh i|yd m%d:ñl o;a; yd oaú;Shsl o;a; hk foj¾.fhau o;a; 
/ia lrk ,§' m%d:ñl o;a; ,nd.ekSu i|yd uQ,slju m%Yakdj,s  l%uh Ndú;d 
lrk ,§' tfiau wjYH oaú;Shsl o;a; ud;Dldjg wod<j isÿ lrk ,o 
m¾fhaIK" m%ldYs; jdr m%ldYk yd iÕrd u.ska ,nd .ekSug lghq;= lrk 
,§' 

fuu wOHhkhg wod<j m%d:ñl o;a; /ia lr .ekSu i|yd wod< m%Yakdj,sh 
fldgia follska iukaú; jk wdldrhg ilia lrk ,§' fuu m¾fhaIKh 
;=<§ o;a; odhlhd f,i y÷kd .kq ,enQ wjqreÿ 60g jeä jhia.; jQjkaf.aka 
úuid ,nd.kakd ms<s;=re igyka lr.ekSu úu¾Ylhd úiskau isÿ lrk 
,§'fuf,i m%d:ñl o;a; /ia lr .ekSu i|yd iïuqL idlÉPd l%uh o fhdod 
.kakd ,§' ta wkqj ilia lrk ,o m%YaKdj,sfha fhda.H;dj" .=Kd;aulNdjh" 
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ksjerÈ Ndjh" m%udKj;a nj iy ld¾hlaIu;djh ms<sn|j i,ld ne,Su i|yd 
mQ¾j mÍlaIdjla iy kshdul mÍlaIdjla o isÿ lrk ,§'fuys§ m%;spdrlhka 
lsysm fofkl=f.aka m%d:ñl o;a; ,ndf.k bka miqj m%Yakdj,sfha wvqmdvq 
kej; ilialr miqj wOHhkh i|yd wjYH o;a; ,nd.ekSu isÿlrk ,§' Y%S 
,xldfõ isák jhia.; ck.ykfhka jeäu msßila isákafka fld<U 
Èia;%slalh ;=<hs' Èia;%slalh ;=< mj;sk m%dfoaYSh f,alï fldÜGdi w;=ßka 
;sôß.iahdh m%dfoaYSh f,alï fldÜGdih ;=< isák wjqreÿ 60g jeä msßi by< 
uÜgul mj;sk ksid wOHhk ix.ykh f,i ;sôß.iahdh m%dfoaYSh f,alï 
fldÜGdih f;dard .; yels úh' ksheÈh jYfhka ;sôß.iahdh m%dfoaYSh f,alï 
fldÜGdifha yeõf,dla" fougf.dv" lsre<mk hk .%du ks,OdÍ jiï ;=fkka 
ish fokl= muKla f;dard .; yels úh' 

ck f,aLk yd ixLHd f,aLk fomd¾;fïka;=j u.ska Y%S ,xldfõ Y%u n,ldh 
ms<sn|j lrkq ,nk iólaIK jd¾;dj  ^2019& u.ska Y%S ,xldfõ isák jhia.; 
ck.ykfha m%udKho" Y%u odhl;ajh ,nd fok jhia.; ck.ykfha 
m%udKho úúO iÕrd" fmd;a" úúO iólaIK" wka;¾cd, jd¾;d iy úu¾Yk 
.%ka: ;=<ska wOHhkh wdrïNfha isgu iEu mßÉfþohla ;=<§u f;dr;=re 
,nd.kakd ,§' 

jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk fya;= idOlhka ms<sn|j 
m%Odk ixrpl úYaf,aYKh isÿlrk ,oS' idOl úYaf,aIKh hkq ksÍlaIKh 
lrk ,o iyiïnkaê; úp,Hhka w;r úp,;djhka úia;r lsÍu i|yd Ndú;d 
lrk ixLHdkuh l%uhls' WodyrK f,i iyiïnkaO;d kHdifhys by< 
iyiïnkaO;d ix.=Klh yd my< iyiïnkaO;d ix.=Klh mj;sk úg tA 
wkqj idOl j¾.SlrKh l< yel' fuysoS idOl úYaf,aIKh Tiafia Ys% 
,xldfõ jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk fya;= idOl 
w;=rska m%n,;u idOl y÷kd .ekSu isÿlrkq ,efí' 

idOl úYaf,aIKh ;=< idOl úYaf,aIKh isÿ lrkq ,nhs' tA wkqj ixLHd;h" 
uOHkHh yd iïu; wm.ukh .Kkh lrkq ,nhs' tfukau fuys§ 
iyiïnkaO;d kHdih u.ska úp,Hhkaf.a ix.=Klhka yd fjfiishd uÜgï 

olajkq ,nhs' idOl úYaf,aIKfha§ KMO mÍlaIdj ^Kaiser Meyer Olkin& iy 

Bartlett’s mÍlaIdj u.ska ksheÈfha Sphericity mÍlaId lrkq ,nhs' 

4.  o;a; úYaf,aIKh yd w¾:l:kh 

4'1 jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk fya;= idOl 
wOHhkh i|yd lhs j¾. mrslaIdj 

wOHhkhg wkqj mrSlaId lrk ,o lhsj¾. mrSlaIdj, l,ams;hka ms<s.kafkao 
m%;slafIam lrkafka o hkak fuySoS mrSlaId lrk ,oS' jhia.; ck.ykfha 
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Y%u iyNd.s;ajh i|yd m%cd úoHd;aul idOlj, n,mEula ;sfí o fkd;sfí 
o hkak wOHhkh lsrSu fuu m¾fhaIKfha wruqK fõ' 

j.= wxl 1 ( jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk fya;= idOl 
wOHhkh i|yd lhs j¾. mrslaIdj 

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

jhia.; ck.ykfha Y%u iyNd.s;ajh flfrys  ia;S% -mqreINdjh" wOHdmkh" 
újdyl;ajh iy jhi  n,mdk wdldrh ms<sn| iajdh;a;;dj mrslaId lsrSfïoS 
tu úp,Hh w;r iïnkaO;djhla we;s nj fmkakqï lr we;'  

4.2 jhia.; ck.ykfha Y%u iyNd.S;ajh i|yd n,mdk idOl y÷kd .ekSu 

úp,;d wdlD;shla úia;r l< yels jvd;a fyd|u f¾Çh iïnkaO;d ldKavh 
f;dard .ekSu i|yd m%Odk ixrpl úYaf,aIKh isÿ lrhs' tA wkqj fuys§ 
jhia.; ck.ykfha Y%u iyNd.s;ajh flfrys n,mdkq ,nk idOl ms<sn|j 
úYaf,aIKh lsÍu i|yd idOl 10 la ms<sn| /ia lr.;a o;a;j, m%Odk ixrpl 
úYaf,aIKh isÿ fldg we;' 

l,ams;h Df 𝝌𝟐 P value 
C 

value 

H0: jhia.; ck.ykfha 
Y%u iyNd.s;ajh flfrys  
ia;S% -mqreINdjh n,mdk 
wdldrh ms<sn| iajdh;a;;dj 
mrslaId lsrSu'  

2 7.911a 0.000 0.2708 

H0:jhia.; ck.ykfha Y%u 
iyNd.s;ajh flfrys jhi 
n,mdk wdldrh ms<sn| 
iajdh;a;;dj mrslaId lsrSu' 

4 180.788a 0.000 0.8024 

H0 : jhia.; ck.ykfha 
Y%u iyNd.s;ajh flfrys 
wOHdmkh n,mdk wdldrh 
ms<sn| iajdh;a;;dj mrslaId 
lsrSu' 

12 36.863a 0.000 0.5189 

H0: jhia.; ck.ykfha 
Y%u iyNd.s;ajh flfrys 
újdyl;ajh 
n,mdk wdldrh ms<sn| 
iajdh;a;;dj mrslaId lsrSu'  

8 18.310a 0.019 0.3933 
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j.= wxl 2 ( KMO iy Bartlett’s mßlaIdj 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 

Bartlett's Test of Sphericity 

                                                                                      

Approx. Chi-Square 

                                                                                      df 

                                                                                      Sig. 

0.777 

485.339 

45 

0.000 

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

idOl kHdih wdY%h fldg f.k tla úp,Hhla wfkla úp,Hhg fldmuK 
.e,fma o hkak mÍlaId l< yelsh' tu w.h 0'5 g wvq kï tys .e,mSfï 
m%udKh wvqh' fuys 0'5 g wvq w.hla fkdue;s neúka tjekakla ks.ukh l< 
fkdyelsh'  

whs.ka w. yd idOl w.hka ms<sn| oelafjk m%ia;dr igykg wkqj tys m<uq 
idOlfha w.h by< w.hla .kS' th l%ufhka my; jeà we;s w;r fojeks 
idOlh whs.ka w.h 1g wdikak w.hla .kS'tu ksidfjka jhia.; 
ck.ykfha Y%u iyNd.s;ajh flfrys n,mdkq ,nk idOl m%Odk jYfhka 3 
la fõ' 

 

 

X1 újdy fkdù isàu ksid  
 

X2 ffoksl Ôùldj lrf.k hEu i|yd 
 

X3 ldhsl udkisl ;Dma;sh Wfoid  
 

X4 úY%du jegqma m%udKj;a fkdùu ksid  
 

X5 b;=re lsrSï i|yd 
 

X6 /l n,d .ekSu flfkla fkdue;s ksid 
 

X7 fi!LHh úhoï by< hdu ksid 
 

X8 .Dy uQ,sl ;k;=re oeÍu ksid 
 

X9 iudc ;;ajh /l .ekSu i|yd 
 

X10 /lshd mqrmamdvq msrùu i|yd 
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 m%ia:dr igyk 1 ( whs.ka w. iy idOl w.hka 

 

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

by; oelafjk m%ia:dr igyk wkqj m%Odk ixrplhka .Kk .Kkh lsÍug 
yelshdj mj;S'ta wkqj 0 g wdikak  ,laIfha mj;sk m%Odk ixrpl m%udKh 
wOHkhg fhdod .kS' fuu wOHkh ;=<§ fuu miaodr igykg wkqj m%Odk 
ixrplhka 3la hehs ;SrKh l< yelsh'  

j.= wxl 3 ( ixrplhka ks¾udKh lsrSu 

 
ixrpl 

1 2 3 

újdy fkdù isàu ksid   0.625 

ffoksl Ôùldj lrf.k hEu i|yd 0.903   

ldhsl udkisl ;Dma;sh Wfoid  0.830  

úY%du jegqma m%udKj;a fkdùu ksid 0.905   

b;=re lsrSï i|yd 0.905   

/l n,d .ekSu flfkla fkdue;s ksid   0.822 

fi!LHh úhoï by< hdu ksid 0.842   

.Dy uQ,sl ;k;=re oeÍu ksid   0.672 

iudc ;;ajh /l .ekSu i|yd  0.903  

/lshd  mqrmamdvq msrùu i|yd   0.803  

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

ffoksl Ôùldj lrf.k hEug" fi!LHh úhoï by< hdu"úY%du jegqma 
m%udKj;a fkdùu ksid iy b;=re lsrSï i|yd hk idol y;r tla m%Odk 
ixrplhla f,i;a " /lshd  mqrmamdvq msrùu i|yd" iudc ;;ajh /l .ekSu 
i|yd  iy ldhsl udkisl ;Dma;sh Wfoid  hk idOl ;s%;ajh ;j;a tla 

w
h
s.
k

a w
.

 

ixrpl wxl 
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ixrplhla f,i;a " .Dy uQ,sl ;k;=re oeÍu  "újdy fkdù isàu  iy /l 
n,d .ekSu flfkla fkdue;s ùu hk idol wjidk m%Odk ixrplh f,i;a 
fuu j.=jg wkqj y÷kd .; yelsh' 

rEm igyk 1 ( m%Odk ixrpl ks¾udKh lsrSu 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

uQ,dY%h ( ksheos iólaIK o;a; " 

 

 

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

fuu igyfka oelafjk mßÈ jhia.;jQjkaf.a Y%u iyNd.S;ajh i|yd n,mdk 
idOl m%Odk  

ffoksl Ôùldj lrf.k 

hEug 

 fi!LHh úhoï by< hdu 

úY%du jegqma m%udKj;a 

fkdùu 

b;=re lsrSï i|yd 

wd¾:sl idOl 

/lshd  mqrmamdvq msrùu i|yd 

iudc ;;ajh /l .ekSu 

i|yd 

 ldhsl udkisl ;Dma;sh 

Wfoid 

iudcSh idOl 

.Dy uQ,sl ;k;=re oeÍu  

 újdy fkdù isàu   

/l n,d .ekSu flfkla 

fkdue;s ùu 

mjq,a miqìu wdYs%; 
idOl 

j
h
i
a.
;
 c

k
.
y
k

f
h
a Y

%u
 i

y
N
d.

s;
aj
h
 i

|
y
d 
n
,
m
dk
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y
a;
= i

dO
l
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ixrpl ;=kla hgf;a fnod olajd we;' ta wkqj Y%u iyNd.S;ajh i|yd n,mdkq 
,nk m%Odk  idOlhka f,i wd¾Ól  idOl " iudÔh idOl iy mjq,a mßirh 
wdY%s; n,mEï lrk idOl f,i ks.ukh l< yelsh' 

4'3 jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk idOl w;r 
iajdh;a;dj mrSlaId lsrSu 

ta wkqj Y%u iyNd.s;ajh flfrys n,mdk wd¾:sl " iudcSh yd mjq,a miqìu 
wdYs%; idOl yd jhia.; ck.ykfha Y%u iyNd.s;ajh w;r iïnkaOhla 
mj;skafkao@ hkak f.dvk.d.;a l,ams; u; msysgd ld,a mshikaf.a lhsj¾. 
mrSlaIdj u.ska mrSlaId lrk ,oS' 

j.= wxl 4( jhia.; ck.ykfha Y%u iyNd.s;ajh iy tla tla idOl w;r 
iïnkaOh 

HO  l,ams;h df 𝓧𝟐 P Value C  Value 

HO ( jhia.; ck.ykfha 
Y%u iyNd.s;ajh i|yd 
wd¾:sl idOl n,mEula 
fkdlrhs 

8 44.860a 0.000 0.5565 

HO ( jhia.; ck.ykfha 
Y%u iyNd.s;ajh i|yd 
iudcSh idOl n,mEula 
fkdlrhs 

6 46.663a 0.003 0.5641 

HO ( jhia.; ck.ykfha 
Y%u iyNd.s;ajh i|yd mjq,a 
miqìu wdYs%; idOl 
n,mEula fkdlrhs 

6 
62.889a 

 
0.000 0.6214 

uQ,dY%h ( ksheos iólaIK o;a; " 2023 

jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd wd¾:sl idOl n,mEula fkdlrhs 
hk l,ams;hkays lhsj¾. mrSlaIdfõoS tu úp,H w;r iïnkaOhla mj;sk nj 
fmkakqï lr we;' tfiau wdm;s;;d ix.=Klfha  w.h uOHia: fõ' 

jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd iudcSh idOl n,mEula 
fkdlrhs hk l,ams;hkays lhsj¾. mrSlaIdfõoS tu úp,H w;r iïnkaOhla 
mj;sk nj fmkakqï lr we;' tfiau wdm;s;;d ix.=Klfha w.h  uOHia: 
fõ' 

jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd mjq,a miqìu wdYs%; idOl 
n,mEula fkdlrhs hk l,ams;hkays lhsj¾. mrSlaIdfõoS tu úp,H w;r 
iïnkaOhla mj;sk nj fmkakqï lr we;' tfiau wdm;s;;d ix.=Klfha   
w.h m%n, fõ' 
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5.  iudf,dapkh 

jhia.; ck.ykfha Y%u iyNd.s;ajh i|yd n,mdk úúO idOl we;' fuu 
.eg¨ iïnkaOj f,dalh mqrd úúO m¾fhaIK mj;ajd ;sfí' kuq;a ta tla tla 
m¾fhaIK u.ska ,nd.;a ks.ukhka tlsfklg fjkia fõ' thg fya;=j tu 
m¾fhaIK u.ska ,nd ÿka ks.ukh tu m¾fhaIKh isÿl< m%foaYhg fyda rgg 
muKla wod< ùuhs' 

jhia.; ck.ykfha Y%u iyNd.s;ajh yd  m%cdj úoHd;aul idOl w;r mj;sk 
iïnkaO;djh úuiSfï§ újdyl;ajh" wOHdmk uÜgu" ia;%S mqreI Ndjh yd 
jhia iSudj hk m%cdj úoHd;aul idOl ie,ls,a,g .ekq‚' tys§ jhia.; 
ck.ykh Y%u iyNd.S;ajh yd újdyl;ajh" ia;%S mqreI mqreI Ndjh"wOHdmk 
uÜgu" jhia iSudj hk idOl  w;r iïnkaO;djhla mj;sk nj;a iSudj yd 
Y%u iyNd.S;ajh w;r b;d m%n, iïnkaO;djhla mj;sk nj lhsj¾. mÍlaIdj 
weiqfrka isÿlrk ,o úYaf,aIKh yryd ks.ukh lsÍug  yels úh' 

jhia.; ck.ykh Y%u iyNd.S;ajh i|yd n,mdk fya;= idOl ms<sn| 
wOHhkh lsrSu fuu wOHhkfha m%Odk wruqK fõ' ta wkqj jhia.; 
ck.ykh Y%u iyNd.S;ajh i|yd n,mdk fya;= idOl ms<sn| wOHhkfha§ 
m%Odk idOl f,i wd¾Ól idOl" iudÔh idOl iy mjq,a mßirh wdY%s; 
n,mEï lrk idOl f,i m%Odk  ixrpl ;=kla flfrys wjOdkh fhduq lr 
tu idOlhka ;=<ska l=vd idOl 10 la flfrys wjOdkh fhduq lsÍu ;=<ska 
ks.ukhkaj,g t<ö we;' fuu m%Odk idOl w;=rska mjq,a mrsirh  wdYs%;j 
n,mdkq ,nk idOl jhia.;jQjka /lshdj, ksrs; ùug m%n,u n,md we;' 
w¾:sl yd iudcSh idOl uOHia: f,i n,mEï lr we;s nj fuu wOHhkh 
;=<ska ks.ukh l< yelsh' 

wdY%s; .%ka: 

wfífldaka" ta' à' mS' ^1999&" —› ,xldfõ ck.ykh jhia .; ùu˜" wd¾:sl 
úuiqu" › ,xld nexl=j"fld<U' 

 
pkaøldka;s' hQ' mS' tka' ^2011&' › ,xldfõ ckixLHdj úhm;aùu iy thska  

Woa.;jk iudc - wd¾:sl n,mEï'N=f.da, úoHd wOHhk wxYh" 
le<Ksh úYajúoHd,h" le<Ksh' 

ck f,aLk yd ixLHdf,aLk fomd¾;fïka;=j'^2021&' Y%u n,ld iólaIK 
jd¾;dj" ck f,aLk yd ixLHdf,aLk fomd¾;fïka;=j' 

ck f,aLk yd ixLHdf,aLk fomd¾;fïka;=j'^2012&' ksjdi ix.Kkh" ck 
f,aLk yd ixLHdf,aLk fomd¾;fïka;=j' 
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o is,ajd" bkaø,d,a iy iurialr o¾Ysld' ^2005&' › ,xldfõ ckixLHdj 
jhia.; ùu iy ta ;=<ska mek k.sk .eg,q " foi;sh" rcfha uqøK 
fomd¾;fïka;=j' 

ksfïIsld' cS' ta' à' ^2015&' › ,xldfõ úhm;a ck.ykh ms<sn| wOHhkh" 
iriú f,aLd' 

m;srf.a' fca 'tï' mS' ^2010&' ck.ykh úhm;aùu iy iudc wd¾:sl m%;súmdl' 
inr.uqj úYajúoHd,h 

fiõjkaos' tÉ' ^2020&' ශ්‍රී ලංකාවේ වියපත් ජනගහනය වර්ධනය වීම සහ 
ආර්ිකයට ඇති කරනු ලබන බලපෑම' http:// repository. 

kln.ac.lk/handle/123456789/22386 
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Factors Influencing Females Labour Force Participation in 

Sri Lanka 

                Y.M.A.K. Yaparathne1 

Abstract 

According to the reports from 2017 to 2022, female who report the higher 

percentage of the population of Sri Lanka. That is, it has been recorded as 

51.7% in 2017 and 51.8% in 2022. But in relation to those years, the 

percentage of female labour force participation is very low. It is 36.6% in 2017 

and 33.6% in 2022 first quarter. Also, in 2021, 21% of female in the public 

sector and 37% in the private sector have been employed. Thus, despite the 

high percentage of working age female population, females are not 

participating the labour force due to some reasons. Accordingly, the main 

objective of this study is to study the factors that influence female labour force 

participation. For this study, 100 females living in the Colombo district of the 

Western Province were selected under the simple random sampling method. 

Questionnaire method and Interviews have been used to collect data, and 

relevant data has been presented using tables and graphs and has also been 

analysed by factor analysis, and Chi-square test. Accordingly, it was found 

that Social, Economic, and Demographic factors influence the female labour 

force participation, but mainly Economic factor influence. A removal of the 

barriers to participation in the jobs created and existing in the country for the 

women population, who report the highest percentage of the population in Sri 

Lanka and making the necessary provisions to engage in jobs without gender 

discrimination and to support the labour force of the country’s economy a 

positive effect on the level. 

Keywords: Female labour force participation, Labour force, Economic, 

Social, Demographic 
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1.Introduction 

Labour Force participation means the active engagement or willingness of 

people of working age to engage in economic activities included in the system 

of national accounts (SNA) (Semasinghe, 2017).   The term labour typically 

refers to a measure of the work that people do and its often compared with the 

other variables in production. Labour is a key input in the production of goods 

and services and is, therefore a critical determinant of economic growth 

(Mahr,2022). The size of labour force in a country depends on the number of 

individuals of working age participating in the labour market (Semasinghe, 

2017). The working age population is defined as those age 15 to 64 (OECD, 

2023).  

Labour Force comprises people ages 15 and older who supply labour force the 

production of goods and services during a specified period. It includes people 

who are currently employed and people who are unemployed but seeking work 

as well as first time job seekers. Not everyone who works is included. 

However, unpaid workers, family workers, and students are often omitted, and 

some countries don’t count members of the armed forces. Labour Force size 

tends to vary during the year as seasonal workers enter and leave (World Bank, 

2017).   

An individual’s decision to participate in the labour market depends on the gap 

between the individual’s reservation wage rate and the market wage rate. The 

reservation wage rate is the minimum wage level if which an individual will 

accept to work. This definition of reservation wage implies that an industrial 

will not work at all if the market wage is less than the reservation wage and 

the individual will enter the labour force only if the market wage exceeds the 

reservation wage (Samarakoon & Mayadunne, 2018). 

World labour force participation rate in 2021 is 65.3% and female labour force 

participation is 53% in 2021. In 2020 Maldives female labour force 

participation between age 15 – 64 was 41.3%, in Afghans 17.1%, Bhutan 

55.6%, Pakistan 24.6%, Bangladesh 38.812%, India 22.88%, Nepal 30.01% 

and Sri Lanka 37.614%. (World bank, 2023).  

Regarding the first quarter of 2022, the highest female labour force 

participation is recorded in the age group of 50 – 54 years as 49.3% and the 
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lowest labour force participation as 4.9% in the age group of 15 – 19. Among 

them, economically active females are reported as 34.1 in urban areas, 35.3% 

in rural areas and 40.9% in estates. Females who are not economically active 

have been recorded as 72.6% in urban, 73.7% in rural and 69.1% in estates 

(Department of Census and Statistics, 2022). 

A women’s choice to work can be influenced by a number of circumstances, 

including age, marital status, education, husband’s salary, and the number of 

children she has. Depending on which nation has attained a higher level of 

economic development than another, there are differences in the degree of 

correlation between each indicator and the female labour force participation 

rate (Gunawardhana, 2015). 

Objective - Study the factors that influence female labour force participation. 

2. Literature Review 

“Contretas, Mello & Puentes, (2010)” have found that labour supply in Chille 

using data from the National Household Survey in 1990, 1996 and 2003. 

Probit models are estimated using those data. Labour supply depends on 

education for male and female both, although it is less so for most educated 

men than it is for women. The marginal effect of marriage is more positive or 

less negative, for males than for females. These effects can be better 

understood by noting that participation increases with marriage among 

indigenous males in Chile but declines significantly among married 

indigenous female who are also less likely to be employed than their unmarried 

counterparts. 

“Nude and Serumage & Magid, (2012)” have conducted determinants of 

labour force participation. They found relationship to be negative for females 

and male in age 24 – 34 and female in age 34 – 65 have strong significant 

positive impact on labour force participation.  

“N. Lari, A. Awadalla, M.AI-Ansari & E. Elmaghraby, (2022)” have found 

determinants of female labour force participation: implications for policy in 

Qatar. They collected data via a national telephonic survey and used simple 

random sampling method to choose sample units. They found education level, 

marital status, & age affect women’s participation in the labour force. In this 

study, it is concluded that attitudes towards female labour force participation 
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are influenced by individual level characteristics and that marital status is a 

significant variable leading to differences in female labour force participation 

support. 

 Impact of covid – 19 labour force participation in Brazil was conducted by 

“J.V. Cateria, L. Savard & E.D.O. Almeida, (2022). They used the pnad – 

covid 19 database of the Brazillian Institute of Geography and Statistics round 

November 2020 to the study. They found that females participate less in the 

labour market than males because they are disadvantaged in many dimensions. 

The literacy rate of females is lower than that the males. This study concluded 

that female participate in labour force less than men because women are 

disadvantaged in many dimensions.   

Women’s labour force participation in Sri Lanka: An inquiry into the factors 

influencing women’s participation in the labour market was conducted by 

“W.M. Semasinghe, (2017)”. This study used mixed method approach, 

secondary data collected from the labour force surveys of the Department of 

Census and Statistics and from the reports of the Central Bank of Sri Lanka. 

Qualitative data collected from quota sampling method and sample size as 250 

units and Questionnaire method used to collect data. According to this study 

among the variables, females’ unemployment statistically significant at 90% 

confidence level. It means that when unemployment among females increases, 

female labour force participation decreases. The number of women who have 

never participated in the labour force is very small and many have been 

actively participating in the economy for several years and have left due to 

various reasons such as marriage, having children, poor health, and difficulty 

in the workplace. The study also concluded that many factors including socio-

cultural and labour market conditions have contributed.  

“S.C. Wijethunga, B. Amarathunga & K.N.S. Perera, (2022)” have found that 

determinants of female labour force participation in Sri Lanka. They used 387 

of women sample size based on Mogen’s table. Questionnaire method used to 

collect data and they found level of educational qualifications, marital status, 

and the availability of different sources of income influenced to female labour 

force participation is Sri Lanka.  

“L.U. Mallawarachchi & T.S.G. Peiris, (2020)” study the factors affecting 

female labour force participation is Sri Lanka. This study used 45,210 of 
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sample size and based on the Annual Labour Force Survey data in 2016 

gathered from the Department of Census and Statistics in Sri Lanka. The 

analysis used seven factors and those females who were is the age category of 

40 years and above shows the highest contribution on the labour force 

participation and most of those women were separated. Also, they found 

majority in the female labour force represent the Indian Tamil and others in 

different categories of religion. It is further included through this study that as 

a level of educational qualification increases, there is a tendency for women 

to participate in the labour force. 

3. Methodology 

Both secondary and primary data were used in this study. The analysis was 

carried out data collected from a randomly selected sample of 100 females 

who are in labour force in the Colombo District of Western Province. The 

Yamani method has been used to get the sample size and calculated 

nonresponsive rate to avoid errors in the selection of the relevant sample.  

4. Results and Discussion 

According to the figure 1, in the sample 8% of the females are belong to age 

category between 15 – 24, 19% between 25 – 29, 30% between 35 – 44, 28% 

between 45 -54 and 15% between 55 - 64.  

Figure 1: Sample distribution of the females participating in labour force by 

age  

 

 

 

 

 

 

Source: Survey data, 2024 
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Table 1:  Test of independence between variables 

Null Hypothesis 𝜒2 d.f. 
Significant 

Value 

Contingency 

– Coefficient 

Value 

Decision 

H0: Female labour force 

participation has no significant 

association with Level of 

educational qualifications  

76.6 3 0.000 0.66 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Marital status 

45.400 2 0.000 0.56 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Age 

69.559 3 0.000 0.64 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Religion 

83.246 3 0.000 0.67 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Availability of 

different sources of income 

19.077 2 0.000 0.4 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Family 

influence 

76.364 4 0.000 0.66 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Number of 

children 

17.271 2 0.000 0.4 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Unfavorable 

working conditions 

20.857 2 0.000 0.41 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Low wages 

58.324 2 0.000 0.61 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Poor work 

environment 

96.6 3 0.000 0.70 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Socio cultural 

barriers 

59.570 2 0.000 0.61 
H0: 

Rejected 

H0: Female labour force 

participation has no significant 

association with Duration of 

service 

46.014 2 0.000 0.56 
H0: 

Rejected 

Source: Survey data, 2024 
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Karl Pearson's chi-square test was used to test whether there is a relationship 

between the female labour force participation and following variables which 

are considered in labour force participation. The purpose of this is to use 

significant variables (95% confidence level was used for the chi-square test 

and thus the error level considered here is α = 0.05) for factor analysis. 

If the significant value is less than 0.05, the null hypothesis is rejected and if 

not, the null hypothesis is accepted. If the C value is between 0 – 0.199, 

relationship is very weak, 0.2 – 0.399 relationship is weak, 0.4 – 0.599 

relationship is moderate, 0.6 – 0.799 relationship is strong, and 0.8 – 0.999 

relationship is very strong. According to this, Labour force participation have 

strong relationship with Level of educational qualifications, Age, Religion, 

Family influence, Low wages, Poor work environment, and Socio-cultural 

barriers other variables have moderate relationship. It is shown that the 

significant value of all above-mentioned variables is less than 0.05, therefore 

all variables have a significance association with the female labour force 

participation. 

The methods used for factor rotation are Varimax, Quartimax, Equimax. It 

also states that factor analysis should not be analyzed without rotating the 

factors. Among these factor rotations, varimax i.e. Kaiser Varimax is the most 

widely used method. According to the Varimax method in the principal 

component analysis method, the variables have been divided under 3 main 

components that influence in female participation in labour force by factor 

analysis.  

According to the Varimax method in the principal component analysis 

method, the above variables have been divided under 3 main components that 

influence to female labour force participation. 

Accordingly, the first component is related to Religion, Unfavourable working 

conditions, Poor work environment, Socio cultural barriers, and Duration of 

service, which influence female participation of labour force. So, it can be 

called “Social Impact”. 

The second component can be called the “Economic Impact” as it is related to 

Availability of different sources of income, Number of children and Low 

wages etc.  
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The third component consists of Religion, Level of educational qualifications, 

Age, Family influence, and Marital status so it can be called “Demographic 

Impact”. 

Table 2: Test of independence between variables 

Source: Survey data, 2024 

A multivariate statistical technique known as confirmatory factor analysis 

(CFA) is used to assess how effectively measured variables represent various 

constructs. 

Religion, Unfavourable working conditions, Poor work environment, Socio 

cultural barriers, and Duration of service 

When testing the hypothesis that Social impact does not affect the female 

labour force participation, the null hypothesis is rejected because the p value 

(0.000) is less than the 0.05 confidence level. Accordingly, it is said that Social 

impact influences the female labour force participation. 

When testing the hypothesis that Economic impact does not affect the female 

labour force participation, the null hypothesis is rejected because the p value 

Variable 
Selected Components 

1 2 3 

Level of educational qualifications 0.544 0.170 0.741 

Age 0.615 -0.001 0.743 

Religion 0.949 0.158 0.077 

Unfavorable working conditions 0.916 0.059 0.121 

Availability of different sources of 

income 
0.008 0.952 0.039 

Number of children 0.678 0.684 0.094 

Poor work environment 0.963 0.045 -0.088 

Low wages 0.653 0.710 0.114 

Socio cultural barriers 0.969 -0.088 -0.012 

Family influence 0.031 -0.035 0.969 

Marital status 0.622 0.073 0.755 

Duration of service 0.952 -0.138 0.127 
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(0.002) is less than the 0.05 confidence level. Accordingly, it is said that 

Economic impact influences the female labour force participation.  

When testing the hypothesis that Demographic impact does not affect the 

female labour force participation, the null hypothesis is rejected because the p 

value (0.000) is less than the 0.05 confidence level. Accordingly, it is said that 

Demographic impact influences the female labour force participation.  

According to the contingency coefficient values are strong of all associations 

but female labour force participation and economic impact association have 

highest value.  

Table 3: Test of independence between female labour force participation and 

social, economic, and demographic factors. 

Null hypothesis 𝝌𝟐 d.f. Significant 

Value 

Contingency- 

Coefficient 

value 

Decision 

H0: Female labour 

force participation 

has no significant 

association with 

Social impact  

88.000 15 0.000 0.68 H0: 

Rejected 

H0: Female labour 

force participation 

has no significant 

association with 

Economic impact 

96.6 5 0.002 0.70 H0: 

Rejected 

H0: Female labour 

force participation 

has no significant 

association with 

Demographic impact 

52.2 4 0.000 0.59 H0: 

Rejected 

Source: survey data, 2024 

5. Conclusion and Recommendations 

The purpose of this study was to study the factors influencing female labour 

force and accordingly, 3 factors were identified through factor analysis. 



 

70 
 

Finally, through the chi-square test it was analysed that the economic factor 

has a greater impact on female labour force participation. Accordingly, it can 

be concluded that females are mainly influenced by three factors when 

participating to the labour force and among them Economic factor 

(Availability of different sources of income, Number of children and Low 

wages) have a special effect.  
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